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2.1. IEPCHHEKTHUBHU PO3BUTKY IIMU®POBOI BE3NNEKH

Beryn. Y cydacHoMy cBiTi ndpoBa Oe3nexa € He JUIIe eIeMeH-
TOM iH(OPMAIIHOTO CcepeloBUIA, a KIFYOBOK YMOBOK HAIliO-
HaJIbHOTO CYBEPEHITETy Ta CTallIbHOTO PO3BHUTKY. llepcriekTuBH
PO3BHUTKY IIi€l cepr OXOIUIIOIOTh SIK TEXHOJIOTIYHI IHHOBAIlii, Tak
1 MiITOTOBKY KaJApiB, a TaKkoX HEOOXiIHICTh CHCTEMHOTO IiIXOIy
710 TIOCHJICHHSI CTIHKOCTI JiepKaBH IO MUPPOBUX 3arpo3 1 JOCITIIKY-
Banucs HaykoBusmu: bapokac C., Cenber A. [1], Bepmxecc M. [2],
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Koptnenn P. [3], Komtom M. P. [4], Koporyrm H.B. [5], Kocin-
cekuit M. [6], Yepen A.B. [7; 8], BoponkoBa B.I., Oueiini-
koBa JI.I. [7-9], Yepen O.I. [7; 9], Orpennu lO.O., Bacu-
meuko JI. O. [8], bextep JI. A., Bepemeenko O.O. [9]. Tox,
BiIOOpa)KeHHsI BUKOPUCTAHHsS 1HHOBALIMHUX TEXHOJOTIH, 30Kpema
mry4gHoro iHTenexkty (ILI), € ogauM i3 HAWOITBII TEPCTIEKTUBHUX
HanpsMiB 3a0e3neueHHs KioepOe3neKku.

Bukiax ocHOBHUX pe3yJabTaTiB qocail:keHHsA. B ymoBax pociii-
CHKO-YKpaiHCHKOT BilfHH iCHYIOTB TIEBHI 3arpo3u y cdepi 3a0e3nedeHHs
kibepOesmeku [10; 11; 12]:

1) BmpoBamkeHHS KiOEpaKTHUBIB y MpoOIeci 3MIHCHEHHS MIKHAPO-
HOI KOHKYPEHLIT;

2) PpO3BUTOK IHCTPYMEHTIB, SIKi 3a0€3MEUyIOTh BHKOPUCTAHHSI
KOHKYPEHTHUX 1HCTPYMEHTIB NpH 3MiHI 1HHOBAIIHHUX TEXHOJOTIH,
TaKuX SIK: MITYYHOTO IHTENEKTY, iHQOpMaIliiHO-KOMYHIKAIliliHI TeX-
Honorii [HTepHeT peuel, XMapHi Ta KBaHTOBI OOYMCIICHHS, MEpPEexi
5G To110;

3) wimitapu3saiisi KibeprmpocTopy, po3pooKn Kibep3MiHHUX, Kibep-
KIMHAT, IPUXOBAaHUX y KiOEpIPOCTOpi, MiATPUMKA BIHCHKOBHX OIlepa-
i, iHopmarlii Ta BiIBONTIKaHb;

4) BrmuB nanaeMii Covid-19 Ha eKOHOMIUHY JiSUTBHICTH Ta COILIi-
aJIbHY NOBeAiHKY. Lle mpu3Beno 1o mBUAKOI 3MiHM Ta BifganeHoi opra-
Hi3amii MUPOKOTO BHUKOPUCTAHHS ENEeKTPOHHUX IOCITYyT Ta 3B S3KIiB
3 TPOMAJICHKICTIO 1H(OPMALIHHUX Ta KOMYHIKallifHUX CHCTEM.

BBeneHHS HOBHX TEXHOJIOTIH, IM(POBUX MOCIYr Ta €IEKTPOHHUX
MEXaHI3MIB B3a€EMOJIIl MK TpOMaJsiTHAaMH Ta JiepkaBamu. BoHu pea-
J3yIOThCS TOETarHO 0e3 aJaeKBaTHOI OI[IHKW PHU3HKIB, ITOB’SI3aHUX
13 3axo1aMu KibepOe3neKH.

VY cBolO uepry, ciix 3a3HaYMTH, MO YKpaiHa CTUKAETHCS 3 TAKUMHU
3arpo3amu Kidepoesmemi [10; 11; 12]:

1) riOpumHa artaka pPOCIHCHKHX HaMaJHHUKIB MPOTH YKpaiHH
B KibeprpocTopi. Kpaina-Hanagauk Ta Ti, KpaiHu, MO iX TiATPUMYIOTh
MPOJIOBXKYIOTh TPOBOJUTH Ile OUIBII arpecuBHY KiOeppo3BilyBajbHY
TiSUTBHICTD, siKka OyJe MaTd 3HauHi HE3BOPOTHI Ta PYHHIBHI HACHIIKU
JU1s YKpaiHu;
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2) xibepHamagd BOPOTIB TaKOXK AaKTHBHO BHKOPHCTOBYIOTHCS
B KpaiHaxX 3JIOBMHCHHUKIB SIK YaCTHHY CHeELialbHUX 3yCHJb 3 NHUTaHb
PO3BIIKH, AKi CIIPAMOBaHI Ha MAaHIMYJIOBaHHS HaceJeHHSIM, MiApUB
Ta IrHOpYBaHHS BUOOPUOTO MPOIIECY;

3) 30iIbILEHHA KiJIBKOCTI Kibeparak Ta iH(pOpMaliiHuUX pyHHIB-
HUX 3aXOjiB, SKi OpraHi3oBaHI Ta MiATPUMYIOTHCS IHITUMH YpPSIaMU
3 METOI0 BHKpajaeHHs iH(opmamii UIs MOMITHYHHX, EKOHOMIYHHX
Yi BIMCHKOBHX ITiyileld. YUepes CBOIO TPHUBANICTh, BHCOKY CKJIAQIHICTh
Ta BUCOKHI piBEHb KOHQIICHIIIMHOCTI, i KiOepaTaku BaXKKO 3aro-
0irTH, po3mi3HATH Ta YCYHYTH.

TepopucTryni opranizaimii BHKOPHUCTOBYIOTh KiOeprpocTip I
3OifiCHEHHs aKTiB KibepTepopu3Mmy, HaJaHHsS (PiHAHCOBOI OMOMOTH
Ta 1HIIIM YUHOM CHPHSIOTH TEPOPUCTHUHIN mismpHOCTI. HoBa emoxa
kiOepOe3nekn BUMarae, oo Kommasist Ta il pecypcu Oyiin aOCOIHOTHO
HOBHMMH, BKJIIOUAIOYH JETAI.

VYemix i€l TpanchopMaliii 3HaYHOIO MipOrO 3aJIeKUTh BijI OpraHiza-
Li{HOT THYYKOCTI BHYTPIIIHIX Oi3HEC-TIPOLECiB KOMIIaHii Ta Bif TOTO,
SIK BITPOBAKYIOTHCS HOBI MOZEII Ta METOIU poOOTH. Y Tporieci aHa-
73y CTaTyCc-KBO Ta TPEeHAIB HM(POBUX TEXHOJOTIH IK HOBOI epH Kibep-
Oe3nexu Oy cOPMOBaHI KIFOYOBI HANPSIMKH 3aXHUCTY ITiIPUEMCTB
BiJ KiOep3arpos [13].

1. 3acrocysanns LI y cdepi 6e3neku:

— 3arpo3d B PEXUMI pearbHOTO Yacy: AJTOPUTMH MAIIAHHOTO
HaBYaHHs 3[aTHI MPOaHANI3yBaTH BENUKY KUTBKICTh JAaHUX Ta HEraitHO
BHU3HAYUTH TIiI03PLTI 3aX0/H, SIKi MOXKYTh BKa3yBaTH Ha Kibeparaky [14].

— Amnaniz BpaznuBocteii: 111 Moxke aBTOMaTH30BaHO MEPEBIpsITH
nporpaMHe 3a0e3Ne4YeHHsT Ta Mepeki Ha HasBHICTh CIaOKHX MicCIlb,
MABHUINYIOYN €)EKTUBHICTD 3aXHCTY.

— ABTOMaTH4HE pearyBaHHs: CHCTEMH, SIKi BUKOPUCTOBYIOTH LI,
3[0aTHI He JHIIe BUSBISITH 3arpo3H, a M 3allyCKaTH IPOTOKOIM peary-
BaHHsl 0€3 y4acTi JIFOJAWMHU — HANpUKIaA, OJOKYBaTH JOCTYII, 130JIF0-
BaTH 3apa)KeHi CUCTEMH TOILO.

2. Ixmn iHHOBALIMHI TEXHOIOTII:

— brokueiiH: BUKOPHUCTOBYETHCS Ul 3aXUCTy AaHUX, 3a0e3Ie-
YEHHS TIPO30POCTI TPAH3AKITIH 1 3aXUCTY ITUGPOBOI IIECHTUIHOCTI.
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— KganaToBi TexHONOTIl: y MaOyTHEOMY MOXXYTh 3MIHUTH IIij-
X1 10 mWUQpyBaHHS Ta 3aXUCTy JaHHUX, OJHAK MOTPEOYIOTh 3HAYHOTO
HayKOBOT'O [IPOPUBY.

Jlroncekuii (akTOop — OHA 3 HAWBPA3IMBILNIUX JIAHOK Yy CHCTEMI
uugpoBoi Oe3nexu. ToMy Ba)KIMBHM 3aBJIaHHSIM € TIJATOTOBKA KaJpiB
Ta MiABUIIEHHS PiBHA ITU(PPOBOI TPaMOTHOCTI HACETICHHS.

1. PoszBuToK npodeciiiHoi ocBiTH:

— CrBOpeHHs CHeLiali30BaHMX HABYaJbHUX IPOrpaM y BHILIAX
JUTSI TTIITOTOBKH (haxiBIIiB 3 KiOepOe3meKH.

— Oprasxi3zauis TpeHiHriB Ta cepTUudikauiil 1y IepKaBHUX CITyXK-
oosriB, IT-daxiBmiB, BiliChKOBHX.

2. KibepocgiTa B MIKOJax Ta yHIBEPCUTETAX:

— BBaenenns 6a30BUX KypciB MH(PPOBOT TPAMOTHOCTI TSI YIHIB.

— Hapyanns npuHOMNAM Oe3MeYHOl MOBEIIHKM B I1HTEPHETI,
3aXUCTy 0COOHUCTOl iH(opMaIllii, KpUTHYHOTO MHUCIEHHS 1I0A0 iH(Op-
MaI[iifHOrO KOHTCHTY.

3. bBesnepepBHe HaBUAHHSA Ta MEPEMiATOTOBKA:

— B yMoBax moCTiifHOiI €BOJIONII MH(PPOBUX 3arpo3 BaXKJIMBO
320€3MeYNTH MOKJIMBICTh MTOCTIHHOTO BAOCKOHAJICHHS HABUUOK (haxiB-
IiB 4epe3 KypcH, ceMiHapH, oHNaifH-uiardopmu [15; 16].

— 3wminHeHHs 1mdpoBoi Oe3rneku nepkaBu NOTpedye Mijecnpsi-
MOBaHHUX, CHCTEMHHX Jill SIK Ha JACp>KaBHOMY, TaK 1 Ha TPOMaJICHKOMY
piBHSX.

4. Po3poOka Ta peamizamisi AepkaBHOi cTpaterii IUQpoBoi
Oe3neku:

— UiTka HaiioHaJbHA TIOJITHKA, IO OXOILTIOE HOPMATHUBHO-IIPA-
BOBE pETYJIOBaHHA, IHCTUTYIIHY KOOpIWHAII0 Ta (hiHAHCYBaHHS
Ki0epOesmeKy.

— CTBOpeHHsl €AMHOTO KOOPAMHALIMHOIO OpraHy abo 3MilHECHHS
BXKE ICHYIOUMX CTPYKTYp IUIS IIBHUIKOI B3a€EMOMII MK CHIIOBUMHU
BiZIOMCTBaMH, JA€P>KOPraHaMu Ta PUBATHUM CEKTOPOM.

5. IeBectuuii B iHQpacTPyKTypy Ta TEXHOJOTII:

— MonepHizais nepxapHux [T-cuctem.

— PosBurok nentpiB pearyBanHs Ha kiOepinnunentu (CERT)
[17; 18].
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— 3abe3neueHHs MepyKaBHUX YCTAaHOB CYYACHUMH 1HCTPYMEHTAMU
JUIsl MOHITOPUHTY, aHaJi3y Ta 3aXHCTY.

6. MixHapoaHe CIiBpOOITHUIITBO:

—  VYuyacTp y mo06anbpHUX iHIIIaTHBAX 3 KiOepOe3neKH.

— OOMiH JOCBiIOM 3 HapTHEpPaMH, JIOCTYNl J0 TEXHOJOTiH
Ta HOY-Xay.

— JloTpuMaHHS MIDKHAPOAHUX CTaHAAPTIB y chepi Kibep3axucry.

7. AxTuBi3alisg y4acTi rpOMaJITHCHKOTO CYCIIbCTBA!

— BrkiioueHHs HeEypsJOBUX opraHizamii, Mexmia Ta 0Oi3Hecy
710 0OTOBOpEHHS MOIITHK OE3MEeKH.

— IligBuiieHHs 0013HAHOCTI IPOMAJISH 11010 POJIi KOKHOTO y 30€-
PEKEHHI HalliOHAJIBHOT KiOEPCTIMKOCTI.

BucnoBkn. Y Xomi AOCHipKeHHsS Oylio 3°sICOBaHO, IO MH(POBI-
3allis Bif[irpae KJIFOYOBY POJIb Y 3a0€3MEUCHHI HAlllOHAIBHOI 0C3MeKU
Cy4acHOi aepkaBu. BoHa OXOIUTIOE HE JMIIEe TEXHIYHUHA BUMIp, ale i
cTpareriyHi, iH(opMalliiiti, comiaibHi Ta 000POHHI aCIIEKTH.

[epme, mudposi Tpanchopmanii 3Ha4HO 301LTBLIYIOTH €(PEKTUB-
HICTh TPUUHATTSA aaMIiHICTPAaTUBHUX pIllIeHb, 3a0€3MeUyIOTh IMPO30-
picTb, MIBUAKICTH Ta AOCTYIHICTH JACPKABHHUX TOCIYT, 3HHKYIOTh
PU3MK KOpyHUii Ta MiABUINYIOTH JOBIpY TpPOMAaIsiH 10 AEP’KaBHHUX
opraniB Biaagu. OnHuM 13 npuknaais € riardopma «/lis», sxa € iHIU-
KaTopoM edekTuBHOI udposizauii B YkpaiHi.

[To-mpyre, po3BUTOK KiGepOE3MeKH € KPUTUYHO BaXIIMBUM, aJKE
B YMOBAaX 3pOCTaHHS KUIBKOCTI KibepaTak i TiOpUAHMX 3arpo3 AepkaBa
MMOBMHHA MaTh €(QEeKTHBHY CHCTEMY 3aXHCTy KPUTHYHOI iHppacTpyk-
TypH, 0OOpPOHHUX CTPYKTYp 1 iH(opMmaniliHOro npoctopy. CTBOpEeHHS
KibepxomanayBanns 3CY crajo BArOMUM KPOKOM y LIbOMY HalpsIMKY.

[Mo-Tpere, iHpOpMaIiiiiHa Oe3reka Ta 6OpoThda 3 Je3iH(popMalliero
€ He MEHII BaKIMBUMH. B ymoBax BiliHM Ta iH()OpMAaLiiHOTO BILIMBY
30BHINIHIX CHJI, (DEHKOBI HOBHHHM Ta iHPOPMAITIHHO-TICHXOJIOTITHI OTIe-
pauii (IIICO) craHOBISATH CEpilO3HY 3arpo3y HaIliOHAJIBHIN €JHOCTI
Ta CTabUTFHOCTI.

[To-uerBepre, mMailOyTHE NUQPPOBOT OE3MEKH 3aJNEKHUTH BiJl BIPO-
Ba/KCHHS! 1HHOBAaIIMHUX TEXHOJOTiH, 30KpeMa IITyYHOTO 1HTEJIEKTY,
PO3BHUTKY OCBITH y cdepi kibepbe3nekn Ta Mi>KHAPOAHOI KOOIepartii.
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3mirntHeHHS TUGPOBOI CTIMKOCTI MOXKIIMBE JIAIIE 332 YMOB KOMILIEK-
CHOTO ITIIXOMY, IO TIOEMHYE NEP’KaBHY TOIITHKY, HAyKOBI pO3POOKH,
MPUBATHUI CEKTOP 1 aKTHBHY y4acTh I'POMaJITHCHKOTO CYCITIILCTBA.

Takum gnrHOM, TUGPOBI3AIliI € HE MPOCTO TEXHOJIOTIYHUM TPEH-
JIOM, a CTPATETiYHUM PECypcoM, 0e3 SKOTO HEMOXKIIUBO 3a0€3ICUUTH
CydacHy, Oe3MedHy i CTIHKY AepKaBy.
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2.2. UU®POBA TPAHC®OPMAILISA B CUCTEMI
YIPABJIIHHSA EKOHOMIYHOIO BE3IIEKOIO JEPKABU

Beryn. B enoxy mocTiHaycTpiadbHOTO PO3BHTKY HOBITHI mH(POBI
TEXHOJIOTIi CTalOTh BarOMUM PYIIIEM TIUOOKUX COIiajbHO-EKOHOMIY-
HUX 3MiH, PaJIiKaJbHO 3MIHIOIOYH ICHYIOWI IiIXOIU JO YTPaBIiHHSA,
KOMYHIKAI[IITHOT aKTUBHOCTI, BeJICHHsI Oi3HEeCy Ta 3a0e3IeueHHs HaIlio-
HampHOI Oe3mekn. B yMmoBax mrobamizarii, AerieHTpaiizarmii BiIaau
Ta 3pOCTAOY0i KOHKYpPEHILIl MiX JepKaBaMu came 3JaTHICTb LIBHIKO
pearyBaTH W ajanTyBaTHCs JO BUKIHMKIB ITH(POBOI €rmoxu BH3HAYAE
piBeHb IX HAaI[lOHAJIBHOI KOHKYPEHTOCIIPOMOXHOCTI, CTaOiIhbHOCTI
Ta eKOHOMIYHO1 Oe3MeKu. Y oMYy KOHTEKCTI OpMyBaHHS €KOHOMid-
HOT O€3IEeKH JIeP’KaBy € OMHUM i3 KIFOUOBHUX BEKTOPIB, IO 3a0e3meuye
ii cTamuii po3BHTOK, COLiaNbHYy 3TYpPTOBAaHICTH CYCIUIBCTBA Ta HE3a-
JISKHICTh Y MIXKHAPOJHOMY CEPEOBHIIT.

3nificHroBaHa nudpoBa TpaHcopMmallis — e He JUIIe MPOIEeCH
MOJICpHI3allii BUKOPUCTOBYBAaHUX TEXHOJIOTIH Ta MEPEXOay Ha EJICKT-
poHHI (QopmaTH yIpaBliHHS, ane i, Hacammepea, — CHCTEMHA
3MiHa 1 migxomum A0 cmocoOy (YHKLIOHYBaHHSI JAEp:KaBH, Oi3Hecy
Ta CycHiibcTBa. BOHa KOMIUIEKCHO OXOIUTIOE IHTErpario mu(ppoBux
IHCTPYMEHTIB y TMPOLIECH NMPUHHATTS YIPABIIHCHKUX PillleHb, TPaHC-
dopMalito CTPYKTYp IEp>KaBHOTO YMpaBIiHHs, CTBOpPEeHHS HH(POBOI
E€KOHOMIKH Ta Mepexia 0 HOBUX MOJIeNIel KOMyHIKaIlil 3 TpOMa/IsTHaAMHU.
VY TakoMy cepeloBUII THTAaHHS EKOHOMIYHOi Oe3leku HaOyBaioTh
HOBUX BHMIpIB, 1 TOPSA 13 TPAOUIIHHUMH BUKIUKAMU 3’ SBISIOTHCS
HOBI, 5IKi TIOB’s13aHi 3 Kibep3arpo3amu, iHGopMaLiiHUMU BiliHaAMU, TeX-
HOJIOTIYHOIO 3aJICKHICTIO, IIM(DPOBOIO HEPIBHICTIO TOIIIO.
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st Ykpainm, ska miepeOyBac B yMOBax 30BHIITHIX 3arpo3, HacaM-
nepen, MmoBHoMacHITabOHOI 30poiHOI arpecii, BHYTPILIHIX E€KOHOMIKO-
MTONITUYHNX BUKJIMKIB, pepopMyBaHHS CUCTEMH ITyOJIITHOTO YIIPABITiHHS
Ta IHTEHCUBHOI NU(POBI3allii KIIOUOBUX CEKTOPIB €KOHOMIKH, Tpo0ie-
MaTuKa 3a0e3MeUeHHs eKOHOMIUHOI Oe3MeKH epikaBH B yMOBax IH(-
poBOi TpaHchopMarii € 0COONMBO aKTyalIbHOIO. 3a TAKUX YMOB, TOCHTH
B)XJIMBO HE JIMILE BIPOBA/HKYBAaTH HOBITHI TEXHOJIOTI, a i CTBOpIOBaTH
HaTiHHI HCTUTYIIIHI MEXaHI3MHU IS X 3aXUCTY, YIIPABIIHHS PU3HKaMHU
Ta MiITPUMKH HAI[IOHAJILHOTO CYBEPEHITETY B LIU(POBOMY IIPOCTOPI.

Binrak, MeTOr0 ZOCHIKEHHS € MPOBEICHHS I'PYHTOBHOTO aHaNi3y
OCHOBHHX aCHEKTiB HU(PPOBOT TpaHchopmarlii K 0JJHOTO 3 KIFOUOBUX
YUHHUKIB 3a0€3MCYCHHSI €KOHOMIUHOi OE3MEeKH Aep>KaBH, BHBUYCHHS
CydJacHUX TCHJICHIIH, PU3HKIB 1 3arp0o3, OB’ I3aHUX 13 MU POBI3aIlI€TO,
a TaKOX 3arpONOHYBaHHsI MPAKTUYHUX HAMpPMIB 1HTETpawii HUPPOBUX
pIlIEHb y cUCTeMy MyOJIYHOTO YIIPaBIiHHS 3 ypaxyBaHHSIM Haraib-
HUX TOTpeO HaIllOHAJBLHOI eKOHOMIYHOI Oe3meku. OcolnuBY yBara
Oyzie IpUAITICHO BUBYEHHIO aKTyaJIbHOTO CTaHy MpoleciB HugpoBizarii
E€KOHOMIKH B YKpaiHi, IMITIEMEHTAaIlli M>KHAPOIHOTO JOCBITY 3 BpPaxy-
BaHHSIM HalliOHAJIBHUX 0COONMBOCTEH Ta (JOPMYBAHHIO CTpaTEridYHHUX
ITiIXOIB /IO 3aXHMCTy €KOHOMIYHHX 1HTEPECIiB JepaBu B yMOBax Iu(-
POBOI PeasbHOCTI.

Bukian ocHOBHMX pe3yabTariB aociaizkeHHsi. OCTaHHI DPOKH
3aCBIMYYIOTh, IO CBITOBA CKOHOMIKA IEPEKUBAE TIPOIECH IHTCHCHB-
HOI JUDKUTAami3aUil BCix cdep KUTTS cycminbeTsa. IIpiopuTeTHi 3axo-
HOMIPHOCTI PO3BHUTKY CBITOBOi €KOHOMIKHM Ha modarky XXI cromitrs
3YMOBHWJIM aKTHUBHUI Iepexiy 0arathoX KpaiH J0 3acaj] iIHHOBAIiHHOTO
po3Butky. IlepemoBi mU(POBI TEXHONOTii CTBOPIOIOTH HOBY SIKICTh
TOBapiB 1 HaJAaHUX IOCIYT, CHPHUSIIOTH TOABI HOBHX Oi3HEC-MOnenei
Ta 3pOCTaHHIO KOHKYPEHTHHX IepeBar AJisl Cy0’€KTiB roCIoAapiOBaHHs,
I IBUTIYIOTh SIKICTh JKHTTS CYCIIJIBCTBA. SIK HACHimOK, A(pOBiI Tex-
HOJIOTI] y Cy4acHHX yMOBaX CTarOTh HEOOXiTHWUM IHCTPYMEHTOM MJIsI
3a0e3MeYeHHs] eKOHOMIUHOI Oe3rnekn. BoHM CTBOPIOIOTH 1 BIIKPHBAIOTh
HOBI TIEPCIIEKTUBHI MOKIIMBOCTI Il MOJEPHI3aIlil TpaAuIliiHUX TajTy-
3ell MPOMUCIIOBOCTI, 3AIHCHEHHS YNPaBIiHHS PI3HUMH BUAAMH PECyp-
CIB Ta ONTHMI3aIlil TIPOIECIB 3aKyIIiBII TOBapiB i MOCIYT. Po3mupeHHs
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TEXHOJIOTIYHHX TIPOIIeCciB MU(POBI3aIlil TAKOK CIPHSIOTH TPaIleBIAIITY-
BaHHIO, MiJIBULIYIOTh PiBEHb HU(PPOBOi IPaMOTHOCTI CyCHIIbLCTBA, CIPO-
IIYIOTh BUOIp 1 3iCHEHHSI HEOOXITHUX TIOKYTIOK, JTO3BOJISIOTH IITBH/IKO
MOPIBHIOBATH I[IHM Ta SIKICTh HAJaHHWX IOCITYT, NPUIMaTH ONepaTuBHI
YIPaBIiHCHKI PiLIeHHs, eKOHOMUTH Yac i rpomri [1, c. 143—144].

Texnomoriuna TpaHcopMallis Ta EKOHOMIKa 3 OIHOTO OOKY,
1 BIAMOBIAHO CYCIIBCTBO 3 IHIIOTO OOKY, OlNbIIe HE € MOHSATTAMH,
0 MOXKHa pO3MIAAaTH OKpemo. BinOyBaeThcsi 0OTOBOpeHHS MIOIO
IHTCHCUBHOTO TIEpexXoy 10 HU(PPOBOI EKOHOMIKH Ta MiATPUMKH Oe3-
MEPEPBHOTO PO3BUTKY EKOHOMIKH 1 CYCIIJIBCTBA, SKi 0a3yrOThCs
Ha CydacHHMX 3HaHHsX Ta iH(opmarii. [Tormbnennas mporecis nud-
poBi3alLii B yCiX KIIOYOBHUX CEKTOPaxX Cy4acHOI'O CyCIiJIbCTBA Ta €KO-
HOMIKH BXE TAaBHO HE € MPEAMETOM 3alliKaBJIICHOCTI JIMIIIC B HAYKOBO-
JOCIITHUIIBKIH cepi, a sBjsie COOOI0 MPAKTUYHE SIBUIIE, SIKE JICKUThH
B OCHOBI PO3pOOKH YMCIIEHHUX JIEP’KABHUX TONITHK Ta CTPATETIYHUX
3axoj1iB Ha MaliOyTHe. Hapasi OinbLIICTh IiJIeH, TOCTABICHUX Ha PiBHI
CBITOBUX EKOHOMIK, 30CEpelKyIOTbcs Ha LUQpoBizamii SK BaxKiIu-
BOMy eneMeHTi. Takum umHOM, y 0ararbox BHUIAIKaX NOCATHEHHS
HAI[IOHAJIbHOI METH BKJIFOYAE MiJBHILNEHHS PiBHSA Ludposizaiii cepes
OCHOBHMX HANpsAMIB MisIIbHOCTI. Taka CHTYyaIlisi CIOCTepiraeThcs
1 Ha piBHI €Bporneiicbkoro Coro3y, KU JOKIa1a€ 3HAYHUX 3YCUITb JIJIS
MoCHIIEHHS IU(PPOBOTO Mporpecy Horo kpain-uieHis [2, c. 23].

Binrak, mudpoBy Tpanchopmariito moTpioHO po3mIAAATH SK CKIal-
HUI 1 OaraTorpaHHUI MPOLEC MEePEeXoay AEeMOKpPaTHYHOTO CYCIiNIbCTBA,
EKOHOMIKM Ta [Ep)KaBHOTO YIPABIiHHS [O KOMIUIEKCHOI CKJIaJHOI
MoJIeNTi, B SIKii IUGPOBI TEXHOJIOTIi € OCHOBHHM IHCTPYMEHTOM CTBO-
PEHHS IHHOCTI, TPUIHATTS YIIPaBIiHCHKUX PIllIeHb Ta OpraHi3arlii roc-
MOAAPChKOl MisIbHOCTI. BOHa BKIIOWae iHTErpamito nupoBUX pilieHb
y Bci piBHI (DYHKIIOHYBaHHS JEpP)KaBHUX 1HCTHUTYLIH, IEPEOCMHUCICHHS
TPaIUIIHHUX TPOTIECIB TISUTBHOCTI i B3aEMOBITHOCHH, a TaKOXK (Gopmy-
BaHHSI HOBHX Oi3Hec-MoieJiel, OpraHi3allifHuX CTPYKTYp Ta CHOCOOiB
B3aemoyii 3 rpomansHamu. [{ndposa Tpanchopmarllis — 11e He TeXHiYHA
MOJICpHi3allis, a CHCTeMHA 3MiHa MapajurMH, B MeXax sikoi iH(opma-
LilHI TEXHOJIOTII BUKOHYIOTH POJIb Karamizaropa IIMOOKHX EeKOHOMid-
HUX, COMIaTbHUX 1 MOMTHYHUX 3MiH. Lleil mporec BKITIOUae HE JIUIIe
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BIIPOBAIXKCHHSI HOBUX TEXHOJIOTIH, ajie i pO3BUTOK LU(POBOI KYJIBTYpH,
3MIl[HEHHSI LU(PPOBUX KOMIIETECHIIH, 3MiHy YIPaBIiHCHKUX MEXaHi3MiB
Ta MePemIs/] CTPATeTIYHUX PIOPUTETIB PO3BUTKY.

HudpoBa exoHOMiKa — 1i¢ 0araTOKOMIIOHEHTHHH KOMIUIEKC,
IO OXOIUTIOE Pi3HI BUCOKOTEXHONOTI4HI Tamysi [3, c. 304]. Cuctemy
umgpoBoi Tpanchopmariii rTo0aTbHOI eKOHOMIKH CTUMYIIOIOTh HHU3Ka
KIIIOYOBHUX YMHHUKIB, SIKI B KOMILIEKCI ()OPMYIOTH BiJNOBIAHUHN JIaH.I-
madT 18 3a0e3nedeHHs] TEXHOJOTIYHOTO MPOrpecy Ta EKOHOMIid-
HOTO PO3BUTKY. B oCHOBI Takoi TpaHnchopmalii MOKIaJeHO MBHIKUAN
PO3BHUTOK TEpeloBUX LU(PPOBUX TEXHOJOTIH, 10 KapAWHAJIBHO 3Mi-
HWJIO CTIOCOOM BeZeHHS O0i3HECOBOI MiSUTBHOCTI Ta B3a€EMOII 13 KIIi€H-
TaMH. MacoBe MOLIMPEHHS MEPEeXi BUCOKOLIBHUIKICHOTO I1HTEPHETY
Ta TIOBCIONHE 301TBIICHHS aCOPTUMEHTY MOOITHRHUX TMPHUCTPOIB 3yMO-
BUJIO OE3MPEIe/ICHTHO MIBUJKHIA 1 JISTKUH JOCTYI JI0 Pi3HUX mudpo-
BUX IuIaTGopM, TUM CaMHMM IPUCKOPHUBILM 3alpOBaDKEHHS HOBHX
THQOPMAIIHHUX TEXHOJOTIH Yy PI3HHX CEKTOpax ekoHoMiku. OjHe
i3 IEeHTpaJbHUX Micupb y mponeci mudpoBoi TpaHcopmalii eKoHO-
MIKH TIOCIZIa€ PO3BUTOK aHAMITHKHU JaHUX 1 mTydHOro iHTenekty (IIII).
Li undpoBi TexHOIOTIT AO3BOJSAIOTH OpraHi3amisM y CBOIH AisTBHOCTI
IIBUJIKO OIPAIbOBYBaTH BENNYE3HI OOCATH HEOOXIMHWUX MaHUX IS
OTPUMaHHS CBOEYACHHMX BHMCHOBKIB, ONTHUMI3allii Oi3HECOBHX MpPO-
LECiB Ta IMOKpAILIEHHS NPOLECY NPUUHATTA YNPaBIIHCBKUX PilICHb.
3MaTHICTh aHANI3yBaTH BENWKI OOCATH JaHWX TpaHcopmyBaia 0i3-
HEC-MOJelli, TO3BOJIMBIIM KOMIIaHisSIM IPUCTOCOBYBATH CBOi MPOLYKTH
Ta MOCIYTH 10 iHAWBITyalbHUX YHNOAOOaHb CIIOKMBadiB 1 3 Habararo
OLJIBILIOI0 TOYHICTIO MPOTHO3YBaTH Ta pearyBaTd Ha PUHKOBI TEHJICH-
mii. [HHOBaMiMHI TiAXOMM HAa OCHOBI IITyYHOTO IHTENEKTY, 30KpeMa
MalllMHHE HaBYaHHs Ta 00poOKa MPHUPOIHOI MOBH, 1Ie OibIe PO3IIU-
PIOIOTH TakKi MOMJIMBOCTI, MiJBHUILYIOYH PiBeHb €(PEKTUBHOCTI W Bia-
KpHBAIOYX HOBI TIEPCIIEKTHBH 151 Oi3Hecy [4, c. 90].

Tak, BpaxoBylouM MO3MILII0 Oi3HECY, MPIOPUTETHOIO METOK HUQ-
poBoOi TpaHchopMarlii eKOHOMIKK € Tepexil Ha Taki MUuppoBi TEXHO-
Jorii, 1o, mepenyciM, OpieHTOBaHI Ha KopHcTyBada. MoBa Hje mpo
miglip 1 3ampoBaKEHHsT HOBUX EJIEKTPOHHUX IHCTPYMEHTIB B3a€MO-
Iii 3 KIIIEHTaMH, 30KpeMa TaKuX, K TepMiHAIH caMOOOCITyTOBYBaHHS,
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4aT-00TH, OHJIAH-KaOiHeTH Tomo. OTpuUMaHi i 9ac Takoi B3aeMOMii
JlaHl 3a JIOTOMOT'OI0 BIJIIIOBIIHUX aHAJITMYHUX IHCTPYMEHTIB JIalOTh
MOYKJIMBICTD TIAIIPHEMIIIM TTPOBOJANTH MOJICTIOBAHHS MOBEIIHKH KITi-
€HTIB 1 MIJBHUIIYBaTH PIBeHb SKOCTI iX oOciyroByBaHHs. [Ipu 1ipomy
BiOYBa€TbCS KOHCTPYKTMBHA 3MiHa Oi3Hec-Mojeni, mepum 3a Bce,
BIOCKOHAJICHHSI TIPOIECIB AUCTPHOYIlii, CTBOPEHHS CyMyTHIX mu(-
pPOBUX TMPOAYKTIB abo MOBHE MepedopMaTyBaHHsS 4YH JTUBepcHdika-
mis O0i3Hecy. BomHowac, 3 mommamy CroKuBadiB, Taki MUGPOBI TpaH-
chopmariii MarOTh OyTH JOCHUTh CHJIBHO IOB’s3aHi 13 MOKpAIlEHHIM
JIOCTYITHOCTI JI0 HEOOXiTHUX TOBApiB 1 TEXHONOTiH. 3a3Ha4eHi 3MiHU
MiIBUITYIOTh PIBHI X OYIKyBaHHS BIiTHOCHO TOTO, IO 3iACHEHI
HUMH 3amuTH OynyTb OOpoOJeHI MepcoHi(IKOBAHO, IIBUAKO, SKICHO
Ta y pexuMi 24/7. 1o CTOCY€EThCS BHPOOHHUNX IIAMPUEMCTB 1 KOM-
MaHil, sSKi HaJIAal0Th MOCIIYTH, TO KIFOYOBOK O3HAKOK ITU(GPOBOT TPaH-
ctopMmariii eKOHOMIKHM TOCTa€ ONTHUMI3allisd ONEpaIlifiHIX TPOIECiB
(BKJIFOYAIOUM BHYTPIIHI MPOIECH MiMIPUEMCTBA Ta MIATPUMKY Tep-
COHaNly, a TaKOXX YNpaBIiHHS PiBHEM MNpPOAYKTUBHOCTI). BomHouac,
3 MOTVISAY JEP’KaBHUX IHCTUTYIIH MUQPOBI3aIlisi eKOHOMIKH € TOTYX-
HUM JIpaiiBEpOM 3pOCTaHHsI BAJIOBOIO BHYTPIIIHBOTO MPOJYKTY, TOKPa-
IICHHS SKOCTI KOMYHIKaIlii 3 MPUBATHUM CEKTOPOM, BIOCKOHAJICHHS
CEKTOpaJIbHOT CTPYKTYPU €KOHOMIKH ToIIO [5, ¢. 55].

CBiTOBHI1 JOCBiJl NMEPEKOHINBO JOBOJIUTH, IO EKOHOMiYHa Oe3-
meka € GyHIaMEHTaILHOI OCHOBOIO HAITIOHAIBHOI OE3IMEKH JePKaBH,
OCKIJIbKM CaMe BOHA BHUCTYIA€ MarepiaJibHUM MiIIPYHTSIM BCTaHOB-
JIEHOT CHCTEMH JIep>KaBHOI OE3IeKH, YiTKO BHPaKaroud OCHOBOIIO-
JIOKHI GKOHOMIYHI 1HTEpecH TpOMaJsiH, TOCHOAAPIOIOYMX CyO’€KTiB
i cycminecTBa. Lle giTko yB’si3yeThes i3 3akoHOM Ykpainu «IIpo Hario-
HanpHYy Oe3meky Ykpainuw» [6, cT. 3], B KoMy 3a3Ha4eHo, Mo (pyHma-
MEHTAJILHUMU HalllOHAJILHUMU 1HTepecaMu YKpaiHu €:

1) nepskaBHHI CyBEpEHITET i TEpPHUTOpiaIbHA ITITICHICTE, TEMOKpa-
TUYHUI KOHCTUTYLIWHUHA JaJ, HEJOMyIleHHsS BTPyYaHHs y BHYTpIlIHI
cripaBu YKpaiHu;

2) cranuii PO3BUTOK HAI[IOHAILHOI EKOHOMIKH, TPOMaJSTHCHKOTO
CYCIIIJILCTBA 1 JIepIKaBH IS 3a0e3MeUeHHs 3pOCTaHHs PiBHS Ta SKOCTI
KUTTS HACEIICHHS;
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3) imTerpamis YkpaiHH B €BPOTEHCHKHUM MONITHIHUN, €KOHOMIY-
HUH, Oe3MeKOBHid, MPaBOBHI MPOCTip, HAOYTTS WiIEHCTBa B €Bporneii-
cekomy Coro3i ta B Opranizamii [liBHIYHOATITAHTHYHOTO JIOTOBOPY,
PO3BUTOK PIBHOIPABHUX B3aEMOBUTIIHUX BIJHOCHH 3 IHIIMMH JCpiKa-
Bamu [6, cT. 3].

JepkaBHa mojiTka y chepax HamioHaIBHOI Oe3mekn 1 000pOHHU
CHIPSIMOBYETbCS Ha 3a0e3Me4eHHs] BOEHHOI, 30BHIIIHBOIOJIITUYHOI,
Jiep’KaBHOI, EKOHOMIYHOI, 1H(GOpMAIIiHHOI, eKOJIOTiuHO1 Oe3mneku, 0e3-
MeKU KPUTUYHOI 1HQPacTpyKTypH, KibepOe3nekn YKpaiHu Ta Ha iHIIi
il manpsimu. Ilpu mpomy, ekoHOMiuHa Oe3leka — LEe Take CyCIiIbHO-
TIOJTITUYHE SIBUIIE, SKEe 3a0€3MEeUy€ThCS BiMTOBITHUMHU MEXaHI3MaMH
Jep>KaBHOTO BIUIMBY Ha €KOHOMIYHY, MMOJITHYHY Ta COLIajbHY cdepy,
IO CIPSIMOBAHI Ha MPOTEKITIOHI3M HaIIOHAJHLHUX CKOHOMIYHHX iHTE-
pECiB y IOBrOCTPOKOBIH MEPCHEKTHBI, HE3aJleKHY AISUTBHICTh HaIlio-
HaJbHOI EKOHOMIKM Ha MIXXHAPOJHIN apeHi Ta JOTPUMAaHHS BHCOKOTO
PIBHS )KHUTTS HACCJICHHSI Ha 3acajiax CTajioro PO3BHUTKY [6, cT. 3].

Ha mikpopiBHi ocHOBHWUIA 3MicT uudpoBoi Tpanchopmarii eKOHOMIKU
TIOJISTAa€ B 3aMPOBaHKEHHI Cy0’eKTaMH TOCTIONAPIOBAHHS HOBITHIX ITH(]-
POBHUX TEXHOJIOTiH 1 epenoBux OizHec-npoueci. HatomicTb, Ha Makpo-
piBHI dpoBa TpaHchopMmarlis epeadadac KOHCTPYKTUBHI 3MiHH BHKO-
PHUCTOBYBaHUX CHCTEM VIPABIIHHS IUISIXOM IPYHTOBHOTO TEPEIVISIAY
c(hOpMOBaHMX CTpaTeriid, po3poOJICHUX MOAENEH, MOCTaBICHUX wLiTeH
HAIIOHAJIFHOTO TOCIIOJAPCHKOTO PO3BHTKY Ha OCHOBI MacIITaOHOTO
BUKOPUCTAHHS HOBITHIX IM(POBHUX TexHONOr1H. DyHAaMEHTOM 3a3Hadue-
HUX paJiKaJIbHUX TIEPETBOPEHD € po3ropraHHs IHmyctpii 4.0, rojoBHA
CYTHICTB SIKOT ITOJIATAE B TOMY, IO B3a€MOTIOB’s13aH1 MK COOOI0 pPO3yMHI
MPUCTPOI, CEHCOPH 1 JaTUUKK Oe3 Oe3M0cepeIHbOr0 3Ty YeHHs JIIOUHU
MIIKITFOYAI0TECSL 0 1HTepHeT-aT(opM, sIKi KOMILIEKCHO aHai3yIOTh
iHpopMaLilo, O HAaIXOIUTh i3 30BHIIIHBOIO cepenoBuia. OTpumani
pe3yabTaTH TAKOTO aHaji3y MOCTAITh OCHOBOKO IS MOAAJIBLIOTO IPO-
THO3YBaHHsI, IUIaHYBaHHS Ta (YHKIIOHYBAaHHS OKPEMHX €JIEMEHTIB
1 CHCTeM, CKJIAJIOBOIO YaCTHHOIO SKHX BOHH € [5, ¢. 55].

VY Mexkax cy4acHOi mapajurmMy Oe3rekd 0coOiIMBa yBara MpHIiIs-
€Tbes He nuie (izuyHii, ane i kidbepOesnerni, 3aXucTy KPUTUIHOT 1H(-
pPacTpyKTypH, iHPOPMAIIIHHUX PECypcCiB, TaHUX Ta IMUGPOBUX CHCTEM
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yIpaBITiHHAS. Y 3B’S3Ky 3 M, €KOHOMIgHA Oe3meka B MUPPOBY €ImoXy
HaOyBa€ HOBUX PHUC 1 BMMara€ MepPeOCMHUCIICHHS ICHYFOUUX ITiJIXOJIB
no 1i 3abesmedenns. L{udposizamis i ekoHOMiuHA Oe3meka He € Hesa-
JKHUMU KaTerOpiiHMMHU TOHATTAMH. HaBmakw, MiK HUMH iCHYE
rOOKUi 1 OararopiBHEBUN B3a€MO3B’S130K. 3 OHOTO OOKY, IudpoBa
TpaHchopmarlisi CTBOPIOE TEPEAYMOBH JJISI 3MIITHCHHS EKOHOMITHOL
Oe3MeKy 3aBIsSKU TAKHM acleKTaM:

—  TIJBHIIEHHIO MPO30POCTi YIIPABIIHCHKUX MPOLIECIB;

— aBTOMAaTH3allil aHaJi3y BEJIMKUX OOCSTIB JIAHUX JJISl BUSBJICHHS
€KOHOMIYHUX 3arpo3;

— omTHMi3alii pecypciB Ta CKOPOUCHHIO BUTPAT;

— CTBOPCHHIO HOBUX iHCTPYMEHTIB KOHTPOJIO Ta MIPOrHO3YBaHHS;

— 3MIIHCHHIO 3B 3Ky MK ypsiioM, 013HECOM 1 rpoMasTHaMH.

3 iHmoro 0OKy, akTUBHI IpouecH Hudposizamii GOpMyIOTh HU3KY
HOBHMX BHKIIMKIB Ta PU3HUKIB, SKi 0€3 HaJE)KHOTO YIPABIiHHSI MOXYTh
TOCHJIMTH BPa3JIUBICTh JIEPKABHUX THCTUTYIIIH, 30Kpema:

—  3aJeXHICTD BiJ iHO3eMHHMX IM(POBUX IUIATPOPM Ta MOCTaYAIb-
HUKIB TIPOTPaMHOTO 3a0€3IeUCHHS;

— MOWIMPEHHS KiOeP3I0UMHHOCTI Ta eKOHOMIYHOTO IIMUTYHCTBA;

—  MaHIIyJsAIil 1TaHuMH Ta iHGOpMAIITHIMA TTOTOKAM;

— 1udpoBa HEPIBHICTh MK PEriOHAMH Ta COLIATbHUMHE TPYIIaMH;

— HecTaOUIbHICTh UM(PPOBUX PUHKIB.

BianoBigHO 40 YMHHOIO 3aKOHOJABCTBAa, €KOHOMIYHA Oe3IleKa —
e cTaH HaliOHAaJIbHOI €KOHOMIKH, SIKMW Ja€ 3MOry 30epiratu cTiid-
KICTh /JI0 BHYTPIIIHIX Ta 30BHIIIHIX 3arpo3, 3a0e3redyBaTd BHUCOKY
KOHKYPEHTOCIIPOMOKHICTh Y CBITOBOMY E€KOHOMIYHOMY CEpEAOBHUIII
1 XapaKTepusye 3/aTHICTh HAI[IOHAIBHOI EKOHOMIKH JI0 CTaJoro
Ta 30amaHcoBaHOro 3pocTaHHs. CKIaJOBUMH €KOHOMIYHOI Oe3meku
VYkpaiHu BUCTYNarOTh BUPOOHMYA, JeMorpadiuHa, eHEpreTuYHa, 30B-
HIITHPOCKOHOMIYHA, 1HBECTHIIHHO-IHHOBAIIIIfHA, MaKpPOCKOHOMIUHA,
MPOJIOBOJIBYA, COlliajibHa Ta (hiHaHCOBa OE3MEKH, IO MarTh Taki
BU3HAUYeHHA [7]:

— BUpoOHHMYa Oe3neka — Ie crTaH BUPOOHWYOI cdepu KpaiHw,
3a SKOro 3a0e3MeuyeThCsl MaKCUMaJbHO €(EeKTHBHE BHKOPUCTAHHS
HasBHUX BHUPOOHWYMX IIOTY)KHOCTEH Yy KpaiHi, IX MOIepHi3aIlis
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Ta PO3MIMPEHE BiATBOPEHHS, 3pOCTaHHS PIBHS IHHOBAIITHOCTI BHPOO-
HUITBA Ta MiJBUILCHHS PiBHSA KOHKYPEHTOCIPOMOKHOCTI HAaI[iOHAJIb-
HOI €EKOHOMIKH;

— nemorpadiuHa Oe3rmeka — IIe CTaH 3aXWIICHOCTI JIeP)KaBH,
CYCHUJICTBAa Ta PHHKY Ipali Bia AeMorpadidHux 3arpo3, 3a SKOro
3a0e3reuyeThcs PO3BUTOK YKpPaiHMW 3 ypaxyBaHHSM CYKYITHOCTI 30a-
JIAHCOBAaHUX JeMOrpadiuHuX iHTEpPECiB AEpKaBH, CyCIIIbCTBA M 0CO-
OHCTOCTI BiIMTOBITHO 10 KOHCTUTYLIWHUX MIPaB TPOMasiH YKpaiHu;

— eHepreTHyHa Oe3reka — e CTaH eKOHOMIKH, IO crpusie edek-
TUBHOMY BHUKOPHCTaHHIO €HEPreTHYHHX DPECypCiB KpaiHH, HasBHOCTI
Ha €HePreTUYHOMY PHHKY JOCTaTHBOI KITBKOCTI BUPOOHUKIB Ta MOCTA-
YanbHHUKIB €Heprii, a TakoK JIOCTYNHOCTI, JudepeHuiioBaHOCTI
Ta eKOJIOTIYHOCTI CHEPTETHYHUX PECYPCiB;

—  30BHIIIHHOEKOHOMIYHA O€3leKa — 1€ CTaH BIAIIOBIAHOCTI 30B-
HIINTHHOEKOHOMIYHOI JisNTFHOCTI HAlliOHAIBHUM €KOHOMIYHHM iHTEpe-
cam, 110 3a0e3rneyuye MiHIMI3allilo 30UTKIB Jiep)KaBU BiJI /i1 HEraTHBHUX
30BHIIIHIX €KOHOMIYHUX YHHHUKIB Ta CTBOPEHHS CIPHUSATIUBUX YMOB
JUTST PO3BUTKY €KOHOMIKHY 3aBMISKH ii aKTHBHIN y4acTi y CBITOBOMY PO3-
IOJTLTI TTpalli;

— IHBECTHIIIHO-IHHOBAIlliHA Oe3lleKa — I[€ CTaH EKOHOMIYHOTO
CepeIOBHIIIA Y JICPXKaBi, M0 CTUMYJIOE BITUM3HSIHUX Ta 1HO3EMHHUX
1HBECTOpIB BKJIQJIaTH KOLITH Yy PO3LIMPEHHS BUPOOHUITBA B KpaiHi,
CIpus€ pPO3BUTKY BHCOKOTEXHOJIOTIYHOTO BHPOOHUIITBA, IHTErpa-
1ii HayKOBO-JOCHIAHOT Ta BHUPOOHHYOI cepu 3 METOI 3POCTAaHHS
e(beKTUBHOCTI, MOTTHOICHHS CIIemiai3alii HaliOHaJIbHOI CKOHOMIKH
Ha CTBOPEHHI MPOAYKIIi 3 BHCOKOIO YaCTKOIO JI0JITaHOT BAPTOCTI;

— MAaKpOEeKOHOMiuHa Oe3neka — I CTaH EKOHOMIKH, 3a SIKOTO
JIOCSITAEThCS 30aJIaHCOBAHICTh MAaKPOEKOHOMIYHHX BiATBOPIOBATBHHUX
MIPOTIOPLIH;

— TIPOIOBOJIBFYA Oe3Teka — I1e CTaH BUPOOHHUIITBA TIPOMYKTIB XapUy-
BaHHS B KpaiHi, 1[0 3/IaTHUI TOBHOI MIPOIO 3a0€3MEYNTH TIOTPEOU KOXK-
HOT'0 4YjeHa CYCIiIbCTBAa B HPOAOBOJILCTBI HAJIEKHOI SIKOCTI 32 YMOBH
fioro 30a1aHCOBAHOCTI Ta JOCTYITHOCTI JUIsl KOYKHOTO YJIeHa CyCIIbCTBA,

— couianbHa Oe3neka — e CTaH PO3BUTKY AEPKaBH, 3a SKOTO Aep-
’KaBa 37aTHA 3a0€3MEUYNTH TITHUH 1 SIKICHHNA PiBEHBb XKUTTS HACCICHHS
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HE3aJIeKHO BiIl BIKY, CTaTi, PiBHS JOXOIIB, CIIPUATH PO3BUTKY JIFOM-
CHKOTO KaIliTaly sSIK HalBa)XJIMBIIIOI CKJIaJIOBOi €KOHOMIYHOTO MMOTCH-
miany Kpainu;

— (inancoBa Oe3rneka — Iie craH (IHAHCOBOI CHUCTEMH KpaiHH,
3a SIKOTO CTBOPIOIOTHCS HEOOXinHI (iHAHCOBI YMOBH AJIsl CTa01IBHOTO
COIIaTbHO-€KOHOMIYHOTO PO3BUTKY KpaiHH, 3a0e3redyeTbes i CTii-
KICTh 710 (piHAHCOBUX IIOKIiB Ta IUCOANIAHCIB, CTBOPIOIOTHCS YMOBH
IUIsT 30epeKEeHHSI IITTICHOCTI Ta €IHOCTI (hiHAHCOBOI CHCTEMHU KpaiHH.
VY cBoto uepry, iHaHCcOBa Oe3reKa MICTUTh TaKi CKJIAJOBI, siK: 1) OaH-
KiBchbKa Oe3meka; 2) Oe3meka HeOaHKIBCHKOTO (DiHAHCOBOTO PHHKY;
3) OoproBa Oe3meka; 4) OromkeTHa Oe3rmeka; 5) BaltOTHA OE3IEKa;
6) TPOIIOBO-KpeaUuTHA Oe3meka [7].

[TepepaxoBaHi BUIIE iHANKATOPH SKOHOMITHOI OC3MEKHU ITiIJIATAI0Th
KOMIIJISKCHOMY aHali3y 3 BUSBICHHSIM MOTEHIIHHO MOXIMBUX 3arpo3
eKOHOMIuHil Oe3merii B YkpaiHi i 3acTOCOBYIOThCS MiHICTEPCTBOM
EKOHOMIKHM JIIsl 1HTerpalibHOi OIIHKKA PIBHA EKOHOMIYHOI Oe3reKu
VYKpaiHu 3arajoM Mo eKOHOMIL Ta 32 OKPEeMUMH cepaMu TisSUIbHOCTI.
[Ipu mboMy, ekoHOMIUHA Oe3leKa KpaiHu Mae (popMyBaTHCS HE JIHIIE
HA OCHOBI PI3HOMaHITHUX 3aXHMCHUX 3aXOJ(iB, SIKi 3/IHCHIOIOTHCS JEp-
JKaBOIO, & TAKOXK TTOCTIHHO 3MIITHIOBATHCS BHACIIIOK 3pOCTaHHS e(ek-
TUBHOCTI HallilOHAIBHOT EKOHOMIKH Ha OCHOBI BHUCOKOI MTPOyKTUBHOCTI
mpaili, KOHKYPEHTOCIPOMOXKHOCTI, SKOCTI MPOAYKIlii, 1HHOBAIIHHUX
MiIXO/iB PO3BUTKY TOIIIO.

3aranoM MOTPiOHO Bi3HAYUTH, 10 y HAYKOBiH JiTeparypi BHIiNs-
FOTh JCKIJTbKa KITFOYOBHX IIAXOIB A0 TIPOBEICHHS JOCIiHKSHHS H(]-
poBoi TpaHchopmMallii B KOHTEKCTI EKOHOMIYHOI O€3MeKu:

1. CucreMHUI MiaXi/, 3riIHO 3 SKUM [MU(POBI3aIlis pO3TIISIAETHCS
K YacTHHA TI00anbHOi TpaHcgopmalii eKOHOMIKH Ta CYCIiJIbCTBA,
110 BIJIMBAE HA BC1 €JIEMEHTH OE3MEKOBOI CUCTEMH JIePIKaBU.

2. lHCTUTYMIMHMM TiAXim, MO aKIeHTYyEe yBary Ha poii iHCTHTY-
[iil y perynoBanHi HU(QPOBHUX MPOLECIB Ta afanTaiii mpaBoBOrO MOJIs
JI0O HOBUX pealiid.

3. OyHKIIOHANBHUN MiJIXiJ, SKUH aHali3ye BIUIMB IUPPOBHX
TeXHOJNOTiH Ha QyHKUIl AepkaBH y cdepi eKOHOMIYHOTO YMpPaBIiHHS
Ta Oe3IeKu.
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4. Pu3uK-Opi€HTOBAaHWU MIIXid, MO 30CEPeHKCHUA Ha imeHTU(I-
Kalii, OLiHII Ta yHpaBliHHI PU3MKaMU, SIKI BUHUKAIOThb Y pe3yNbTaTi
nugposizarii.

KokeH 3 muX MiAXOMIB Ma€ METOJOJOTIUHO-IIPAKTHYHE 3HAUCHHS
it GOpMyBaHHS TOJIITHK, CTpaTeriii Ta MexaHi3MiB, 37aTHUX e(ek-
TUBHO IHTErpyBaTd HU(POBI PIIIEHHA B YMPaBIiHHA E€KOHOMIYHOIO
0e3MeKoI0 AepKaBH.

PO3BHUTOK MPUHIHITIB «TEXHOJOTIYHOT CKOHOMIKI» Ta MAacOBE ITPO-
HUKHEHHS IIM(POBHUX MPOLECIB 1 TEXHONOTH Y BUPOOHUYHMH LIUKII TIPH-
3BENU A0 TOSIBU Takoro TEpMiHy, K «un(poBa eKOHOMika». B ymoBax
nudpoBizamii peasbHOTO CEKTOpY EKOHOMIKHM (po3apidHa Ta OnToBa
TOPTiBISL, TYPUCTUYHI MOCITYTH, IMPOMHUCIIOBICTh 1 CUIBCHKE TOCIOAAp-
CTBO, BaHTKHI TIEPEBE3CHHS, JIOTICTUYHA JisUTEHICTH, TPOMAJIChKE Xap-
YyBaHH:I, TOTEIBHO-PECTOPAHHUI Oi3HEC, MEJUILIMHA TOIIO) LEH TepMiH
cTaB OBl yHiBepcanbHUM. BiH cTaB OXOILIIOBaTH BCi cdepu OizHECO-
BOI JiSUTLHOCTI, IO 0a3ylOThCsS HA OCHOBI BHKOPHCTaHHsI iH(opMaIliii-
HUH TeXHONOTiH Ta TenekomyHikawii. [Ipouec uudposizanii Mae 3ade3-
TIEYATH YKPATHCHKY CKOHOMIKY SKICHUIMH CYYaCHUMH TEXHOJIOTIIHIMH
PILLICHHSIMH, TiJ YaCc BUKOPUCTAHHS SIKUX OpraHizalii OTpUuMyBaTHMYTh
BaroMy IiepeBary B TEMIIaX 3HIKEHHS MUTOMHUX ONEPaLlifHUX Ta iHBeC-
THLIAHAX BUTPAT, & TAKOXK ONTUMI3yIOTh Ha CHCTEMHOMY PiBHI BITaCHUH
IHHOBAIIMHUKM PO3BUTOK, 1H(PACTPYKTypHE HAIOBHEHHS Ta CTPYKTYpPY
YIpaBIiHHAS TEXHOJOTIYHUMH TIporiecamu [8, c. 86].

VY Mexax YMHHUX MDKHApOAHUX iHimiaTuB, 30kpema Llinei cra-
moro po3BuTKky OOH, mmdposizamiss po3misiiacTbCs SIK IHCTPYMEHT
JUISL 3MIIHEHHST JTOOPOOYTY, €KOHOMIUHOTO 3POCTaHHS Ta IHKJIFO3UB-
HocTi cycminberBa. Came TOMY PO3BUTOK LHM(POBUX TEXHOJIOTIH
Ta TXHE BIPOBA/PKEHHS y CTpaTeriuHi cepu Jep>KaBHOTO YIPaBITiHHS
MAalOTh CTATH OCHOBOIO IS 3MIIHEHHS €KOHOMIYHOI Oe3mexu. Bigrak,
nudposa TpaHchopMalliss BUCTYIIA€ OAHOYACHO BHUKIMKOM 1 pecyp-
coM. i BIIIMB Ha eKOHOMiuHY G€3MeKy 3aleKMTh Bijl TOTO, HACKITLKH
e(eKTHBHO KOJKHA JEpKaBa 3MOXKE BHUKOPHUCTATH HOTeHLian uugpo-
BHUX IHHOBAIIIM JIJI1 CTBOPEHHS aJalTUBHUX Ta CTIMKUX CKOHOMIYHHMX
CHCTEM, 3JaTHUX MPOTUCTOSTU CYYaCHUM 3arpo3aM 1 BAKOPUCTOBYBATH
HOBI MOXKJTUBOCTI JJIST PO3BUTKY.
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VY cydacHmX yMoBax IH(pOBI3aIisl OXOIUIIOE Maibke Bci chepu
CYCHUIBHOTO JKUTTS LUBUII3ALII, BKIIOYAIOYM EKOHOMIKY Ta CHCTEMY
myOIIiyHOTO ympaBiiHHSA Heto. Ha ocHOBI momepenHix ToCIiIKeHb
BCTAHOBIICHO, IO IIiJ YaC MPUHHATTS YIPaBIiHCHKUX DillleHb y muQ-
POBIiil €KOHOMIIli, BOHM MarOTh BiJIITOBiaTH HEOOXiTHUM IMPUHIIUIIAM
1 BUMOTaM 17151 TOTO, 1100 3a0e3MeUYnTH y KiHIIEBOMY pe3yabTaTi OTpH-
MaHHSI CHHEPTEeTUYHOTO €(EKTy:

1) HaykoBa OOTPYHTOBaHICTh — MOXJIMBICTh BYACHOTO OIEPyBaHHSI
JIOCTYITHOK, MaKCHMAJIbHO ITOBHOK Ta JIOCTOBIPHOIO iH(OpMAIL€L0,
110 OTPUMAaHa BHACIIIOK MIPOBEACHHS JACTaIbHOTO aHaJli3y MaTepiaibHO-
pPECYpPCHOTO  3a0e3MeUueHHs, TEXHIKO-TEXHOJIOTIYHIX MOMKIIHMBOCTEH,
JIOTICTUYHUX OCOOIMBOCTEH, OpPraHi3alliiiHO-eKOHOMIYHHX 1 COLliaJIbHO-
EKOJIOTIYHUX MEePCIIEKTHB PO3BUTKY IMIATPUEMCTBA, TaTy3i, pETioHy, nep-
’KaBu Tomo. HaykoBa 0OrpyHTOBaHICTh yNPaBIiHCHKUX PIllIeHbh BUMAarae
MOMIYKY SIKOMOTI'a IIBUJIKUX METOIB 0OPOOKHU pesieBaHTHOI HAYKOBO-TEX-
HIYHOT Ta coliabHO-eKOHOMIYHOT iH(opMmariii [9, c. 80-81];

2) KOMIIETEHTHICTb — HASBHICTh y MEPCOHANY CIeLialbHUX (axo-
BHUX 3HaHb, HABUYOK 1 BMIHBb Ta BiAMOBIIHOTO TpodeciitHOro ympan-
JIHCBKOTO JOCBiAY, sIKi HAOyBalOThCS B PE3yNbTaTi MPOXOHKEHHS pi3-
HUX BHJIIB HaBYaHHS Ta MOAAJBINOTO 3AiMCHEHHS (haXOBOi JisSTBHOCTI
[9, c. 80-81];

3) CBO€YACHICTh BUKOHAHHSI YIPABIIHCHKHUX PIllICHh — BKa3ye Ha Te,
[0 BOHU HE MalOTh OyTH BUKOHAHI i3 3ami3HEHHSIM a00 K HOCHUTH BHUIIC-
PEIKYBaIbHUN XapakTep BIAHOCHO PO3POOJIEHOTO CTPATEridyHoOro po3-
BUTKY TOCHONAPCHKO-CKOHOMIYHOI CHCTEMH KOHKPETHOI OpraHi3arlii.
[NepenyacHo NPUIHATI YNPaBIiHCHKI pillIeHHs, 37eOLIBIIOT0, HE 3HA-
XOIWTh BIAMOBIAHOTO MIIIPYHTS JUIS YCIIIITHOI peamizallii y peaibHuX
YMOBaXx, 3yMOBJIIOIOUH B TOJAJIBIIOMY PO3BUTOK HETaTHBHHUX TCHJICHITIN.
HaromicTe, renepyBaHHs 3ali3HUIMX YHNPaBIiHCHKUX PillIeHb MPU3BOIUTH
IO TIODTMOJICHHST HETaTHBHOTO CTaHy TIOTOYHOI cuTyartii [9, ¢. 80—81];

4) moBHOTa 3MICTy MPHUUHATHX YIPaBIIHCBKUX pillleHb — Xapak-
TEPU3Y€ETbCS THM, IO Ma€ B KOMIUICKCI OXOIUIIOBaTH BECh 00 €KT
yIpaBIiHHs, BKIOUArOuM Bci cepr 1 HampsiMu HOTO TOCIOAApCHKOT
JiSUTBHOCTI, BU3HAYEHHS KiHIIEBUX CTPOKIB BUKOHAHHS, MOPSIIOK ONTH-
MajgbHOI B3aeMOMii MK MAPO3AUIaAMH 1 3aHITHUMH BHUKOHABIIIMH,
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OpraHi3aImiifHO-TIPaBOBI ACTIEKTH BUKOHAHHS pOOIT, CTpaTeridyHi BeK-
TOpHU PO3BUTKY ToOIIO [9, c. 80-81];

5) THy4KicTh (200 TIACTUYHICTB) — 3/MaTHICTH 3MIHIOBAaTH CBOI
3arJIaHOBaHI HANpPsIMU T Yac 3A1MCHEHHS TOCIOAAPChKOI JTIsSIBHOCTI
y 3B’S13Ky 3 BUHUKHCHHSIM HemependauyBaHUX OOCTaBUH, 3arpo3 abo
BHKJIMKIB BHYTPIITHBOTO 1 30BHINTHHOTO CEPEOBHINA Ta TPUCTOCYBAH-
HSIM 10 MiHJITUBUX BUMOT PUHKY [9, ¢. 80—-81];

6) TOMEOCTaTHYHICTh — PO3pOOKa Ta 3alpOBaHKCHHS TaKUX EKO-
HOMIKO-OpraHi3aliiHuX MEXaHI3MIB CaMOpEry/roBaHHS W crabimiza-
1ii y BUpoOHMYIN crcTeMi opraHizarii, mo0 BoHa Oyna 37aTHOIO CTa-
01bHO BHMKOHYBaTH CBOI HEOOXimHI (YHKIIi y Mekax MOIMyCTHMHX
BIIXHJICHB 1 POTUCTOSTH TUC(HYHKIIIOHAIBHAM BILIMBAM 30BHIITHBOTO
cepenosutma [9, ¢. 80-81].

Jis  noTpUMaHHS EKOHOMIYHOI CTaOUIBHOCTI Ta €(EKTHBHOTO
PO3BUTKY Oymb-iKoro cy0’€KTa Ha PI3HUX PIBHAX YHpaBIiHHS (Iep-
JKaBH, PETiOHY, rally3i 4 opraHizallii) BaXJIMBO BpaXxOBYBaTH MOTOYHI
acreKkTH 3a0e3ledeHHs] eKOHOMiuHOi Oe3nekn. DopMmyBaHHS 3acan
€KOHOMIYHOI O€3IeKH JepKaBU BU3HAYAETHCS ITUIOI0 HU3KOIO OpTaHi-
3alliifHO-TIPaBOBUX (DAKTOPIB, Cepel] SKUX KIFUYOBHUMH € CTa0UIbHUHN
PO3BUTOK HAI[IOHAJTFHUX EKOHOMIYHHX JIiJEPiB, CHPUATINBI YMOBHU
IUIL PO3IIUPEHHS MiANPHEMHHIITBA, CTAOUIBHICTh TPOLIOBO-(iHAH-
COBOi CHCTEMH, IMPO30pi JepKaBHI IHCTUTYIIHHI YMOBH, pO3BHHEHA
puHKOBa iH(GpPACTPYKTypa, 30BHIMIHSA 1 BHYTPIIIHS iHBECTHIIIIHA MIPH-
BaOIMBICTh, THYYKICTh Ta €(EKTHBHICTH JACPKAaBHOTO PETYIIOBAHHS
exoHoMiku. CydJacHi aceKTH i TEHJAEHIIT B YKpaiHi moao cnenudixu
BUKOPUCTaHHS 1H(POPMAIiITHO-KOMYHIKAI[IHHAX TEXHOJOTiH Ha ImiJ-
MIPUEMCTBAX PI3HATHCS 3AJIEKHO BiJ BUIIB BUKOHYBAaHOI €KOHOMIYHOT
Ta TOCIOAAPCHKOI AistibHOCTI (Tabu. 1, aus. ¢. 140).

CrarucTu4Hi JaHi BKa3ylOTh Ha IMO3WTHBHI 3pYIICHHS IOAO OTpPHU-
MaHHS JOCTYIy JO Mepexi [HTepHeT pi3HUX BUIIB YKpaiHCBKUX TIif-
MPUEMCTB 13 KIJIBKICTIO 3aifHATUX mpauiBHUKIB 10 oci0 1 Oinbiue.
Uactka takux migmpueMctB 3a 2021-2023 pp. Bapiroe B Mexax
Bix 71,8 10 99,8 %, 3a1€:KHO Bij HAMIPSIMIB TOCHOAAPCHKOI JISITBHOCTI.
B cepennbomy mo YkpaiHi MOKa3HHUK JOCTYIY MiIPUEMCTB 0 MEPEKi
Iatepuer cranoBuB 85,1-88,8 %. 3aramom mOTPIOHO BiA3HAYNTH,
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Tabmums 1
Buxopucrannst ingopMauiiiHuX TEXHOJIOTiH HA MANPHEMCTBAX 32 BUAAMM
€KOHOMIYHOI JisVIbHOCTI, %0 10 3arajibHOI KiIbKOCTI NiANPUEMCTB

YacTka KiJILKOCTI NiANPUEMCTB, K

MaloTh J0CTYI KyNnylTh

10 Mepe:ki MOCJIYTH XMap-

Hanpsimu rocnonapcekoi InTepuer HHX 004N CIeHb

JiJILHOCTI s

g 9 g 9 g =9

— o en v o en

o [a\} o o o o

> (=3 > > > >

o (g\] o (g\] o (g\]

ITepepoOHa MPOMHUCITOBICTH 90,1 | 87,3 90,0 9,9 | 94 | —
ITocTauaHHs eIeKTPOEHEPTil, Ta3

POCHEPIIL Ta3Y, | g¢ 31969 193,7| 11,8 | 89 | —

Mapy Ta KOHJUIIHOBAHOTO MOBITPS
BonomnocrauanHs; kaHai3anis,
TTOBOJKCHHS 3 BiJIXOIaMH
ByniBHHIITBO 83,7 184,0(849| 8,7 | 84 | —
OmnToBa Ta po3npiOHa TOPTiBII;
PEMOHT aBTOTpaHCIIOPTHUX 3acobiB | 87,7 | 84,4 | 88,5 | 11,3 | 11,1 | —
1 MOTOITMKITIB
TpaHcnopr, ckl1aJCbKe roCIo-
JIapCTBO, MOIITOBA Ta Kyp €pchbka 85,5186,2(93,6| 7,7 | 7,5 | —
ISITIBHICTD
TumuacoBe po3MilTyBaHHS i opra-
Hi3allis XapuyBaHHS
IHdopmartis Ta TeICKOMYHIKaIii 89,6 | 88,4 (93,0 18,7 | 15,1 | —
Omneparrii 3 HEPyXOMHUM MaliHOM 89,5199,7|94,6| 6,6 | 6,5 | —
H'pod)e'cu/IHa, HayKOBa Ta TeXHIYHA 844 8241853 135 | 132] —
TUSITEHICTD
JisutbHICTD y cdepi aaMiHICTpaTHB-
HOTO Ta JIOTIOMDKHOTO OOCITyTOBYBaHHSI
Hananss iHIIX BUAIB TOCITYT 85,9 | 88,5898 | 172 |17,5| —
Ycworo 86,6 | 85,1 | 88,8] 10,2 | 9,8 | —
* 0aHi HageoeHo Nno PUOUYHUX 0cobax 13 KIIbKICMIO 3AUHAMUX NPAYIGHUKIE
10 oci6 i binvue.
** gi0nosioHo 00 3ameepoHceHol CMamucmuyHoi Memooonoeii, po3pPaAxXyYHOK

NOKA3HUKA He 30ilICHIOBABCSL.
IDicepeno: cghopmosarno aemopom na ocrosi [10]

92,1 [85,1]92,1| 7,6 | 7.0 | —

76,8 | 71,8 1 89,6| 10,0 | 8,7 | —

78,3 1753 |78,9| 86 | 81 | —
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o0 TMOBHOMAcIITa0Ha BifickkOoBa arpecis, posmodata pd B 2022 p.,
CIpUYMHMIA 3MEHLICHHS AOCTYIy 10 Mepexi [HTepHer y mimnpu-
€MCTB JICIKHX Taiy3eil i cep AismbHOCTI (30Kpema, mepepoOHa mpo-
MMCJIOBICTE; BOIOIIOCTAYAHHS, KaHAI3al[isl, ITOBOHKEHHS 3 BiXOIaMHU;
ONITOBA Ta PoO31piOHA TOPriBiIsA, PEMOHT aBTOTPAHCHOPTHUX 3ac00iB
1 MOTOIIMKITIB; THMYACcOBE PO3MIIITYBaHHS W OpraHizallisi Xap4yBaHHS,
iHpopMalis Ta TeneKoMmyHikauii; mpodeciiiHa, HaykoBa Ta TeXHIUHa
TUSUTBHICTB; MISTBHICTH y cdepl aAMiHICTpAaTHBHOTO Ta JOTIOMIiX-
Horo oOcnyroByBauHs). [Ipote, B 2023 p. cuTyailisi Mae TEHICHIIIT
[0 3pocTaHHs, nepeBuutyoun 2021-2022 pp.

Bonanouac, yacTka KiIbKOCTI MIAIPUEMCTB, IO KyITyBaJld MOCITYTH
xMapHux oOumcnenp 3a 2021-2022 pp., € HE3HAYHOIO 1 CTAaHOBHTH
6,7-19,1 %, mo motpebdye iHDOpPMaIiifHO-YIIPaBIIHCHKOT aKTHUBi3arlil
B IIbOMY HampsIMi JisUTBHOCTI.

BceranoBneno, mo  e(eKTHBHICT, HPOLECIB  3alpOBaXKCHHS
Ta TIOAANBIIOr0 BHKOPUCTAaHHS i1H(QOpMAamilHMX Ta KOMYHIKaIliHHHX
CHCTEM Ha HiANPUEMCTBAX 32 PI3SHUMHU HAPSIMaMH €KOHOMIYHOT JisTb-
HOCTI XapaKTepU3YIOThCS CHIBHUM PIBHEM 3aJISKHOCTI MIOM0 ITOKa3-
HHUKa CEePEHBOI KIJILKOCTI MpaliBHUKIB (Tabm. 2).

Tabmuug 2
Buxopucranns ingopmaniiino-koMyHiKaIiHHUX TEXHOIOTii
HA NiANPHEMCTBAX 3 PO3MOAITIOM 32 KIJIbKICTIO NpaliBHUKIB,
% 110 3araJIbHOI KiJILKOCTI MiIMPHEMCTB

Cepenns KiJab- YacTka KJIBKOCTI NiANPUEMCTB, Ki
KicTh NpaniBHU- MalOTh J0CTYN KYNYIOTh NOCJIYTH XMap-
kiB Ha miagnpu- o Mepe:xi InTepHer HHUX 00YHC/IeHb
€MCTBI, 0Ci0 | 2021 p. | 2022 p. [ 2023 p. | 2021 p. | 2022 p. | 2023 p."
Big 10 o 49 84,5 83,4 89,2 9,0 8,7
Big 50 no 249 93,8 91,6 87,7 13,9 12,8
250 i 6inpmie 94,5 88,3 85,8 22,2 19,6 —
VYeworo 86,6 85,1 88,8 10,2 9.8 —

* 6I0NOBIOHO 00 3aMBEPONCEHOI CMAMUCIUYHOL MeMOO0N02il, PO3PAXYHOK
NnoKasHuKa He 30iCHI08ABCA.
IDicepeno: cpopmosaro asmopom na ocrosi [10]
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AHami3 HaBemeHUX y TaOi. 2 CTAaTHCTHYHWX NAaHWX BKa3ye Ha Te,
[I0 YacTKa KUIBKOCTI MiJAMPHEMCTB, SKi MalOTh JOCTYI JO MEpexi
[HTEepHET, 3aMeKUTH BiJ POKY Ta CEPEeIHBOI KITBKOCTI MpaIliBHH-
KiB Ha mignpueMcTBi. Tak, y 2021 p. HaiOLIbLIy YacTKy HOCTYITY
I0 Mepexi [HTepHeT Manu MiANpUeEMCTBA 13 CEPEOHBOIO KUIBKICTIO
npariBHUKiB 250 1 Oibime ocid — 94,5 %. Omnak, y 2022 ta 2023 p.
CUTyallisl pi3KO 3MiHHMJACsS: HaAMOUIbIIy YacTKy OOCTYIy A0 MEpexi
IaTrepuer y 2022 p. Maju HiANPUEMCTBA 13 CEPEAHBOIO KIUTBKICTIO TIpa-
uiBHUKIB Bij 50 10 249 oci6 — 91,6 %, a B 2023 p. HalOLIbIY YaCTKY
JIOCTYIY 110 Mepexi [HTepHeT Mau TiANpPHUEMCTBA 13 CEPEAHBOIO Killb-
KicTro mpamniBHUKIB Bix 10 g0 49 oci6 — 89,2 %, 1m0 Takox MoB’s3aHO
13 BBEICHHSIM BOEHHOTO CTaHy B KpaiHi.

HatomicTh, HaiiOinbpIra 9acTka KUTBKOCTI MIAMPHEMCTB, SKI KyITy-
I0Th TIOCITYTH XMapHUX OOYMCIICHb, HAJIC)KUTh THM, i€ CEpeIHS Killb-
KIiCTh TIpAIliBHUKIB Ha MIANPHEMCTBI CTaHOBUTH 250 1 Oimbrie ocid —
19,6 % (2022 p.) Ta 22,2 % (2021 p.), a HaliMeHIIIa — HA MiAMTPUEMCTBAX
13 CepeHBOIO KiIbKicTro TpartiBHuKiB Bif 10 10 49 ocio — §,7-9,0 %.

BpaxoByroun cBiToBuit nmocBim, 3okpema CIIA, Ta cydacHy
cuTyalito B YkpaiHi MalHOyTHI TMOTYKHOCTI  HaIlOHAJIBHOTO
BUPOOHWIITBA  TOTPIOHO  30CEpe/KyBaTH  HA  MIAMPHUEMCTBAX
maioro (Big 10 mo 49 mpaioruux) Ta CEPeIHbOTO PO3MIpy
(Bix 50 mo 249 mparwioounx), THM CaMMM PO3BHMBAIOYHU B PI3HUX perio-
Hax KpaiHu Majuil Ta cepennii 6i3Hec. Taki MiaMpHEMCTBA € BiTHOCHO
MaJIMMH, 100 3aJUILATUCS THYYKAMH 10 MOCTIHHUX 3MiH Y PUHKOBHX
yYMOBax, ajie, BOJHOUYAC, BOHHM € JIOCTaTHbO BEIMKHUMH, 1100 3a0e3Ie-
YyBaTH 1HBECTYBaHHS 3HAYHMX KalliTAJIOBKIAJCHb W BIIPOBAHKYyBaTH
pi3HI iHHOBAIIil, 30KpeMa Cy4acHi iH(pOpMaIliifHi CUCTEMH 1 TEXHOJO-
rii. SIK HacmiIOK, MIAMPUEMCTBA, MOPAJ 13 MPOLECAMU YKPYITHEHHS
Ta nuBepcudikauii, MAalOTh YHUKATH 3HAYHUX HAIMPSIMIB PO3MIMPEHHS
MIPH CTBOPCHHI BUPOOHWYMX OAWHHIIb, ONTHMAIBHHA PO3MIp SKUX
3MEHIIYEThCS, MPOTE piBeHb crenianizamii 3pocrae. Takuil mporuec
Oyae CHpHATH HApOIIyBaHHS BHUPOOHHYOTO TOTEHIANly Ha 3aMiHy
3MEHIIICHIM Ba3i: MIANPUEMCTBA CTAHOTh MEHII TPOMI3JIKAMH, MPOTE
OUIbII THYYKMMH Ta MaHEBPEHMMH Ha puHKY. [lo Toro k, ykazaHuWi
HampsM YiTKO BIATIOBiNa€ €BPOMCHCHKUM BHUMOTaM JEIEHTpaTi3allii
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010 HE3aJISKHOTO Ta CAaMOCTIHOTO BUKOPUCTAHHS perioHaMHU (TepH-
TOpiaJIbHUMHU TpoMagamu) (iHAHCOBHX 1 MaTepiaJbHUX PEcypciB Mic-
neBux OromkeTiB. Cepen MMPOKO BUKOPHCTOBYBAHUX iH(OpMAIiTHIX
cucreM 1 Texnonoriii (ICT) Haii0inpm mnepcrieKTUBHUMHU y Oi3Hec-
CEpPEeIOBHILI BUCTYNAIOTh XOCTHHIOBI Ta «XMapHi» TEXHOJOTIi, fKi
JAI0Th 3HAYHI MOXKJIMBOCTI €KOHOMHUTH (PIHAHCOBI PECYpCH 3a PaxyHOK
CKOPOYCHHS KaliTaJlbHUX iHBecTullil [9, c. 80].

OmHAM 13 OCHOBHMX IHCTPYMEHTIB I1HHOBAIITHOTO YTpPaBIiHHS
€ TIpOoLIeC KOMIUIEKCHOTO BHKOPHCTaHHS HU(POBUX TEXHOIOTiH. [HTe-
rpaiiss iHQOpPMaIIHHUX CHCTEM 1 TeXHOJOTiH Ta Bemukux mAaHux (big
data) mae 3MoOTy aHami3yBaTH BEJIHKI OOCATH €KOHOMIuHOI iH(MOpMa-
mii, 1[0 JO03BOJSE BHUABJIATH CJIa0KI MICLS B €KOHOMIL], 3amo0iraroyu
MTOTCHITIHHUM KpU3aM Ha paHHIX eTamax iX po3BHUTKY. 30Kpema, BIIPO-
Ba/DKCHHSI CHUCTEM EJIEKTPOHHOTO YpSAYBaHHS Ta aBTOMaTH30BaHHX
iH(hopMaIifHUX TUTaTPOPM JIO3BOJISIE 3HU3UTH PiBEHb KOPYMIIii, IMij-
BUIIUTH TIPO3OPICTh Ta 3PYYHICTH JJISI TPOMAJSH IIiJ] Yac B3a€EMO-
Oil 3 JAep>kaBHUMM OpraHaMy Ha pi3HUX PiBHSX ympasiiHHsA. BoxHo-
gac, MOTPiOHO BpaxoByBaTH TOH (DakT, Mo Hapasi B YKpaiHi iCHYIOTbH
NepernoHy mojo0 MacoBoro 3ampoBajpkeHHst [CT B ympapiiHHI opra-
Hi3amissMH, Cepell SKUX TOJIOBHUMH € Taki: 3HayHe YIOBLIbHEHHS
B OIPALIOBAaHHI CYyYaCHUX HIBUIKO3MIHHUX iH(OpPMAIIfHUX IOTOKIB,
[0 TOB’SI3aHO 13 MONIUOJCHHSAM EKCIIOPTHOI OpiEHTOBAHOCTI 3HAu-
HOI YacTKM BITYM3HAHMX MIANPHUEMCTB 1 OpraHizaiiid, Ta IMOTipIIeH-
HSM TponeciB eeKTUBHOI peasizalii pUHKOBHX BiTHOCHH JIOTiCTHY-
HOI MiSTTbHOCTI BHACIHIJIOK POCIHCHKOI arpecii; moCTymoBe 3MeHIIEHHS
MacIITa0HOCTI PO3POOOK 1 3ampoOBaKEHHS 1HPOPMALIMHUX CHCTEM
1 TeXHOJOTIM mans 3a0e3neueHHs TOBHOI aBTOMAaTH3allil TPOIECiB
yIpaBliHHS KOMIAHIIMH B pe3yibTari 3Ha4yHoro BiaToky IT-¢axis-
LiB 3a KOPJOH Ta HEcTauya BIacCHUX (hiHAHCOBHX PECYpPCiB; IHEPTHICTH
Ta HETOTOBHICTH JI0 3MiH MEBHOI KiTBKOCTI KEPIBHUKIB 070 ¢(hEKTHB-
HOTO BUKOPUCTAHHSI CydacHHX 1H(QOpMalilHUX CHCTEM 1 TEeXHOJIOTiH
JUIs YIOCKOHAJIGHHSI CUCTEMH YIIPABIIHCHKOI pOOOTH; TEXHIKO-TEXHO-
JIOT1YHI CKJIAJHOCTI y 3a0e3MedeHHi Oe3MepepBHOTO 3aCTOCYBAaHHS
Internet-texHozorii B opranizauii i 3a0e3ne4yeHHi MOOUILHOTO YIpaB-
JiHHA mianpuemctsoM [11, ¢. 200].
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OpmHak, MOTPiOHO BpaxoByBaTH TOW (DaKT, IO MPOIIECH MAaCOBOTO
3aIpOBa/DKEHHS CY4YacHUX 1HQOpMAIifHUX CHCTEM 1 TEXHOJIOTiH
Ha MIiIPUEMCTBAX 1 OpraHi3aIisXx BUCTYNAIOTh THM KOMILIEKCOM 3aXO0-
IiB OpraHi3amiiiHO-eKOHOMIYHOTO 1 YIPaBIIHCHKOTO XapakTepy, SKUH
30aTHUHM 00’ €1HATH BCi CTPYKTYPHI MigPO3AUIM B €JUHUHN iHPOpMAIiii-
HUH TPOCTIip, 3a0€3MEUNBIIN MOYKIIMBICTD AKICHOTO OMIEPaTUBHOTO pea-
TyBaHHS Ha PI3HOMAaHITHI 30BHIIIHI Ta BHYTPIIIHI BUKJIHMKH 1 3arpo3u
PHHKOBOTO CEPENOBUIA HA OCHOBI NPUHHSATTS BUBAKCHHMX 1 BUACHUX
yIpaBIiHChKUX pinteHs [11, c. 200].

B VYkpaini mpouec wuudposizanii iHTeHCMBHO Habupae o00epTiB,
30KpeMa 4Yepe3 BIPOBA/DKCHHS EIEKTPOHHOTO YpsTyBaHHS Ta LUQPO-
BUX TIOCITYT JUIsl TPOMAJISIH. YIIPOJOBK OCTaHHBOTO JIECSATUIITTS YKpaiHa
JIEMOHCTPY€E 3HAYHWH, X04a i HepIBHOMIPHHUNA PO3BUTOK ITU(PPOBUX TEX-
HOJIOTIM y PI3HUX CEKTOpaX EKOHOMIKH Ta JIep)KaBHOTO YIPaBIiHHS.
B ymoBax moBHOMacHITaOHOT BOEHHOI arpecii 3 00Ky pociiichkoi deme-
parii 1udposizaiiiss HaOyna 1e OUIBIIOrO 3HAYCHHS, MEPETBOPHUBIIIKNCH
Ha OJIUH 13 TOJIOBHUX 1HCTPYMEHTIB 3a0€3MeUeHHs CTIMKOCTI AepKaBHUX
THCTHUTYIIH, TIATPUMKH €KOHOMIKH Ta KOMYHIKAIIi1 3 TpOMa ITHaMH.

OpHiero 3 HaWOUIBII yCHIMIHUX IHIIIaTUB cTaja IwiaTdopma
«is», sika n03BONSIE YKPAiHISIM 3aMOBIISITH Ta OTPUMYBATH IIOHA[
120 eneKTpOHHUX TOCIYT: 30KpeMa, peecTpallisi Oi3HECOBOI Jisib-
HOCTi, OTPUMAaHHSI Pi3HUX BUAIB JOIOMOT, JOCTYI /0 €JICKTPOHHOIO
MacropTa, BOAIMCHKUX MPaB TOIO. YHIKaJIbHUM JIOCITHEHHSIM € MOX-
JMBICTh BUKOPUCTAaHHS IM(PPOBUX JOKYMEHTIB Ha PiBHI 3 ManepoOBUMH,
0 3MIACHIOEThCS Bepine B €Bpori. BogHodac, icHYIOTh IEBHI Mpo-
OrnemMu, sKi, miepeayciM, TMOB’sI3aHi i3 HEJIOCTAaTHIM piBHEM IH(POBOI
IPaMOTHOCTI HAaCEeJIeHHs Ta 30BHIITHIMH 3arpo3aMu KidepOesrmeri.

VYkpaiHa Ma€e JOCTaTHRO PO3BMHEHY IHCTUTYIIIHY Ta HOpPMaTUBHO-
npaBoBy 0a3y, L0 pemIaMEeHTye PO3BUTOK Lu(poBoi TpaHchopma-
mii, 30kpema: 3akoH Ykpaian «lIpo ocHOBHI 3acagm 3abe3MEUCHHS
KibepOesrnekn VYkpainum» (oHoBienuwit y 2022 p.); 3akoH VYkpainu
«IIpo emexrponHi komyHikarii» (mpuiiasaTuii 2021 p.); Crparerist uud-
poBoi Tpanchopmarii Ykpainu no 2030 p.; Konmenmisi po3BUTKY 1ud-
POBOi €KOHOMIKH Ta cycnijbeTBa YKpainu Ha 2018-2025 pp. Llenrpans-
HAM eJieMeHTOM ItudpoBoi Tpanchopmarlii B YkpaiHi cranga ypsaoBa
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imimiatnBa «JlepkaBa y cMmapTQoHi», 3amovaTkoBaHa MIiHICTEpCTBOM
mmpposoi Tpanchopmanii y 2019 p. Ii peanizauis nepenbauae crBo-
PEHHSI eJIEKTPOHHUX CEpPBICIB, BIIKPHUTTS MaHHUX, ITUPPOBI3AII0 JOKY-
MEHTOO0ITY, BIIPOBA/PKEHHSI IHCTPYMEHTIB €JIEKTPOHHOTO BpSITyBaHHS,
30Kkpema depes miardopmy «is». Lli 1oKymMeHTH 1 HU3KA IHIIMX BU3HA-
YalOTh KJIFOYOBI HANpPSMHU TONAIBIIOTO IM(POBOTO PO3BUTKY, MPOTE
OTPeOyIOTh IEPIOIMYHOTO OHOBJICHHS BIAMOBITHO 1O INBUAKOILIMH-
HUX 3MiH y cdepi TeXHOIOTiH Ta MDKHApPOMHHX BHUKIWKIB. 3arajiom
CIICKTPOHHE YPSIyBaHHS 3HAYHO 3HMKYE PU3MKH KOPYIILii, MPUILIBHUI-
1rye OFOPOKpATWYHI TPOIECH Ta MiABHINYE e()EeKTHBHICTh JEPKaBHOTO
yrnpaBiiHHA. BomHouac iCHYIOTh BHKIMKHM 1 3arpo3u, IO IOB’s3aHi
3 KiOEP3axHCTOM Ta TEXHOJIOTIYHOIO HA/IIHHICTIO €IIEKTPOHHUX CHCTEM.

IToTpibHO Bim3HAYWTH, MmO IMGPOBA IHPPACTPYKTypa YKpaiHu
Ha MOTOYHMH CTaH Ma€ Pi3HUH PiBEeHb PO3BHUTKY 3aJIe)KHO Bifl KOHK-
peTHOrO perioHy. HaiiBumuii piBeHp IudpoBizamii criocTepiraeThes
y Benukux Mictax (Kuis, JIbBiB, XapkiB), e aKTHBHO PO3BUBAIOTHCS
IT-xnactepu, € cTabUIBHUI AOCTYN IO IIMPOKOCMYTOBOTO 1HTEPHETY,
MPaITiolOTh OCBITHI Xabu. HaromicTh, y CITBCHKHX Ta MPUGPOHTOBUX
palioHax CIOCTepiraeTbcs 3HAYHMM HU(POBUI PO3PUB, L0 CTBOPIOE
CYTTEBY HEpIBHICTh y TOCTYTI 10 HaJIJaHHS IH(PPOBHUX MOCIYT, OCBITHIX
Ta aJMIHICTPaTUBHUX pecypciB. Lle cTaHOBUTH OJIUH 13 KIFOUOBHX YHMH-
HUKIB PU3UKY JUISI EKOHOMIYHOI O€3EKH JAEpKaBH, OCKIJIbKH 00OMEKYE
MOYKJIUBOCTI PO3BUTKY MICIEBUX EKOHOMIK TEPUTOPIaIbHUX TPOMaj
1 IBUIIY€ COLliabHY HAIMpPYTY.

Cexrtop iH(pOpPMAIHUX TEXHOJOTIH € OIHUM 13 TEPCICKTUB-
HUX JpaiBepiB IIOJO PO3BHTKY YKpaiHChKOT ekoHOMikH. [T-ramyssp
Hapas3i 3a0e3neuye noHan 4 % BBII i nponosxye HEBIUHHO 3pOCTaTH,
MOTIPH BICHKOBI JIii. YKpaiHCBhKI KOMITIaHIT aKTUBHO 1HTErPYIOTh M-
POBI pIlLICHHSI B arpoceKTopi, (iHaHcax, JOTICTHL, OXOPOHI 310pPOB’s
Ta iHmux cdepax. Pazom i3 tim, mmdposa TpaHchopmaris 6izHECO-
BOTO CEpeJOBHUIIIA 3iIITOBXYEThCS 3 HU3KOIO0 Oap’epiB: 1) HemocTaTHs
(iHaHCOBa MiATPUMKA AEP)KABOI0 MAJIUX 1 CEpeiHIX MiANPHEMCTB
JUIsL 3aTI0YaTKyBaHHS Ta MOAABINOI 013HECOBOI AISTBHOCTI; 2) 3HaUuHA
HecTavya KBaliikoBaHUX KaJApiB BHACIIOK MAacoOBOTO BIITOKY 3a KOp-
JIOH Ta MoOiTi3amii 10 30poWHUX cHiT YKpaiHu; 3) 0OMEKeHUH TOCTYII
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0 cydacHOTo IM(POBOTO OONagHAHHS dYepe3 HecTady (PiHAaHCOBHUX
pecypciB; 4) mpaBoBa HeBU3HAuYeHICTh y cdepi mM(POBUX aKTUBIB
(30KpeMa KpHITTOBAIIIOT).

Taka cuTyarisi 3yMOBIIIO€ TPOIIEC MOCTYIOBOTO 3pOCTaHHS 1UPO-
BOI rpaMOTHOCTI HaceneHHsi Ykpainu. Tak, 3a AaHUMM JOCIiIKEHB,
moHax 60 % ykpaiHIliB MaroTh 0a30Bi HABHYKHU ITU(POBOI KOMIICTCHT-
HocTi. OHaK 1el MOKa3HUK € HIKYUM Cepel JIIOACH CTapLioro BiKY,
y CUIBbCBHKIiH MicmieBOCTI Ta cepen 0cid 3 HM3bKUM piBHeM ocBith. Came
Tomy, MinictepcTBo nndpoBoi Tpancdopmarlii BIpoBaKye mporpamy
«/[is. Lludposa ocBitay, sKa MOKIMKaHA OXOMUTH HABYaHHS 710 6 MiJb-
HMOHIB TPOMAJISH 1 HAATH iM TOCTYII IO OHJIAWH-KYPCIB Ta 1HCTPYKIIIH.

Otox, moBHOMacIITabHAa BOEHHA arpecis pocii crBopuiia Oesmpe-
IEJICHTHI 3arpo3u I MUPPOBOI iHPPACTPYKTypH YKpaiHH, 30KpeMa:
MOCHJICHHS Kibep3arpo3 uepes MOCTiiHI MacoBaHi KibepaTaku Ha ypsi-
7oBi Ta (DiHAHCOBI CTPYKTYypH; (hi3MUHE 3HUIICHHS TEeIEKOMYHiKaIlii-
HOi iH]pacTpykTypu; BuMymieHa wirpaiis IT-¢gaxiBiiB 3a KopiaoH;
3arpo3a BUTOKY IIEPCOHAIBHUX Ta JIEpKaBHUX JaHUX. BogHouac, came
BilfHa MpHUCKOpMIa TIporiecH IudpoBoi TpaHchopMallii, CTUMYITIOIOUH
ypsiA O MOLIYKY iIHHOBAIiHUX pillieHb, MoOimizanii nudpoBux pecyp-
CiB 1 Hayaro/pKeHHs MKHApPOAHOT criBmparti y cdepi kibepOesnekn.

BukopucranHs IUQPOBUX TEXHOJOTIH CHPHsIE 3pDOCTAHHIO E€KOHO-
MIKW 4Yepe3 MiJIBUIICHHS MPOLYKTUBHOCTI Ta CTBOPEHHsSI HOBHUX PHH-
kiB. Llndposi TexHo0ri1, HacCaMIIepe | ITyYHUI IHTETEKT, BEJIMKI 1aH]
(Big Data), 6nokueiin, intepHer peuedl (IoT), xmapHi oOumcieHHS,
aBTOMaTH3aIliss Ta poOOTH3aIlisd, KapAWHAIBHO 3MIHIOIOTH XapakTep
CKOHOMIYHOI JIisUTbHOCTI, BIUIMBAIOYM Ha BCI JIAHKA CTBOPEHHS JI0J1a-
HOi BapTOCTi. IXHE BHpoBamkeHHs y cdepy yHpapliHHS EKOHOMIKOIO
JI03BOJISIE: TTABHIIMTH €(QEKTUBHICTH JIEPKABHOTO aJMIiHICTPyBaHHS,
NPUMIBUIIIUTH PEaKkUilo HAa EKOHOMIYHI 3arpo3u; MOKPALIUTH MOHi-
TOPUHT MaKpPOCKOHOMIUHHX TOKA3HUKIB y PEKHUMI peasbHOTO Yacy;
3MEHIIIMTU BTPATH BiJl TIHBOBOI CKOHOMIKH uepe3 HU(POBUN KOHTPOIb
HaJ (piHAHCOBUMH ITOTOKAMH.

30Kpema, TeXHOJIOTisI OIIOKYEHH BiJlirpae OjiHy i3 IEHTPaJbHUX pOJeH
y IM(QPOBHUX MEPETBOPEHHSX, BUKOHYIOYH POJIb 3aXUILEHOIO 1 HE3MiH-
HOTO peecTpy. BoHa rapanTye, 110 1aHi 30epiraroThes 1 3aIUCyIOThCS 0e3
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MOKJIMBOCTI HECaHKIIIOHOBaHOI Momu(ikarlii, KomitoBaHHS ab0 BHIa-
nenHs. Sk nugpoBa «KHHUTra AOBIpH», OIOKYEWH CIIyrye HiIOM MOCTOM
MiX (i3UIHUM 1 TUPPOBUM CBiTOM. TeXHOIOTIi PO3MOIIIIEHOTO peecTpy
3[IaTHI MEPEOCMUCIIUTH TOHATTS JOBIpH Ta MPOo30pocTi. BoHU cyTTeBO
HoJermyoTs udpoBuid 3anuc 00’ekTiB ado mpaB 3 (Hi3UUHOTO CBITY
3a JIONIOMOTOI0 3aCTOCYBaHHS YHIKIbHUX imeHTH(]ikaTopiB. KpiM TorO,
TOKEHI3allisl HaaiIde Il 00’ €KTH HOBHMMH BIACTUBOCTIMH, SIKI MacOBO
MOYKHA BUKOPHCTOBYBATH B €KOHOMIUHIH fistmpHOCTI [12, . 14].

Binrak, nudposizailisi eKOHOMIKH CTa€ KIFOYOBHUM YMHHUKOM €KO-
HOMIYHOi CTaOUTPHOCTI Ta 3MIIIHEHHS CYBEPEHITETY, ajie, BOJHOYAC,
3pocTae pH3MK Kibeparak, 0 MOXYTh MPH3BECTH JIO BHUTOKY KOH(I-
neHuiiHoi iHdopmanii Ta mopymeHHs (QyHKUIOHYBaHHS JEPKaBHHUX
cucteM. KibepOesneka ChOTOMHI CTa€ KPUTHIHO BAXKIMBOIO IS 30€-
peXeHHsT (DYHKI[IOHYBaHHS KIIOUOBUX CEKTOPIB EKOHOMIKH, TaKUX
sIK OaHKIBChbKa CHUCTEMa, CHEPreTHKa, TPAHCIIOPT, 3B’SI30K, 0OOPOHHO-
npoMuciioBuil koMruieke. Lludposi TexHomorii Ta iHpopMaliiHi cuc-
TEMH, 3 OTHOTO OOKY, POOJISITH YIPaBIiHCHKI CUCTEMH OiIbII €(eKTHUB-
HHUMH, TIPOTE 3 1HIIOTO OOKY — IMMOCHITIOIOTh BPa3IUBICTh A0 30BHIMTHIX
BIUIMBIB: KiOepaTakyd MOXKYTb HPHU3BECTH A0 KOJAINCy EKOHOMi4HOI
iH(bPACTPYKTYpH; KPaaiKKU TAHUX Ta 3JIOMU (pIHAHCOBUX CHCTEM 3aB-
JA0Th 3HAYHUX EKOHOMIYHMX 30WTKiB; ne3iHpopmariis Ta (eiKkosi
HOBMHHU JIeCTa01/1i3yI0Th EKOHOMIUHI OUiKyBaHHS IPOMaJsH 1 OizHecy.

Ilepexia 10 HOBITHIX IH(POBUX TEXHOJOTIH BiIKPUBAE KOIOCATBHI
MOXIIUBOCTI AJIsl EKOHOMIYHOTO PO3BHUTKY, e BOJHOUAC CTBOPIOE HOBI
3arpo3u Ta BUKJIMKH JJIs1 ()OPMYBaHHSI €KOHOMIUHOI O€3MeKH JepiKaBH,
sIka Ma€ 1HBECTYBAaTU B PO3POOKY HAIlIOHAILHOI CUCTEMH KiOEepP3aXHCTy,
noOyoBy KibeppesepBiB Ta (hopMyBaHHS «IU(GPOBOI apMii» — KBai-
¢dikoBanux ¢axiBmiB i3 3axucty iHpopmariiiHoro mnpocropy. Lud-
poBa TpaHchopmallisi eKOHOMIKM Iepeadadae IHTErpauilo HUPPOBUX
TEXHOJIOTIH y BCI aCMEKTH TOCHOAAPCHKOI MisUTBHOCTI, IO 3MIiHIOE
TpaauliiHI crocoOu (YHKI[IOHYBaHHS OpraHizamid Ta JIepKaBHHX
iHcTUTYIIH. ExoHOMIUHA Oesreka B ymMoBax Iu(poOBi3alii 3aJeKnTh
BiJl 371aTHOCTI JEp)KaBU aJanTyBaTHCS JO IIBHJKHUX TEXHOJOTIYHUX
3MiH Ta 3a0e3neuyBaTH HaJiHHUN 3aXUCT KPUTHYHOI 1H(pacTpyKTypH.
Indposa Tpanchopmallis € KIFOYOBUM UYNHHHUKOM Y 3a0€3IEUCHHI
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CKIIAJIOBUX 1HAMKATOPIB EKOHOMIUHOI OE3MEeKH Iep>KaBH, OCKIIBKH
BIIPOBA/UKCHHSI LU(PPOBUX TEXHOJOTIH CHpHsE IMiIBUILECHHIO edeK-
TUBHOCTI YIpaBJiHHSI, MPO30POCTI MPOIECIB Ta CTIHKOCTI €KOHOMIKH
JI0 Cy4aCHHUX BUKJIUKIB.

VY cyuyacHuX yMmoBax LU(POBI TEXHOJIOTii BUCTYNAIOTh HE JIUILIE
IHCTPYMEHTOM TMiABUINEHHS €(EeKTUBHOCTI BHPOOHUIITBA, a W KIIIO-
YOBUM YMHHHMKOM 3MillHEHHs #oro Oe3nmexku. BupoOHuua Oesmeka —
[le CTaH 3axXWINEHOCTI BHUPOOHWYUX IIPOIECiB, OO0 E€KTIB KPUTHIHOI
1HQpaCTPyKTYpH, MPALiBHUKIB Ta pecypciB MiANPHEMCTBA BiJ| BHYT-
PIIIHIX 1 30BHINIHIX 3arpo3, sKUil 3a0e3nedye Oe3nepepBHICTh (yHK-
[IOHYBaHHS, CTaOIIBHICTh BUIYCKY MPOAYKIIi Ta CTIHKICTh IO pU3H-
KiB. BoHa € CTPYKTypHHM €IeMEHTOM EKOHOMIUHOI Oe3IeKH JepiKaBy,
OCKIJIBKY HasBHICTB CTIHKOT Ta Oe3meuHoi BUpOOHUYOI cpepr rapaHTye
E€KOHOMIYHY aBTOHOMII0, 3alHSATICTh HACEJICHHS, KOHKYPEHTOCIIPOMOK-
HICTh HaIlIOHAIEHOTO BUPOOHUIITBA.

Jlo ocHOBHHX IIM(POBUX IHCTPYMEHTIB, SIKi Hapasi aKTHBHO BIIPO-
Ba/KYIOThCS y chepi BUpOOHHUITBA, HAJIEkKATh TaKi:

— iaTepHeT peuelt (IoT) — MOHITOPUHT BUPOOHUYIOTO 00T THAHHS
B PEXKHMI PEabHOTO Yacy;

— 1mmdposi asittauku (Digital Twin) — BipTyanbHi Kommii BUpoOHH-
YHUX CUCTEM, IO JI03BOJISIFOTH TIPOTHO3YBaTH HECTIPABHOCTI,

— mTy4yHu# iHTenekT (Al) — aHai3 qaHuX 1 TPUAHSTTS PillicHb;

— MalIMHHE HaBYAHHS — ONTUMI3AIlis TEXHOJOTIYHUX MPOTICCiB;

—  ONOKYEHH-TEeXHOJIOT1i — KOHTPOJIb 32 JaHLIOIaMH MMOCTa4aHb;

— cucremu ERP/MES/SCADA — ymipaBiniHHS TIporiecaMy BUPOO-
HUIITBA, CUCTEMOIO SIKOCTI, IIEPCOHAIIOM;

— amutuBHI TexHomorii (3D-apyK) — MIBHUIKE BUTOTOBICHHS JETa-
JIeH, IHCTPYMEHTIB Ta MPOTOTHIIIB;

— BipryanbHa Ta JomnoBHeHa peanbHicTh (VR/AR) — naBuanns
MIEPCOHAJTY Ta IHCTPYKTaXK1 3 TEXHIKH OC3TECKH.

[udposizawis Bixirpac 3HaYHWN BIUIMB Ha Oe3MEeKy BHUPOOHU-
YUX TPOIECIB, IMiIBUIIYIOYH HAMIHHICTH BUPOOHHYOTO OOJIaHAHHS.
30kpema, IHTEJCKTyalbHI cHcTeMu oOciayroByBaHHs (predictive
maintenance) Ha ocHOBI [0T i Al 103BOJSAIOTH BUSIBISTA Ha PaHHIX
CTaIifAX eKCIUTyaramii oOJMagHaHHSI O3HaKW 3HOCY Ta MOXKIHUBOCTI
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MOTCHIIHHANX aBapiid. lle MiHIMI3ye pPH3WUK TEXHOJOTIYHUX 300iB,
HEIACHUX BUMAJKIB Ta eKoHOMiuHMX Brpar. Lludposi kamepu
3 KOMIT' FOTEPHHM 30pOM, OIOMETpWYHI CEHCOpH Ta aBTOMAaTH30BaHi
CHCTEMH KOHTPOJIIO JIOCTYITy JOTIOMAraloTh 3iHCHIOBATH KOHTPOJIb
3a IOTPUMAHHSIM TEXHIKH O€3IEKH, BiACTE)KYBATH MOPYILICHHS MPaBHII
0e3mneKxu, MOHITOPUTH TOBEIIHKY MEPCOHATY Ha BUPOOHUYHX JUITHKAX
1 pearyBaTd Ha Mo3alITaTHi cUTyamii. 3aBasku U(POBUM ABIMHUKAM
MOXKITUBO 3IIMCHIOBAaTH MOJCITIOBAaHHS PH3HMKIB 1 aBapiiiHUX CIeHa-
piiB, CTBOpPIOBATH BIpTyalibHI CUMYJISILIT, IKI JTO3BOJISIFOTH MOJICIIOBATH
Pi3HI cuieHapii BUPOOHWYMX aBapiii, BUBYATH iX HACITIKH Ta TECTyBaTH
NUISIXW pearyBaHHs 0e3 3arpo3 sl pealibHOro 00IaiHaHHSI.

31 3pOCTaHHSAM KiJIBKOCTI «PO3YMHOTO» OONaJHAHHA Ta Bijja-
JICHOTO VIPABIIHHS aBTOMATUYHO 3pOCTa€ 3arposa Kibep3mouuH-
HocTi. Ataku Ha SCADA-cucTeMH MOXYTh BUBECTH 3 Jiajly BHUPOO-
HUITBO a00 HaBiTh CHPUYUHHUTHA (DI3UUHY IIKOAY, IO TOTpedye
3anpoBajpKEHHS KiOepOe3rneku npoMucioBux 00’ekTiB. Came ToMy
3aXMCT KPUTUYHOI MPOMHUCIOBOI iHPPACTPYKTYPH CTa€ HPIOPUTETOM
SIK Ha PiBHI MIAPUEMCTB, TaK 1 JEP>KaBH.

Hudposa TpanchopMmalliss 103BOJISIE TMEPEXOIUTH BiJ pPEaKTUB-
HOT'O JI0 IPOAKTUBHOTO YNPaBIiHHSI MOXIUBUMH BUPOOHUYMMH PU3HU-
kamu. JlaHi B pekuMi peanbHOro 4yacy Ta aBTOMAaTHYHE T'€HEpyBaHHS
pilliecHb J03BOJISIOTH: BUSIBISITH 3arpo3H IO TOTO, SIK BOHM IIEpepo-
CTYTh y KpHU3Y; MiHIMI3yBaTH JIIOACHKHIA (PaKTOp; IHTETpyBaTH PU3WK-
MEHEPKMEHT y BCi PiBHI ynpaBliHHs BUpOOHUUTBOM. Lle 3HMKYE iimMO-
BIpHICTh TIPOCTOIB, 3001B y MOCTa4aHHAX, JIOTICTUYHIA isIBHOCTI,
BUHUKHCHHSI HEIIACHUX BUIAJIKIB, 3a0pYyIHEHHS JOBKULIS Ta IHIIAX
IHITU/ICHTIB, SKI MOXYTh MaTH SK €KOHOMIYHi, TaK 1 pemyTariiiHi
HACJIAKHU JJIs KpaiHW.

VY mepenoBux Kpainax cBity (mepenyciM, Himeuuwmna, Smnonis,
CHIA, IliBgerna Kopest) mitoTh Taki HalioHaJIBHI TporpaMu Iudpo-
Bizauii BuUpoOHMUTBA, K «lHAYyCcTpis 4.0», “Smart Manufacturing”,
“Connected Industry” Ttomo. Yci BOHM KOMIUIEKCHO CIPSIMOBaHi
Ha MOEJHAHHS Oe3neku, e)eKTUBHOCTI Ta BIPOBAKCHHS 1HHOBAIIIH.
B Vkpaini Takox peanizyloThCsl MOAIOHI iHILIaTUBH, 30KpeMa: YKp3a-
J3HAIST MOJEPHI3yE CHCTEMY YIPaBIiHHA pyXoM moi3niB; Hadroras
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BIIPOBAKYE cucTeMy ItudpoBoro OypiHHS; ApcemopMirran Kpusnii
Pir BuxopucroBye loT Ta aHamiTUKy Ui 3MEHILCHHS aBapilHOCTI.
Y BHpPOOHHUOMY CEKTOpi €KOHOMIKHM IH(pOBI3aIlisi 03HA4Ya€ Mepexif
no Ianycrpii 4.0 — undpoBux ¢Gabpuk i 3aBOJIB, /¢ aBTOMAaTH3aLlis,
CEHCOpPHI MepeXi Ta NpeIUKTHBHA aHaJiTHKa 3a0e3MevyyloTh THYY-
KiCTh, €)EKTUBHICTD 1 3HIDKCHHS 3aJIKHOCTI BiJ] JIFOICHKOTO PECYpPCY.
Lle 0coOaMBO Ba)KJIUBO ISl EKOHOMIUHOI O€3MeKH B YMOBaX BOEHHOTO
CTaHy, KOJMH HEOOXiTHO HIBUAKO aJanTyBaTHUCSA IO 3MiH CEpeJOBHINA
Ta 30epiraty 3amjaHoBaHy MPOIYKTUBHICTb.

IIpore macmTa® num¢posizanii B YkpaiHi 3HAYHO HOCTYMA€ETHCS
NPOBIJIHUM EKOHOMIKaM, a PH3MKH 3aJIMIIAI0THCSI BUCOKUMH depes3
HEeCTauy IHBECTUI[IMHMX HAJXO/DKCHb, Ne(ilUT npodeciiiHux Kaapis,
3acTapiie oONamHaHHSA Ta CJIa0Ky CHCTeMy KiOep3axwcTy. 3arajoM
OCHOBHHMMH BUKJIMKaMH 1 3arpo3amH, IO OB’ si3aHi 3 HTU(POBOIO TpaH-
cthopmariiero y BupooHndiit cepi, € Taxi:

— iHdopmariiina BpazmuBicTh (IM(GPOBI  BUPOOHUYI  CHCTEMH
€ TIOTEHLIMHOIO MILLICHHIO JUIsl LIITUTYHCTBA, CA00TaXy, XaKePChKUX aTaK);

—  3aJIeXKHICTh BiJl IPOTPAMHOTO 3a0e3MedueHHs (TIOMUIKA B KOII
a00 3001 y nmporpamMi MOXyThb IPU3BECTH J0 MACIITAOHUX 3YITUHOK);

— HEJOCTaTHS periiaMeHTarist (BiACYTHICTh 3aKOHOJABUOTO DPEry-
JIOBaHHS TU(PPOBHUX TEXHOJIOTiH Ha BUPOOHMITBI CTBOPIOE IPABOBY
HEBHM3HAUYCHICTB);

— MopanpHe Ta (i3uuHe crapiHHS oOmagHaHHS (TOCTiKHA
notpeba B OHOBICHHI TEXHOJIOTiH moTpeOye 3HAYHUX (HIHAHCOBHX
pecypcis);

— kazposa mpoOiema (icHyroua morpeda y npodeciiiHux Qaxis-
X 3 kioepdiznunux cucrem, loT, big data aHamiTHKH TOIIO 3HAYHO
MIEPEBUIIY€ MOXKIIMBOCTI Cy4acHOi CHCTEMH OCBITH).

Otox, 1MGPOBI TEXHONOTIi paJWKaIbHO 3MIHIOKOTH ITiIXOJH
0 3a0e3redeHHsT BHPOOHWUOI Oe3mekw, pooisywm 1i OimbpIr mpo-
aKTHBHOIO, aJalTHUBHOIO Ta CHCTEMHOIO. BOHHW CHpUsIOTH 3HU-
JKEHHIO aBapifHOCTi, IMiJBUIICHHIO TOYHOCTI KOHTPOJIO, YIpPaB-
JIHHIO pHU3MKaMU B pealbHOMYy uyaci. OpHak, 0e3 HaJIekKHOI
IHCTUTYLIIOHANBHO MIATPUMKH, 3aKOHOHABUOI 0a3M Ta HaIXo-
JUKCHHS 1HBECTHIIN IudpoBa TpaHchopMalliss MOXKE 3aTHIIATHCS
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(hparMeHTapHOIO, HE 3a0€3METYI0UN KOMITIEKCHOTO 3MIITHEHHS €KOHO-
MIYHOI O€3ICKH JIePIKaBH.

Y XXI cromitTi, SIK HIKOTH paHimie, neMorpadidHi IporecH TiCHO
MeperuIeTeHi Ta B3a€MOIIOB s13aH1 13 TEXHOJIOTIYHUM po3BUTKOM. Came
TOMY JAOCIHI/PKEHHS BIUIMBY LM(POBUX TEXHOJIOTiIH Ha (OpMyBaHHS
nemorpadigyHoi Oe3MeKkn CTaHOBIATh HAA3BUYANHY aKTyalbHICTb.
Hdemorpadiuna O6e3neka € BaXIMBOIO CKIIAJ0BOI0 eKOHOMIYHOI Oe3MeKn
JIepKaBH, OCKIJIbKU JIFOJACHKHUI KalliTal CTAaHOBUTH OCHOBY HalliOHAJb-
HOTO EKOHOMIYHOTO TMOTeHIialy Ta ii iHHOBalliHHOTO PO3BUTKY. BoHa
BH3HAYa€ CIPOMOXKHICTh JepaBW 3a0e3MeYnTH CTadilbHE BiJITBO-
pEeHHSI HACeJeHHs, HOro SKICHYy CTPYKTypy, INpame3laTHiCTb, MOOLIb-
HICTh 1 COIliaJIbHYy IHTErpaifito. 3MEHIIEHHS YUCEIBHOCTI HACEJICHHS,
CTapiHHs, ACTIOMYJIAIIS, MIrpaIiitHi BUKJIUKH — II¢ T1 IPIOPUTCTHI YHH-
HUKH, 5IKi 0e3M0cepeIHbO BIUTUBAIOTH HA €()EKTHBHICTh BUKOPUCTAHHS
TPYAOBUX PECypciB, HONATKOBY ©Oa3y, HAlOBHEHHS HAL[IOHAJIBHOTO
OIO/DKETY, CIIOKUBAHHS Ta MOANbIINI IHHOBAI[IHHUN PO3BUTOK.

Hudposi TexHomNOrii, K €KOHOMIYHUI 1HCTPYMEHT, MOXYThb Bii-
rpaBaTd IO3UTHBHY POJIb Y BHUPIIIEHHI HU3KM KJIIOYOBUX JEMOIpa-
¢iuHuX MpoOIEeM 1 BUKIIMKIB ChOTOCHHS. Tak, MOMIMIIEHHS JTOCTYITy
0 MEAWYHUX eneKTpoHHUX mociyr (e-Health) Ha ocHoOBi cucremu
TEJIEMETUIIMHY, SIEKTPOHHUX MEJMYHUX KapTOK, MOOUTFHHX JIO/aTKIiB
JUTSL 37I0POB’Sl TO3BOJISIOTh HA/IaBaTH SKiCHI MEIUYHI IMOCIYT'M HaBiTh
y BiJlIaJieHUX perioHax kpainu. lle crpuse miaBUIEHHIO PiBHS TpHUBa-
JIOCTi KHTTS, 3HIKEHHIO TUTSY0T CMEPTHOCTI Ta MOJIMIIEHHIO 3arajib-
HOTO CTaHy 3[0pOB’sl HaceJIeHHs. EIeKTpoHH] nociayryu 3 opopMIeHHS
JOTIOMOTH TIPH HapOJUKEHHI JAWTHHH, JAOCTYI JO OHJIAHH-KOHCYIbTa-
i, OCBITHIX Tu1aTdopM, IH(POBE YIIPABIiHHS CiIMEHHUMU (DiHAHCAMU
CTBOPIOIOTH KOM(OPTHE CEPEIOBHUIIE JJIsI MOJIOIUX OATHKIB, 3MEHIILY-
FOYM aJIMIHICTPaTUBHE HABAaHTAXKEHHS, Ta 3a0€3IeUyIOTh MiABUINCHHS
HapoHKYBAHOCTI Yepe3 MUPPOBI cepBicH IS CiMeit.

Po3BuTok BimmaneHoi 3aiiHsATOCTI Ta HU(POBUX TIUIATHOPM IS
(puIaHCY CTBOPIOE MOXKIIMBOCTI JAJIsl MPaLEBIAITyBaHHs B PErioHax,
JiemMarepiajizaiii mpari Ta 3MEHIICHHS MIrpaliiHOro BIJTOKY, THM
caMHMM 3MEHILIYIOYM MOTpedy Yy BHUI3Al 3a KOPAOH, @ TAKOXK CIPHUSIOUYH
YTPUMaHHIO JIOACHKOTO TMOTeHIiany B KpaiHi. Lmdposi TexmomOTI{
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(po3ymHi OpaciieTd, TOJOCOBI TOMIYHUKH, TUIATGOPMHU COIIAIBHOI
B3a€MOJIiT) 3/1IMCHIOIOTh MIATPUMKY JIFOJIEH CTApIIOro BiKYy, JoromMara-
FOTh JIFOJISIM TIOXHJIOTO BIKY 3alIUINATHCS aKTHBHUMH, CaMOCTIHHUMH
Ta BKJIIOYEHUMH B COIiajbHE JKUTTS, IO BaXXIIMBO B YMOBAX CTapiHHSI
HACEJICHHSI.

HundpoBi TeXHONIOTIT ICTOTHO PO3MIMPIOIOTH MOKIMBOCTI IS 3]TiHC-
HEHHSI MOHITOPUHIY Ta IMPOTHO3YBaHHS JAeMorpaiuHuX TEHICHLIH:
BUKOpUCTaHHA Big Data 3 ep>kaBHUX peecTpiB IS aHATIZY JUHAMIKH
HApPOJKYBAHOCTI, CMEPTHOCTI, Mirparliii; reoaHaJiTHKa I BUSIBICHHS
perioHanbHUX JAucOaNaHCiB; MOJETIOBAHHS CIeHapiiB aeMorpadid-
HOTO PO3BUTKY Ha OCHOBI MAIIMHHOTO HABYAHHSI; IHTETpaIlisl JaHUX
i3 cHCTEeM OXOPOHH 30pPOB’s, COLIAIBHOTO 3a0€3MEYCHHSI Ta PHHKY
mparii. L{i iHCTpyMEHTH TO3BOJISIFOTE OLTBIIT TOYHO (hOPMYITIOBATH TTOJTi-
THUKY B cepl OXOpPOHH 3A0POB’S, OCBITH, 3aHHATOCTI Ta MEHCIHHOTO
3a0e3MeYeHHS.

[udposi 1uiarGopMu aKTUBHO BHKOPHCTOBYIOTHCSI JUISl YIPaB-
JiHHA MirpamiiHUMHM MporecaMy (BHYTPIIIHBOIO Ta 30BHILIHBOIO
MITpari€ro): eIeKTPOHHA PEECTpaIlisl MICI TPOKUBAHHS, MH(PpPOBE
o opMIICHHS JI03BOJIIB Ha pOOOTY; OHJIAMH-PEECTpallisi EPECEIICHIIIB,
BHYTPIITHBO MEPEeMIlIeHNuX 0Ci0; MOOUTBHI TOJATKH ISl KOOPIWHAIIIT
TYMaHiTapHOI JOMIOMOTH. Y BOEHHUX yMOBaxX YKpaiHa CTBOpHWJIA iHHO-
BaIliliHi nu@poBi pilIeHHs AJIs MITPUMKH BHYTPILTHBO TEPEMIIIEHUX
oci0, 3okpema uepe3 momarok «/[lis». Lle mo3Bomsie omeparnBHO pea-
TyBaTW Ha MirpamiifHi XBHJji, 10 MalOTh 3HAYHWN BIUIMB HA JeMOrpa-
¢biyHy CTPYKTYpY KpaiHu.

[MapanensHo 13 1uM, nHUGPOBI3allisl TOPOMKYE HOBI PHIUKH
Ta 3arpo3u s nemorpadivHoi 6e3nexn Yipainu:

— nudpoBa HEpIiBHICTH (BIACYTHICTH JOCTYIy A0 HHU(POBUX
pecypciB y CiIbCBKMX Ta Mano3ade3leueHuX BEpPCTBAaX HACEJCHHS
TTOCHITIOE COIIANTbHY Ta IeMorpadiuHy MOIsIpHU3aIliio);

—  JICTIOMYJISIIiSt BHACIJIOK TEXHOJOTIYHOTrOo 0e3poliTTs (aBTOMa-
TH3aIlisT MOYKE TPHU3BECTH JIO BUBLIBHEHHS POOOYOI CHIIM, 3HMKEHHS
HAPOJKYBAHOCTI Yepe3 EKOHOMIUHY HeCTaOUIbHICTH);

— TCHXOJIOTiYHA 130JISLisl MOJIOAi (HaAMIpHE 3axOIJICHHS LUd-
POBUMH poO3BaraMu, BipTyali3aimis COIllaJbHUX 3B SI3KIB  MOXKE
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CIIPUYMHATH TQMIHHS PIBHSA COIiaji3amii, 3MEHIICHHS CTBOPEHHS
cimeinl);

—  «BHTIK MI3KIB» Yepe3 100alTi30BaHui 1A(pOBHIA PHHOK ITparli (Haii-
TaJIAHOBUTIILI KaJIPH JIETKO IHTETPYIOTHCS Y 3aXi/IHI KOMIIaHil, He BUXOTIN
3 JIOMY, 110 CTBOPIOE BTPATH HAIIIOHAILHOTO JTFOJICHKOTO KaITiTay).

st popmyBarHs Ta TapMoHi3aiii qemorpadivHoi 0e3mexku y mud-
POBy enoxy HeoOxigHa c(hopMOBaHa MPOAKTUBHA JepKaBHA MOJITHKA,
sIKa TIOE€THY€E TEXHOJIOTIYHUI Mporpec i3 COmiajJbHOK BiIIOBiIATbHI-
CTIO, KOMIUIEKCHO 3a0e3neuyroun: po3BUTOK IHppoBoi iHdpacTpyk-
TYpH Yy BCIX perioHax; BIpPOBaJKEHHS IU(POBOT 1HKIFO3IT /U1 mronei
3 1HBAJIIHICTIO, TIEHCIOHEPIB, CUTLCHKOTO HACEIEHHS; MATPUMKY T (D-
POBO1 OCBITH Ha BCIX PIBHSX; CHPUSHHS HU(PPOBOMY MiANIPHUEMHHULITBY
B perioHax; CTUMYIIOBAaHHS ITOBEPHEHHS TPYAOBUX MITPAHTIB MIIIXOM
CTBOPEHHSI BiJIaJICHUX HUPPOBUX POOOUUX MiCIIb.

Binrak, mudpoBi TEXHOIOTI] BUCTYMAOTh MOTYXHIUM 3aCO00M ITiJI-
TPUMKH Ta 3MIiIHEHHS JeMmorpadiunoi Oe3leKkd B yMOBaxX CKIAJIHOI
COLIiaJIbHO-eKOHOMIYHOI cuTyauii B kpaini. BoHu BimkpuBaroTh HOBI
MOKITUBOCTI ¥ TIEPCTIEKTUBHU JUIsI MOHITOPHHTY, COIiaIbHOI M ATPUMKH,
30epeKeHHS Ta PO3BUTKY JIFOJCHKOTO Karmitaiy. BojHodac, HeoOXiqH1
CHUCTEMHI TPOIIECH [EP)KAaBHOTO pETyaoBaHHs, 100 mudposizallis
He noruOuiIa icHyroul gemMorpadiddi pU3MKH, a CTaja PecypcoM s
CTIMKOTO PO3BUTKY YKpaiHCHKOI HAIlil.

VY cBiTII CydacHMX BHKIWKIB JJs1 YKpaiHn (moBHOMacmTabHOI
BOEHHOI arpecii, TIo0anbHUX 3MiH KIiMary, CBITOBOI €HEpreThd-
HOI HecTabimpHOCTI TomIo) mU(poBi TexHONOTii HaOyBarOTh 0COOIH-
BOTO 3HAYCHHS y BUIISI IHCTPYMEHTY IIOJO ITiIBUIIICHHS THYYKOCTI,
CTIMKOCTI Ta MPO30POCTi EHEPTEeTUYHOTO CEKTOPY, KU Hapasi € Kph-
THYHUM €JIEMEHTOM CKOHOMIYHOi Oe3neku. EneprernuyHa Oe3srieka
BUCTYIA€ KIIOUOBHM CTPYKTYPHUM KOMIIOHEHTOM HAaLliOHAJBbHOI €KO-
HOMIYHOI O€3MeKH, OCKUIBPKA CHEPreTHYHI PEeCypcH 3a0e3MnedyroTh
(yHKIIOHYBaHHS BUPOOHHIITBA, TPAHCIIOPTY, KOMYHIKaIIii, COLianbHOL
iH(ppacTpykTypH Ta noOyTy. EHepreTnyna Oesreka BU3HAYAETHCS 3/1aT-
HICTIO JIep’KaBH T'apaHTyBaTH CTa0lIbHE, eeKTUBHE, JOCTYITHE i eKo-
JIOTiYHO Oe3MeYHE EHEepronocTavyaHHs IJisi €KOHOMIKM Ta HaceJIeHHS
Ha 3acajax cTajoro po3BUTKY.
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OmHUM 13 TIPIOPUTETHUX HAIPSAMIB BUXOMY YKpaiHHU 13 €KOHOMIKO-
EHEPreTHYHOI KPHU3H € TPOBEACHHS IIUPOKOTO JeP>KaBHOTO iHTEPBEH-
IIOHI3MY, 3aJliSBIIN Cy4YacHY TEXHIKO-TEXHOJIOTiYHy 0a3zy Ta HaiHO-
Billll JTOCSITHEHHS HAa OCHOBI HAyKOBO-TEXHIYHOTO MPOrpecy i iHHO-
BaI[ifHOTO PO3BUTKY. Peaiizamis mUX 3aXO[iB Mae 3IMCHIOBATUCS
3a paxyHOK MOOinmi3amii BHyTpIIIHIX 1 30BHIMHIX (piHAHCOBUX JKEpET
Ha OCHOBI BIIOCKOHAJICHHS IPOILIOBO-KPEANTHOI, OIOPKETHOI, (icKallb-
HOI Ta aMOPTHU3aLiiHOI HOMITUKHU, TOTPUMaHHS yMOB IIPOBEAEHHS IIPO-
30poi MmpuBaTM3alii 1 pernpuBaTH3allii Aep>KaBHUX EHEPreTHUYHUX 00’ €K-
TiB, @ TAaKO)X CTBOPEHHS CHPUATIMBUX YMOB IJISi 3pOCTaHHSI OOCSTiB
HAJXO/KCHHS TIPSMUX 1HO3EMHUX IHBECTHIIIH y BiIHOBIIOBAHY €HEP-
retuky. TyT 0coOaMBO1 Ba)XJIMBOCTI HAaOyBalOTh PO3MIpH 1HBECTHIIIM-
HUX HaIXOIDKEHBb 1 PiBEHb KOHKYPEHTOCIPOMOXKHOCTI HaIliOHATHHOTO
BUPOOHUIITBA, IO Oe3MmocepenHbO 3alekaTh BiJl CTPYKTYPHUX 3MiH
B EKOHOMIIlI Ta HAI[IOHATHHOMY MaJUBHO-EHEPTETHYHOMY KOMILICKCI,
SKUH TOTpeOy€e KapIUHAIBHHUX MEPEeTBOPEHBb MIOA0 IMPHUCKOPEHOTO
nepexoly Ha BiJIHOBIIOBaHY €HEPreTHKy. llepmioueproBuM BEKTOPOM
MIPOBENCHHS CHUCTEMHOI PECTPYKTypH3allii HaIllOHAIBHOI EKOHOMIKH
€ Mpo3opa 3aMiHa JepkaBHOI (JOpPMH BIACHOCTI HA MPHUBATHY Y Bil-
HOBITIOBaHIN €HEPreTHIli, 30KpeMa y OionanuBHii iHxycTpii. TyT cTBO-
PIOIOTBCSL IIMPOKI TEPEIyMOBH 1HHOBAIIHHO-IHBECTHUIIIHOT JisUTb-
HOCTI BIJTHOCHO 1HTEpBEHLI] AEp>KaBH B €HEPreTUUHY Taily3b 3aBISKU
3aCTOCYBAaHHIO EKOHOMIYHHX METOJIB PEryJiOBaHHS, 100 CTBOPUTH
CHPUSATIANBI, PO30Pi Ta OIHAKOBI YMOBH AJISl Pi3HUX (DOPM BIACHOCTI.
Hatironorimum ¢akropoM Mae OyTH Mepexij 10 CTHUMYIIOBaHHS
IHHOBAIIHO-1HBECTUIITHOTO TIPOLIECY Ta CTPYKTYpHOI mepedynoBu
NaJIMBHO-CHEPTeTUYHOTO KOMIUIEKCY. TakoX HEOOXiIHO MOKPALIUTH
BHYTPIIIHIM TUIATDKHWNA TIONAT HACEJCHHS, NPOBAJAUTH TONITUKY
JlelieHTpati3alii Ta Jyidepaiizamii BUpOOHHIITBA OiomannBa Ha Me30-
Ta MikpopiBHaX [13, c. 7]. [Ipu 1ipoMy, BOAIaETHCS KIFOUOBA POITH U )-
poBi3allii y MoziepHi3alii eHepreTnYHol iHhPacTPyKTypH.

VY codepi eHepreTrku MHQPPOBI TEXHOIOTII CIPHUSIOTH: ONTHMI3a-
il CIIOKUBAHHS TMMaJIMBHO-CHEPTETHYHUX PECYpPCiB; 3HWKEHHIO BTPaT
B EJIEKTPOMEpekKax; MOOYAOBI 1HTENEKTyaJIbHUX CHUCTEM YIPaBIIiHHSI
(smart grid, smart logistics); MmIBHIEHHIO TOYHOCTI IMPOTHO3YBaHHS
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moTped i MmIaHyBaHHS TOTY)KHOCTeH. L{mdpoBi TexHOOTIi aKTHBHO
BIIPOBAKYIOTBhCS Ha BCIX eTanax eHEepreTHYHOro JIAaHIIora: BiJ BHJO-
OyTKy ¥ reHeparlii 10 mepenadi, po3moAiy Ta KiHIIEBOTO CIIOKWBAaHHS
e”eprii. OcHOBHI HanpsiMu H(POBI3aIlil BKIIOYAIOTh:

1. Smart Grid (iHTenekTyasbHI Mepexi): IHTerpauis AaT4HKiB,
ABTOMATHU30BaHUX CHCTEM YIIPaBIiHHSA, IBOCTOPOHHBOI KOMYHIKAIlii
3 KIHUEBUMH CIIO’KUBAYaMHU.

2. SCADA-cuctemn (Supervisory Control and Data Acquisition):
JUCTAHIIIMHE YNPaBIiHHA EHEPreTUYHUMH OO0 €KTaMu Ta SIKICHUH
KOHTPOJIb X pOOOTH B PEKHUMI PEajbHOTO Yacy.

3. Hudposa anamituka ta Al: 00poOka BeIHMKHX OOCSIIB JaHUX
(Big Data) ans mnporHo3yBaHHs TIIONMTY, ONTHMi3alii TeHeparii
Ta CIIOKMBAHHSL.

4. loT-pimeHHs: MiAKIIOYEHHS EHEPreTHUYHOTO  OOIaJHaHHS
710 iHTE€pHETY JJIsI MOHITOPMHTY CTaHY Ta BUSIBJICHHS aHOMaJIil.

5. BioxyeiH: mpo3opuil OONK E€HepreTHYHHX TPaH3aKIii, 0co0-
JIMBO B CEKTOPAX JEIEHTPaIi30BaHOI IreHeparii.

[ToTpiOHO BiA3HAYMTH, IO CHEPTETHUYHA 1HOPACTPYKTYpa € OTHIEIO
3 HalOUIbII BpasnuBHX 10 Kibep3arpo3. KiGeparaku MOXyTh mapa-
JM3yBaTH My EKOHOMIKY, CIPUYMHHATH TIepedoi B eNeKTpornocTa-
YaHHI, 3pyHHYBaTh KpUTHYHI 00’ekTH (enekrpocranmii, HadTO-
i razompoBoau, cucteMu nucnerdepmsamii). [Ipm mpomy mudposi
TEXHOJIOTI1 371aTHI BiZlirpaTu ABOSKY poiib. [[O3UTHBHUM acrieKToM € Te,
IO Cy4YacHi CHUCTEMHU BUSIBICHHsS BTOprHeHb, Al-aHamiThka 3arpos,
muppyBaHHS KOMYHIKaIlili, CETMEHTYBaHHS MEPEX IiBUIIYIOTh
piBeHb Kibep3axucty. BogHouac, HEeraTHBHHM acrleKToM Oyae po3Iiv-
PEHHSI MOBEPXHI aTaku 4epe3 MiIKIIOYEHHS YHCICHHUX IMPHUCTPOIB
Ta BiJlJIaJICHe YIIPABIIHHS 301IIbIIY€E IOTCHIIHHY BPa3JIHBICTh.

B ymoBax BiiiHu YkpaiHa 0COONMBO aKTHBHO CTHKA€THCS 3 TiOpHI-
HAMH aTakaMH, 10 TMOEAHYIOTh (izwuHi ¥ mudposi 3arpozu. Tomy
CTBOPEHHsI CTiMKOI IU(POBOI apXITEKTYpH EHEPreTHYHOI Oe3MeKH
paxyeTbecsl MUTAHHAM CTPATETiYHOI Bard B CUCTEMi 3a0€3MEUEHHS €KO-
HOMIYHOT O€3MeKH.

CyyacHi nuQpoBi IHCTPYMEHTH 3HAYHO MiABHUILIYIOTH PiBEHb €HEp-
TeTHYHOI €()eKTUBHOCTI, 30KpeMa;
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— CHOXKWBYA aHAMITHKA (JaHi 3 JYAILHUKIB O3BOJIIOTH OYIy-
BaTy Mpo(iii CHOKUBAHHS, BUSIBILSITH HEpalioHaJIbHI BUTPATH €HEeprii);

— onTuMmizamis rereparii (Buxkopuctanas Al-moneneir ans mpo-
THO3YBaHHS TIOTOJHUX YMOB (y BHIAJIKy BHUKOPUCTAHHS BiJHOBIIIOBA-
HUX JpKepelsl eHeprii) monomarae Oibil e()eKTUBHO BUKOPUCTOBYBATH
EHEPTiIo COHI 1 BITPY);

— 3MEHIIEHHS BTpaT y Mepexax (IuppoBi CHCTEMH BHUSBIAIOTH
HECaHKIIIOHOBaHI BTPYYaHHS, ITOIIKOPKEHHS JTiHIH, BiIXIJICHHS HAIIPYTH);

— MiATPUMKA eHepreTHYHOI AeneHTpaizalii (Hudposi miatrgopmu
JIO3BOJISIIOTh €(PEKTUBHO KOOPIMHYBATH POOOTY MPUBATHHUX YCTAHOBOK
(moMarmIHIX COHSYHUX TIaHEeNeH, OaTrapeii) B €UHINA CHCTeMI).

VY 1bOMy KOHTEKCTI NMUTaHHS MIATPUMKH BiJHOBIIOBAHOI eHepre-
THKH 4epe3 MUQPOBI PIlICHHS BUXOAWTH Ha MEPITUil 1maH. [HTerpartis
BigHOBMOBaHNX Kkepen eHeprii (BIE), 30kpema consuHoi, BiTpo-
BOi, O10€HEpPreTHKH, BUMArae CKJIaJHUX CHCTEM YNpPaBIIiHHS MOMHUTOM
i mpono3utiero. TyT 1udpoBi TEXHONOTIT BiAIrpaloTh KIIOYOBY pPOIh
IIOJI0: YIPAaBIiHHS OallaHCyBaHHSIM €HEPrOCHCTEMU B YMOBax HecTa-
OipHOI TeHeparllii; 3a0e3medeHHsT 30epiraHHs HATUIIKOBOI C€HEprii
(uepe3 smart storage); HiATPUMAHHS POOOTH «PO3YMHHUX OYIHHKIBY
Ta «pPO3yMHHX MicT». Takuil MiaXiq JO3BOJSE 3MEHIIUTH 3aJIKHICTh
BiJl TPAJMIIIHHOTO BHMKOIHOIO TMajBa, 3a0€3MEUUTH CHEPreTHUHUI
CYBEPEHITET Ta BiINOBIJaTH BUMOTAaM CTAJOro po3BUTKY. Came ToMy
MiIBUIIECHHS eHeProe(heKTUBHOCTI O3HAYAE CKOPOUCHHS IMITOPTY €HEP-
TOHOCIiB, PO3IIMPEHHS YaCTKH y CTPYKTYpi CIIOKMBAHHS BiIHOBJIIOBA-
HUX JPKepell eHeprii, 3HMKEHHS BUTPAT OIOIDKETY, 3MEHILEHHs €KOJIO-
TYHOTO HaBaHTAXKCHHSI, 1[0 IPSIMO MPONOPILIHHO BIUIMBAE HA 3arajbHy
€KOHOMIYHY CTaOUTBHICTh JIepIKaBH.

YKpaiHChKi peatii 103BOJISAIOTh C(hOPMYBAaTH OCHOBHI JOCSTHEHHS
Ta BHUKIMKM y cdepi HauioHalnbHOI eHepreTmyHoi Oe3mexu. Tak,
0 JTOCSTHEHb MOITBHO BiTHECTH: CTBOpeHHs ruiaTtdopmu «Enepre-
TUYHA HE3aJISKHICTh YKpaiHW», M0 IHTErpye JaHi MpO TEHEpallito,
CHOXKMBaHHSA Ta IIiHW HAa PHUHKY; BIPOBAUKECHHS CMapT-JiYMIbHUKIB
ta SCADA-cucTeM Ha €HEpreTHYHHX ITiIIPUEMCTBAX; HAJArO/KCHHS
crhiBmpani 3 MiKHAPOAHUMH CTPYKTYpaMmu 3 METOIO MOOyIOBH KiOep-
3aXMIICHUX Mepex. BopHodac, cyuyacHI BHUKIMKHM IIOJIATAIOTH Y:
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3acTapitii iHQpacTpyKTypi Ta HU3BLKOMY DPiBHI aBTOMAaTH3allii, HEIO-
CTaTHhOMY PpiBHI KiOep3axucCTy B 00’€JHaHIN CHEPreTUYHIA CHUCTEMI
VYkpainu; ckiamHomax iHTerparii nudpoBHX pilleHb Yepe3 HecTady
KaJpiB 1 KOWITIB; (pi3UIHOMY 3HUILIEHHI €HEPreTUYHUX 00’ €KTiB BHA-
CJIIIOK BIMCHKOBUX IIM.

Otox, 1udpoBi TeXxHONOTII (OPMYIOTH HOBY apXiTEKTypy CHEp-
reTudHoi Oe3mnexu, mo O0a3yeTbcs Ha MPOAKTUBHOCTI, AELEHTpaliza-
1ii, Mpo30opocTi Ta aganTUBHOCTI. [ YKpainu 11e He JHIe MHTaHHS
TEXHOJIOTIYHOTO OHOBIICHHS, a W TrapaHTis BMKMBAaHHS SIK JCpIKaBU
B yMOBaXx 30pOIHOTO MPOTHCTOSHHS Ta CHEPIrEeTUYHOTO TUCKY. Dopmy-
BaHHS Cy49acHOi MU(PPOBOI €HEPTETUYHOI CUCTEMH MAa€ CTaTH OIHHUM
3 OCHOBHHX HalpsIMiB HalllOHAIBHOI CTpaTerii eKOHOMIYHOT Oe3MeKH.

Y mudpoBy emnoxy 30BHINTHEOCKOHOMIYHA Oe3Ieka HaOyBae HOBUX
BUMIDIB, Ji¢ KJIIOYOBY POJIb BiAIrpaloTh HU(POBI iIHCTPYMEHTH YIIpaB-
JiHHS 30BHINTHHOCKOHOMIYHOKO [IiSUTBHICTIO, €JIEKTPOHHA TOPTiBIIA,
TpaHCHaNioHaJ bHI 1H(POBI MmiIardpopmMu Ta KibepOes3meka 30BHIII-
HBOCKOHOMIYHOI iH(pacTpyKTypH. 30BHIIIHBOCKOHOMiYHA Oe3meka —
Ile CTaH 3aXHUIIECHOCTI 30BHINIHbOCKOHOMIYHOI MisSUTBHOCTI JEp>KaBH
BiJl BHYTPIIIHIX 1 30BHIIIHIX 3arpo3, IO 103BOJIsIE 3a0e3MeunTH ii iHTe-
Tpallifo y CBITOBY €KOHOMIKY 0e3 BTpaTH HAI[iOHAJIHHOTO CYBEPEHITETY,
KOHKYPEHTOCIIPOMOYKHOCTI Ta CTIMKOCTI JI0 I00aibHUX MIOKIB. BoHa
BKJIIOYA€E TAKi CKJIaJ0Bi: KOHTPOJb 32 TOPrOBUM OajlaHcOM; JUBEpcHDi-
Kallilo eKCIMOPTHO-IMIIOPTHUX TMOTOKIB; 3aXHCT BHYTPIIIHBOTO PHHKY;
3MEHILEHHS 3aJIe)KHOCTI BiJl iHO3eMHUX (DIHAHCOBUX PECYpCIB 1 TEXHO-
JIOTIiH; TIPO30PICTH MUTHOI Ta ITOIATKOBOI MOJIITUKH.

Hudposi TexHONOTIi 3HAYHO TpaHCHOPMYIOTH 30BHIIIHHOEKOHO-
Mi4Hi 3B’SI3KH Ta BeJIEHHS MIXKHAPOIHOT TOPTiBIIi, 30KpeMa:

1) emexkTpoHHA KOMEPIIis (e-commerce) J03BOJISIE IMiATPUEMCTBAM
BUXOJHUTH Ha TNIOOAIbHI PUHKM 0€3 3HAYHUX IHBECTHLIH y ¢i3nuHy
1H(paCTPyKTYpY;

2) mudposi mmarpopmu B2B 1 B2C cmpomryrors npouemypu
MOLIYKY KOHTPAreHTiB, JOI1CTUKH, OIJIATH 1 JOCTAaBKH;

3) eneKTpoHHI MHTHI cucTeMH (e-customs) CIPHSIOTH TPO30POCTi
MPOBEJCHHS 1MIIOPTHO-EKCIIOPTHUX OIEpaliil, 3MEHLIYIOTh NPOSBU
KOPYMITIHHUX PU3HUKIB Ta Yac MPOXOKEHHS MUTHOTO 0(hOPMIICHHS;

157



LUM®POBI3ALLIS 1K YNHHUK EKOHOMIYHOI TPAHCOOPMALLIT
TA COLIAIbHO-EKOHOMIYHOI BE3MEKW YKPAIHW: TEOPISI, TPAKTUKA, NMEPCMEKTVBN

4) Smart-koHTpakTH Ha 0a31  OJOKYEHHY aBTOMATH3YIOTh
BUKOHAHHS 30BHIIIHBOCKOHOMIYHHMX YTOJl, 3MEHIIYIOYH PHU3UKH
maxpancTaa.

Came ToMy 1udpoBi3allis JT03BOJISAE 3a0€3MEUNTH ONEPATUBHICTD,
THYYKiCTh, KOHKYPEHTOCIIPOMOXKHICTh Ta 3MEHIICHHS TPaH3aKLiHHUX
BHUTpAT M1 Yac 3MIHCHCHHS 30BHINTHHOCKOHOMIYHO1 TISUTBHOCTI.

[udposi TexHoMOTIT 31aTHI HOPMYBATH EKCIIOPTHY O€3MeKy, TOOTO
3ATHICTh JIeP’KaBU MIATPUMYBATH CTaji €KCIIOPTHI MMOTOKU, MiHIMI3y-
FOUH 3QJICXKHICTH Bijl OJIHOTO a00 KijbKoX pUHKIB. [Ipu 1boMy 3acToco-
ByBaHI IU(POBI IHCTPYMEHTH JIO3BOJISIOTH: 3/[IHCHIOBATH MOHITOPHHT
1 aHaMi3 MDKHAPOJHUX PUHKIB Y PEKMMI PEaTbHOTO Yacy; aHaji3yBaTH
KOHKYPEHTIB, TPEHIM, CIIOKHMBAIbKi MEpeBarn Ha OCHOBI aHAIITUKU
Big Data; aBromMaTu3yBaT MapKeTHHT 1 JIOTICTUKY 4Yepe3 IHTEerpoBaHi
CRM-cucremu; MIBHIKO aJIaliTyBaTHCS JIO 3MIH PETYJISITOPHOTO Cepe-
JIOBHINA IHIMUX KpaiH, 3a0e3nedyBatd MHU(POBY iIEHTHYHICTH TOBA-
piB (HampuKiaz, depe3 ONOKUCHH-MapKyBaHHs MMOXO/DKEHHS TOBapy).
Lle cyTTeBO MiABMIIYE 3AaTHICTH €KCIIOPTEPIB OyTH THYYKUMH, MaHe-
BpEHHMH Ta OIEPATHBHUMH y pearyBaHHI Ha TEOMOJITHYHI 3MiHH,
CaHKILii, TOprosi O6ap’epu.

BuxopucTtoByBaHi iHTepHET-TIIATGOPMH HAMAOTh HEOOMEKEHUI
JOCTYTI iHO3eMHHUM KOMIIaHisIM JI0 BHYTPIIIHIX PUHKIB, 110 MOXE CTBO-
PUTH MEBHI PU3MKU: BUTICHEHHS BITUYM3HSIHOIO Oi3HECy uepe3 HepiBHI
YMOBH KOHKYPEHIIIi; YXWJIEHHS BiJ OTOAATKyBaHHS; AecTaOlTi3alliio
BHYTPIIIHBOTO PUHKY mpami. Y 3B’A3Ky 3 UM HHU(POBI TEXHOJIOTiI
TAKO)X BUKOPUCTOBYIOTBCS SIK IHCTPYMEHT 3aXHCTY BHYTPIIIHBOTO
pUHKY B yMoBax HU(POBOI 1o0aizailii, 3aCTOCOBYOUH: IHTEIICKTY-
aJbHUI MOHITOPUHT TOTOKIB IMITOPTY Ha MHUTHHIII; €IIEKTPOHHY Cep-
TUQIKAIIO TTOXOMKEHHS TPOIYKIIIi; PEECTpU 1HO3EMHHUX HUPPOBHX
wiaTdopmM, 110 BEAYTh AiSIbHICTh B YKpaiHi; aBTOMaTH30BaHI CUCTEMHU
BU3HAYEHHSI MUTHOI BapTOCTI.

[udpoBi TexHOMOTIi BIIMBAIOTh Ha (OPMYBAHHS TEOCKOHOMiY-
HOI 0€3MeKU — 3[JaTHOCTI Jep>KaBU MPOTUCTOSTA MAHIITYJIAIISAM 3 OOKY
TpaHCHAIIOHAJILHUX ~KOPIIOpalliif, 1HO3eMHHMX IIM(PPOBUX TIraHTIB
1 Bopoxux nepxkaB. llpm mboMy NpOCTEKYIOTBCS HHM3Ka LUPPOBHX
BUKJIHKIB: 1) 3amexHicth Bim nudposux miardopm (Google, Meta,
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Amazon) CTBOPIOE PU3UKHU 1H(GOPMAIIIHHOI Ta TEXHOJIOTIYHOI 3aJIeK-
HOCTi; 2) KOHTpPOJb HaJ LU(PPOBUMH TpaH3aKLisIMU MOXE IpHU3BeE-
CTH 10 OJOKyBaHHS IUIaTeXiB; 3) nudpoBe MIMHUTYHCTBO Ta KpaikKKa
JAHUX PO3IVISLIAIOTHCS SIK TOCTiMHA 3arpo3a HalliOHANbHINA Oe3mel.
Bigrak, mudpoBuil CyBepeHITET Yy 30BHIIIHBOCKOHOMIYHIH cdepi
BHMarae po3poOKH BIACHUX IMHU(PPOBUX IHCTPYMEHTIB, KOHTPOIIO HaJ
JaHUMU, AuBepcrikalii TEXHOJIOTTYHUX MapTHEPIB.

VY cydacHmx ymoBax VYkpaiHa y cdepi 3abe3nedeHHs Oe3MeKH
Mg 4Jac 341MCHEHHS 30BHIMIHHLOEKOHOMIYHOI MISJIBHOCTI Mae€ sKHail-
LIBHU/IIE CKOPHCTATHCSl TAKUMH IepeBaraMu: PO3BUTOK €JICKTPOHHHX
cepBiciB MiHicTepcTBa €KOHOMIKH Ta JlepskaBHOI MUTHOI CITy»KOWH;
KOMIUIEKCHA 1HTErpamisi 3 MHTHOIO CHCTEMOI0 E€BpOIEHCHKOro
Coro3y (NCTS); mBuake 3poCTaHHS YacTKH €-commerce B EKCITOPTi
(ocobnuBo B cepi IT Ta kpeaTrBHOT ekoHOMIKH). BomHo4ac, morpioHO
BpaxoBYBaTH 1 HIBENOBAaTH TaKi MMOTOYHI OOMEKEHHs i BUKIUKH, SK:
(dparmenTapHicTh MGPOBOI THPPACTPYKTYpPH Ha MUTHUISIX; HecTada
KazapiB y cepi uudpoBoi 30BHIIHLOCKOHOMIYHOT aHATITUKN; BUCOKUHN
piBeHb Kibep3arpo3 B yMOBaX BiifHH; 3aJI€KHICTh Bl IHO3EMHHX ITH(}-
POBHUX MOCEPETHHKIB.

[lincymoBytoumn, MOTPiOHO BIA3HAYUTH, MO IHUPPOBI TEXHOIOTii
JOKOPIHHO 3MIiHIOIOTh CYyYacHy apXiTeKTypy 30BHIIIHBOCKOHOMIYHOI
0e3neKr, CTBOPIOIOYM SIK HOBI MOYJIMBOCTI JUISL 3pOCTaHHSI €KCIIOPTY
Ta iHTerpamii y mio0aibHI JAHIIOTH, TaK 1 HOBI PH3HMKH, 30KpeMa
KiOEpEeKCIaHCilo, BTpary EKOHOMIYHOIO CYBEpPEHITETy Ta IH(POBY
3anexHicTh. [lepkaBHa MOJiTHKA Mae OyTH CIpsSMOBaHA Ha IH(PPOBY
MOJICPHI3AIlF0 BCIX €JIEMEHTIB 30BHIIIHbOCKOHOMIYHOI JisIBHOCTI,
PO3BUTOK HaIiOHANBHUX MUGPOBUX TuIATHOpPM 1 Kibep3axwcTy, mod
3a0€3MEYUTH CTIMKICTh HAIliOHATBHOT EKOHOMIKH B yMOBax Iu(poBoi
robaizamii.

[IBuaKuii HAYKOBO-TEXHIYHHM Tmporpec 3 KiHIM XX CT. TpaHC-
(dopmyBaBcs y TOJNIOBHUE (DakTop 3a0E3MEUCHHS CTIMKOTO PO3BUTKY,
OCKIJIPKM BiH 3yMOBHB 3pPOCTaHHSA JIMHAMI3MY COIiaJIbHO-€KOHOMid-
HUX CHUCTEM TOCIO/apIOOYnX cy0’€kTiB. Y OaraTbox KpaiHax iHHO-
Balil Ta 3aJy4yeHHs I1HBECTULIM JONOMOINIM YKPIIHTH EKOHOMIUHY
ocsreky nmepxkasu [14, c. 104]. YV mudpoBy emoxy HOBI TEXHOJOTIi
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MIePETBOPIOIOTh TPAIUITIHI MEXaHI3MH 1HBECTYBAaHHS Ta CTHMYIIIO-
BaHHS 1HHOBAIIMHOTO PO3BHUTKY, 3a0€3MEUyI04l HOBI MOXKIIMBOCTI
i OIHOYACHO 3yMOBIIIOIOYM HOSIBY HOBMX BHUKJIHKIB. Lli 3axonn moxa-
JIAIOThCSl Ha IHBECTHUIIMHO-IHHOBAIlIliHA OE3MeKy — 3JaTHICTh HaIlio-
HaJIBHOI EKOHOMIKM 3a0e3nedyBaTd CTIMKMHA NPUILIMB BHYTPILIHIX
1 30BHINTHIX 1HBECTHUIIIH Ta CTBOPIOBATH CHPHSTINBE CEPEIOBUIIE IS
PO3BUTKY 1HHOBAIlIIHOI JisIbHOCTI. BOHa € OCHOBOKO JOBIOCTPOKO-
BOIO 3pOCTaHHS, MiJBUILEHHS NPOXYKTUBHOCTI T4 KOHKYPEHTOCIIPO-
MOYKHOCTI HAI[lOHAJIbHOT EKOHOMIKH.

Hudposi TeXHONIOTIi BUCTYMAOTh BAXJIWBUM YUHHHKOM (QOpPMY-
BaHHS MO3UTHBHOTO 1HBECTHUIIIHHOTO KIIIMATy Ta ITiIBUIICHHI 1HBECTH-
uiitHoi npuBabauBOCTi Kpainu. OCHOBHUMH HaNpsiMaMu il BIIUBY €:

1. Tlpo3zopicth i mependadyBaHiCTh SKOHOMIYHHX TIPOIECIB: Bill-
KPHUTI PEECTPH, AOCTYI JI0 €IEKTPOHHOI 3BITHOCTI, aHATITUYHI MaHe
(dashboard) cTBOPIOIOTEH CHIPUSATINBE CEPEIOBUIIIE IJIsI IHBECTOPIB.

2. ABromaru3zailis TpOILEIYp BeJCHHsS Oi3HECY: peecTparlisi KOM-
NaHii, JileH3yBaHHS, JA03BOJIM — BCE L€ MOXKHA 3MIMCHUTH OHJIAMH,
110 3MEHIITY€E YaCOBi i TpaH3aKIliiHI BUTPATH.

3. ExnexrponHe ypsiayBaHHs: (OpMYE TOBIpY A0 AEpKaBH K MapT-
Hepa, 1110 i€ B MeKaX YITKUX MUPPOBUX CTAHAAPTIB.

4. ®iHTeX-pillICHHS: CIPOIIYIOTh AOCTYI 10 (DIHAHCOBHX pecyp-
CiB, IHBECTHIIIIHUX IJ1aT(HOPM, pUHKY KaIliTay.

Ilepeniyeni ¢axropy ¢GopMyIoTh MO3UTHBHY pEIMyTallil0 KpaiHu
SIK  CHIPUSITIIMBOTO MalJaHYUKa JUIs TEXHOJOTIYHUX 1 (PIHAHCOBUX
IHBECTHLIH.

VY cBoto uepry, iHHOBaIliliHA Oe31eKa MOB’sI3aHa 31 3aTHICTIO T'eHe-
pyBaTH HOBI 3HaHHS, TEXHOIOTII Ta poaykTu. Lludporizaris, sk xara-
Ji3aTOp iHHOBAIIHOTO PO3BUTKY, BIITpae TYT KIFOUYOBY POJb 3aBISKU
TaKUM 1HCTPYMEHTaM:

— INTYYHUH I1HTENIGKT 1 MAaIlWHHE HABYaHHS (IO3BOJISIIOTH TIPH-
CKOPUTH JOCHTIJKEHHS, ONTHMIi3yBaTd pO3POOKH, aBTOMAaTH3yBaTH
HPOTOTHUITYBaHH!);

— XMapHi TexXHOJIOTii (3a0e3MeuyloTh JOCTYN JI0 BUCOKOIIPOIYK-
TUBHHUX OOYHMCIIOBAJBHUX IOTYKHOCTEH Ui CTapTamiB i HayKOBHX
YCTaHOB);
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— BIOKpWTI IHHOBaIiWHI MIaTdhopMu (open innovation) (Hawa-
TO[UKYIOTh 1 TIOJIETIIYIOTh CIIBIpamio MK Oi3HECOM, HAyKOIO
Ta JIep>KaBolo);

— uudposa TpaHcPOpMaIlisl YHIBEPCUTETIB 1 HAYKOBO-IOCIiIHUX
THCTUTYTIB (CTUMYIIOE HayKOMICTKI JOCIHIPKCHHS, 3aJy4eHHS] MiKHa-
ponHoro GiHaHCYBaHHS).

VYei mi mponecu MiACKITIOIOTh CIIPOMOXKHICTD KpaiHW TeHepyBaTh
BHYTpIITHI iHHOBamii Ta 3aJdy4aTd HEOOXiIHI 30BHIIIHI iHHOBAIiiHI
MPOIYKTH B €KOHOMIKY.

B ymoBax Brcokoi HecTabiIbHOCTI U(POBI TEXHOIIOTIT CTAIOTH JTi€-
BUMHU YIIPaBIiHCHKUMHU IHCTPYMEHTAMH OO OIIIHKH, MOHITOPHUHTY
Ta MiHIMi3allii IHBECTUIITHUX PU3UKIB:

— Big Data Ta anamiThka pu3WKiB (JO3BOJISIOTH BUSBISATH TCH-
JeHIl Ha (PIHAHCOBUX pHUHKAX Ta OI[IHIOBATHM MaKpPOCKOHOMIYHY
CTaOUTBHICTD);

— 1uiaTGOpMU TS KpayAiHBECTHHTY (JIAaF0Th MOXKITUBICTD PO3MOJi-
JISITH PU3HMKU MK BEJTUKOIO KUIBKICTIO IHBECTOPIB);

— Smart-KOHTpaKkTH (ABTOMATH3yIOTh JOTPUMAHHS YMOB YIOZ,
3MEHILYIOYH PU3HK HEIOBIPH);

— 1mudposwmii due diligence (emekTpoHHI 0a3M TaHUX CIPOIIYIOTh
MepeBipKy KOHTPAreHTiB, IX icTopii, CyIOBUX MPOIECIB TOILIO).

3acTtocyBaHHS IIMX 1HCTPYMEHTIB B YIPaBIiHHI 1HBECTULIHHUMH
pHU3UKaMU cripusie (OPMYBAHHIO MPO30POTO CEPEIIOBHINA, JIe PUIUKU
Kpalle KepoBaHi, 1110 MO3UTUBHO BIUIMBA€E HA MIPUTUINB iHBECTUIIIH.

He3Bakatoun Ha 3HauHI TO3WTUBHI acrlekTH, y Uudposizamii
IHBECTHUI[ITHO-IHHOBAI[ITHOTO TIPOCTOPY ICHYIOTH CYTTEBI 3arpo3u
Ta BUKJIUKU!

1. KiGeppu3uku: arakd Ha IHBECTHIIiMHI TIaTGoOpMH, KpamiKka
1HTEJIEKTyaIbHOI BIACHOCTI, 3I0M (DiHAHCOBHX CHUCTEM.

2. IlpaBoBa HEBHM3HAUEHICTb: HEPEryJIbOBaHICTb KPUIITOBAJIOT,
NFT, TokeHi30BaHUX aKTHBIB CTBOPIOE PU3UKH JIJIsl IHBECTOPIB.

3. IadpactpykrypHa pparmMeHTapHICTh: Yy OaraTrboxX perioHax Bif-
cytHi IT-nienTpH, mnardpopmMu MiATPUMKH CTapTaIiB, IHKyOaTOPH.

4. lludposa HepiBHICTH: 0OMEKY€E ydacTh Maioro 6i3Hecy W mpo-
BIHITITHMX IHHOBATOPIB y TIIOOATEHNUX IHHOBAIIMHIX MepeKax.
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YcyHEeHHsI ITUX TpoOJieM BHMAarae€ KOMIUIEKCHOTO ITIXOmy 3 OOKy
JepKaBHOI TMOJITHKU, OCBITH, (PIHAHCOBOTO CEKTOpa Ta HayKOBOI
CHIJIBHOTH.

Jocsiruennst Ykpainu y cdepi GopMyBaHHS iHBECTHIIHHO-IHHO-
BalliifHOI Oe3MeKH NOB’S3aHi 3 TAKUMH ACIEKTaMH: PO3BUTKOM CTap-
tam-ekocuctemu (UNIT.City, iHUB, Radar Tech); 3amyckom mepskas-
HOTO 1HBECTIOpPTAIy Ta LHU(PPOBUX PEECTPIB; BEACHHSIM EIEKTPOHHOI
MOJJAaTKOBOI Ta MUTHOI 3BITHOCTI; (P)YHKIIIOHYBaHHSIM OHJIAIH-CEPBICIB
Uit Oi3Hecy; ydacTi YKpaiHu y €BponeHchbKuX IH(POBUX iHIIIATHBAX
Horizon Europe 2027, EU4Digital. Bognouac, icHyoTh meBHi mpo-
OJeMHI acmeKTH, 10 MOTPeOyITh HEralfHOrO BHPIIIEHHS Ha JepKaB-
HOMY piBHi: HecTabl/IbHE IPaBOBE CEPEIOBHILE /sl IHBECTOPIB; BIATIK
TAJaHOBUTOI MOJIOAI 32 KOPJOH; OOMEXEHHH AOCTYN A0 BEHUYPHOTO
KamiTajqy Ta PU3UKOBOTO (hiHAHCYBaHHS;, ciabKa iHTerpamisi HayKu
i 6i3Hecy B pealizallii CIiIbHUX TUPPOBUX MTPOEKTIB.

Sk HacHiOK, MUQPOBI TEXHOIOTIi BUCTYMAIOTh TOTYKHUM MYJb-
TUIUTIKATOPOM 1HBECTHLIMHOI aKTUBHOCTI Ta iHHOBALIHOTO PO3BUTKY
Vkpainu. IxHe eexTHBHE BMKOPUCTaHHS 37aTHE 3MIllHUTH CTparte-
riYHY aBTOHOMIIO JIEpKaBH, MiJBUIIUTH PiBEHb TEXHOJOTIYHOI camo-
JIOCTaTHOCTI Ta TOCWJIMTH IHTErpaIlilo y TIO0aNbHI JIAHIIOTH CTBO-
peHHst iHHOBanid. [IpoTe HOCATHEHHsI 1HBECTHUIIHO-IHHOBAIIHOT
Oe3neku notpedye KoMIuieKCcHOT udpoBoi Tpanchopmalii, 1o oxon-
moe (piHAHCOBY, OCBITHIO, iIHPACTPYKTYPHY Ta MPABOBY CHCTEMH.

VY cydacHy emnoxy HOCTIHIYCTpPiaJbHOTO PO3BHTKY CYyCHiJIbCTBA
MaKpOEKOHOMIYHA TIONITHKa JepKaBH He MOXKe OyTH e(eKTHBHOIO
0e3 M(POBUX TEXHONOTIH, SKi (OPMYIOTH HOBY apXiTEKTypy ympaB-
JIHHS, TPOTHO3YBaHHS Ta pealizallii Jep)KaBHUX €KOHOMIYHUX (yHK-
mid. MakpoekoHOMiuHa Oe3Ieka — I1e 3MaTHICTh AePKaBU 3a0€3MeUnTH
CTaOUTbHUI PO3BUTOK HAI[IOHATBHOI €KOHOMIKH, 3[IHCHUTHA KOHTPOIh
3a OCHOBHUMH MaKpoeKOHOMIUHMMH iHmukatopamu (BBII, indsiris,
piBeHb 3alHATOCTI HaceNeHHs, TAaTHKHUN OanaHc, OromkeTHHN aedi-
[IUT, BAJIIOTHAN KYpC), & TAKOK TapaHTyBaTH CTIWKICTh J0 II0OATBHUAX
1 BHyTpimHiX kpu3. Lle cBoro pony ¢yHmaMeHT €KOHOMIYHOI CTa01Ib-
HOCTi, 100poOyTy TrpomajsH Ta IHCTUTYLIHHOI BIEBHEHOCTI Yy 3aB-
TPaNTHLOMY JHi.
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OmHuM i3 KIFOYOBUX HAMPSAMIB BIUIMBY IHQPPOBHX TEXHOJIO-
rif Ha MaKpOEKOHOMIUHY O€3MeKy € MOHITOPHHI, aHaliTHKa ¥ mpo-
TFHO3YBAaHHSI MAaKPOCKOHOMIUHHMX IPOLECiB, BHMKOPHCTOBYIOUM TaKi
THCTPYMEHTH:

1) Big Data-anamituka m03B0OJsIE OOpOOJSATH BEIWYE3HI 0OCATH
CTaTUCTHYHUX, (IHAHCOBUX, COMAIBHAX JAHUX y pPeaJTbHOMY Haci;

2) wry4ynuii iHTenekt (Al) gomomarae ¢opmyBaTH MaKpOEKOHO-
MiYHI TIPOTHO3H 3 BUCOKOIO TOYHICTIO;

3) MamuHHE HABYaHHS 3aCTOCOBYETHCS ISl MOOYIOBH MOJIEJCH
MIPOTHO3YBAHHS Peleciid, iHQIAIHHUX TPEHIIB, BAIIFOTHUX KOJMBAHB;

4) mudposi maneni monitopunry (dashboard-cucremu) m03BO-
ns110Th ypsiny, HBY, nepkaBHUM aHalliTUKaM OINEPaTHBHO OLIHIOBaTH
CTaH €KOHOMIKH.

VY xommiekci Le jAa€ 3MOry NpUMaTH YHPaBIiHCHKI pilIEHHS
Ha OCHOBI OTpUMaHHS OO €KTUBHHMX JaHHX, BYACHO pearyBaTh
Ha MMOTOYHI 3MiHHM B EKOHOMIIII Ta YHHKATH CUCTEMHHX KpPH3.

[ToTpiOHO BiA3HAYMTH 3HAYHMK BIUIUB LU(PPOBUX CHUCTEM 1 TeX-
HOJIOTiM Ha dopMyBaHHSA (DiCKaNTBHOI OE3MEKH, TOOTO CIIPOMOKHOCTI
Jep>KaBU aKyMYJIIOBAaTH JOXOIH, 3a0e3reuyBaTH e(eKTHBHE BUKOPHC-
TaHHS OIOIDKETHHX KOIITIB Ta yTpUMyBaTH OanmaHc nedimuty Ta 60p-
riB y Mexxax Oe3leyHux KOJHMBaHb i 3Ha4ueHb. L{udpoBi iHCTpyMeHTH
CHPUSIOTH LOMY 3aBJISIKHU:

— eNeKTPOHHOMY  aJMIHICTPYBaHHIO TIOAATKIB  (HANpPHUKIAN,
cuctema e-Check, RRO, [is.City);

— aBTOMAaTM30BaHMM CHCTEMaM, L10 IPU3HAYCHI ISl BHUSIBJICHHS
MOAATKOBUX CXeM 1 QIKTHBHUX OIeparliii;

— IIPO30POCTi NPOBEACHHS ACPKaBHUX 3aKyIiBEJIb YePE3 CUCTEMU
ProZorro;

— 1uQpoBii aHANITUII BUTpAT ACPKAaBHOTO OIOIKETY, SKa JOIO-
Marae oIiHUTH €(DeKTHBHICTE (iHAHCYBaHHS.

VY pe3yinbTari KOMIUIEKCHOTO 3allpoBaKEHHS TaKUX 3aXOfiB, HUQ-
poBa (ickampHa cHCTEMa 3HIDKYE DiBEHb PO3BUTKY TIiHBOBOi €KO-
HOMIKH, TMIiJBHUIIY€E TIONATKOBY JUCIHUIUIIHY, 3MEHIIYE KOPYIIIIilo,
OCKUIBKHM Bci 1i (hakTopu Oe3nocepeHb0 BIUIMBAIOTH HA MAKPOEKOHO-
MIigHYy CTaOITBHICTD JCPIKABH.
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Hudporizaris Takok TpaHCHOPMYE CTPYKTYPY PHHKY TIPAIli Ta 3aiHS-
TICTh HaceJIeHHsT Ha OCHOBI: CTBOPEHHS HOBHX (OpM 3aiiHITOCTI ((ppH-
JIaHC, JWMCTaHIliHA po00Ta, MU(POBE MiIPHEMHHUIITBO); aBTOMATH3AIIIi
PYTHHHOI Ipali, 0 3HIWKYE MOoTpedy B TPAAULIHHUX TPOQECIsIX; MOMUTY
Ha M(POBI HABUYKH, CTUMYIIIOIOUH PO3BUTOK HOBHX OCBITHIX IPOTpaM.
JImst MakpOCKOHOMIYHOT OC3MEeKH BaXKITMBO aNamlTyBaTH 10 IMX 3MiH
CHCTEMY COLIAILHOTO 3aXMCTY, MEpeHABYaHHS, BKJIAIaHHS 1HBECTHLIN
y JFOACBKUIA KarliTai, mo0 YHUKHYTH CTPYKTYPHOTO 0e3p00iTTs.

Ludposi TexHONOrIl 3MIHIOIOTH (YHKIIOHYBaHHSI 1 pEryTiOBaHHS
BAJIIOTHOTO PUHKY, MOHETApHOI MOMITHKHU Ta (hiIHAHCOBOT CUCTEMH 3ara-
JIOM, 3IIACHIOIOYN iX MOJCPHI3aIlil0 Ha OCHOBI BUKOPHUCTAHHS TaKHX
CJIEKTPOHHUX IHCTPYMEHTIB, SIK:

— FinTech-pimennss po3MIMPIOIOTE MOXIIMBOCTI  IHBECTYBaHHS
Ta 3a01IaPKSHHS;

— 1mudposi BamtoT neHTpatbanx 0aHkiB (CBDC) MoxyTh 320€3-
MEYUTH CTAOUTBHICTh T'POMIOBOTO O0Iry Ta 3HU3UTH 3QJICKHICTH BiJ
TFOTIBKOBHUX KOIITIB;

— 1udpoBHUit 00K KaIliTamy Ta aKTUBIB 3a0e3meduye OUTbITy Mpo-
30piCTh Y IisTbHOCTI (PiHAHCOBHUX PHHKIB,

— TEXHONOTii ONOKYEHHY TapaHTyIOTh HE3MIHHICTh 3IIHCHEHHX
TpaH3aKIii, 3HKYIOTh PH3UKH MAHIMYJISIINH Y MailOyTHEOMY.

Sk Hacnifok, 1udposizauis cnopuse GOpMYBaHHIO CTiHKOi (iHaHCO-
BOI apXiTeKTypH, 3/1aTHOI MPOTHUCTOATH 30BHIIIHIM 3arpo3aM 1 MOTPACIH-
HsM. Tak, 30BHIIIHHOEGKOHOMIYHI aCHEKTH MAaKpOEKOHOMIYHOI Oe3MmeKu
Ha OCHOBI ITU()POBHUX TEXHOJIOTIH MMOJIETTIIYIOTh TaKi MPOIECH: YIIPABIIIHHS
IUIATKHUM OaJIaHCOM 4epe3 OMEpaTUBHUEN OOJIK MPOBEICHUX TPAHCKOP-
JIOHHUX TPaH3aKI[iif; MOHITOPUHT pPyXy KarliTajiB; IM(POBY IHTErpariiro
JI0 MDKHapOIHMX PHHKIB Ta (iHaHCcOBHX iHCTHTYLIH. Lle crnpuse 3men-
LICHHIO BJIIOTHUX PH3HKIB, MiJBUIICHHIO 1HBECTULIMHOI MPUBAOIMBOCTI
KpalH# Ta CTaOlUTEHOCTI 30BHIITHFOSKOHOMIYHUX BiTHOCHH.

Hapasi Baromi pocsraeHHs YkpaiHu y cdepi MaKpOeKOHOMIYHOT
0e3rekn 3yMOBIIEHI TaKUMH YWHHHKaMH: IHQPOBI3aI€0 MOAATKOBOI,
MHTHOI Ta OIO/DKETHOI cdep; BIPOBAHKEHHAM aHAITUYIHOI TIATPOPMH
MinictepctBa (iHaHCiB; MoaepHizauieto HarionansHoro Oanky Ykpa-
ian Ta BupoBamkeHHIM RegTech / FinTech incTpymeHTiB; iHTeTpari€eto

164



PO3/1/1 2. BIJIVB LIUdPOBOT TPAHCHOPMALLT
HA COLIIA/IbHO-EKOHOMIYHY BE3MEKY TA CTAH EKOHOMIKW KPAIHN

y CBiTOBI U(POBI TUIATHOPMHE MaKPOSKOHOMIUHOTO aHaji3y. BogHouac,
BUHMKAE TIOTpeda y MOAONAHHI TaKMX HarajJbHUX BHKJIMKIB, SIK: HENO-
CTaTHs 1HTErpalis iHPOPMAIIIfHO-yIIPaBIIHCHKAX CUCTEM MK JeprKaB-
HUMH OpraHaM¥; HecTada KaJIpiB JUlsd aHATTHKK Ta Al-MonemoBaHHS;
KiOep3arpo3u it Makpo(iHAHCOBUX CHCTEM; IMOBLIbHA aJanTaiis
HaIIOHAJIFHOTO 3aKOHOZABCTRA JI0 IIM(POBOT EKOHOMIKH.

TakuM uymHOM, HUQPOBI TEXHOJIOTIi CTAIOTh OCHOBHUM I1HCTPY-
MEHTOM IS 3a0e3MeYeHHsT MaKpOCKOHOMIYHOI O€3IeKH Jep>KaBH
B YMOBax JMHAaMIYHOTO INIOOAIBLHOTO cepeoBUINa. BoHM JO3BOISIOTH
e(eKTUBHO MOHITOPUTH ¥ YNPAaBIATH OCHOBHMMH MaKPOEKOHOMid-
HUMH TIOKQ3HUKAMH, TPOBOJAMUTH MPOAKTUBHY TONITUKY, TPOTHO3YBaTH
BUHUKHEHHSI KpH3 Ta CBO€YAaCHO Ha HUX pearyBaTH. BoaHouac nep-
JKaBl HEOOX1THO 3a0€3MEUNTH TEXHOJOTIYHUN CYBEpPEHITET, HaIiHHMIA
3aXHMCT JaHuX 1 GOpMyBaHHS HUPPOBOI KOMIIETEHTHOCTI B YIpaBIiH-
CBKHUX CTPYKTYPaXx.

Crayuii po3BUTOK CKOHOMIKHU IIMBITI30BaHOT KpaiHU 3HAYHOIO MipOIO
3aj1eXaTh BiJ ¢()OPMOBAHOT CUCTEMH MPOAOBOJIEIO] OE3MEKH, KA Tepe-
Oagae BUIBHUH TOCTYT BCiX BEPCTB Ta TPYI HACEICHHS JI0 SKICHUX Xap-
YOBUX MPOAYKTiB, a TaKkoX 3a0e3MeueHHs ONTUMAIbHHX MepeIyMOB
IUIS1 PO3BUTKY arpapHOTo CEKTOpPY €KOHOMIKM Ta €()eKTUBHOIO JIAHLFOTa
MOCTABOK 1 peaizallii MpoxyKTiB XapuyBanHs [15, c. 81]. ¥ cyuacHomy
CBITI MPOMOBOJIFYA CHUCTEMa HEe MOXKe (PyHKIIIOHyBaTd e(eKTUBHO Oe3
IU(pPOBUX TEXHOJOTIH, SIKI OXOIUTIOIOTH YC1 €Tamy Bij BUPOOHHUIITBA
10 CIIOKMBaHHS TOTOBOI npoaykii. [IpomgoBonsua Ge3neka € GpyHaamen-
TaJBHOIO CKJIAJIOBOI0 €KOHOMIYHOI Oe3MeKH, OCKLTBKH 3a0e3Iedye Cotli-
QIBHY CTaOUIBHICTh, TPYJOBUH MOTEHIIIAN, CTIMKICTh 10 KpU3 Ta HE3a-
JISKHICTh KpaiHU y MIXKHAPOTHOMY CEpPEIOBHIII.

Hudposi TexHoorii y ciibchkomy rocrnogapcetsi (AgriTech) crBo-
PIOIOTH 3HA4YHI MOYJIMBOCTI JO MiJABHILEHHS PIBHS MPOAYKTHBHOCTI,
3MCHIIICHHS BUPOOHUYHX BUTPAT Ta 3a0€3MEUSHHS CTIHKOCTI JO KiTiMa-
TUYHUX 1 EKOHOMIYHHUX PU3UKiB. [Ipy bOMYy OCHOBHUMH HU(QPOBHUMHU
IHCTpYMEHTaMH €:

— GPS-HaBiramiss Ta IpoHH (MOHITOPHHT CTaHy CUIBCHKOTOCIIO-
JapChbKUX MOCIBiB, KapTorpadyBaHHA MOJIiB, KOHTPOJIb SIKOCTI BUPOILIIE-
HOTO BPOXKAro0);
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— iaTepHeT peueit (IoT) (ceHcopr BOJIOTOCTI, TEMIEpATypH, PiBHA
pH TpyHTIB 103BONSIOTH MPOBOAUTH HA MPAKTHUI CHCTEMY TOYHOTO
3eMIepooCcTBa);

— arpoHoMiuHi 1HdpoBi miIarpopMu (aBTOMaTH30BaHE ILIAHY-
BaHHsS HAyKOBO OOIPYHTOBAaHMX CiBO3MiH, BHECEHHS A0OpHB, 3ac00iB
3aXUCTY POCIIVH, TTOJIUBY);

— OioiHpopMaTHKa Ta TEHETUYHE MOJCIIOBAaHHS (TMPUCKOPEHHS
MIPOIIECIB CENIEKIIii MOTBOBUX KYNBTYpP, MPOTHO3YBAHHS 1 BU3HAYCHHS
YpOXKaHOCTI);

— Blockchain-rexHomorii (BiICTeXEHHS TEPUTOPIH TOXOHKEHHS
CITBCHKOTOCTIONAPCHKOI  MPOAYKINii, KOHTPOJIb 3a JIOTICTHYHUMH
JIAHIIOTaMH ).

Li iHCTpYMEHTH JTO3BOJISIOTH HE JIUIIIE 301TBITYBATH OOCATH BUPOO-
HUIITBA arpoNpOMHUCIIOBOT MNPOAYKLii, a ¥ MiHIMI3yBaTH IOTOYHI
BTPaTH, MIABULIUTH AKICTh MPOLYKLI] Ta 3MEHIIUTH BILJIUB JIIOACHKOTO
(axropy mij yac BUPOOHHIITBA.

[udposizawis MNPOAOBOILYOrO JAHIIOTa 3a0e3rneuye e(eKTUBHE
VIPaBJIIHHS PU3HKAMH Y TTPOJOBOIBIIN CHCTeMI KpaiHH Ha OCHOBI:

— MOHITOPHHTY KJIIMaTHYHUX 3MiH (CYMYTHHKOBI 3HIMKH TEpHUTO-
pili, MPOTHO3YBaHHS TIOCYX, 3aMOPO3KiB, PO3MOBCIO/KEHHSI K THUKIB
i XBopo0);

— aHami3y pUHKY B peajbHOMY 4Yaci (TuiatdopMu 3 BiIKPHUTUMHU
JMAHUMH 11010 (GOPMYBaHHS IIHOBOI MOJIITUKH, TIOMTUTY, JIOTICTHKH);

— IHTENeKTyaJbHOI CHCTeMH 30epiraHHs NpOAyKUii (aBTOMAaTH-
3allis CMCTEMHM BEHTHJIALII, BCTAHOBJIEHHS TEMIIEPaTypHOIO PEXUMY,
OXOpPOHH 00 €KTIB);

— mudpoBoi ceprudikamii Oesmeynocti (HasBHICTH QR-Komis,
CTBOPEHHS EJEKTPOHHUX MPOTOKONIB aHaji3iB, BIJCTEKEHHS Uepe3
OJIOKYEHH-TEXHOJIOT1).

Taxi 3aX0my TO3BOJISAIOTEH 3amo0iraTy MOXJIMBUM medimuram, xap-
YOBUM OTPYEHHSIM, HaIMIpHOMY 30€piraHHio, CIEKYJISILisAM 1 3puBam
3aIUIaHOBAaHUX MOCTaBOK. OAHUM 13 HaHOLIbLI Bpas3JIMBUX €JIEMEHTIB
NPOJIOBONIBYOT OC3MEKH B CyYaCHUX YMOBAax € JIOTICTHKA Ta JTUCTPHOY-
uist mpoAoBoabeTBa. L{nppoBi pillleHHS TyT TaKOK MaroTh KPUTHYHE
3HAYEHHS HA OCHOBI ()OPMYyBaHHS:
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1) TpaHCTIOPTHUX aHAMTHYHUX TUTaTHOpM (BH3HAUCHHS 1 OMTH-
Mi3alisi MapupyTiB JOCTaBKH MPOAYKIii, KOHTPOJb 3a TepMiHAMHU
Ta YMOBaMH [IEPEBE3CHHS);

2) KOMIUICKCHOI CHCTEMH YIPABIIHHS JaHItoraMu rocradanb (SCM)
(iHTerpamisi pelieBaHTHHX IaHUX MDK QepMepamu, HOCTadalbHUKaMU,
CKJIaJIaMH, CyTIepMapKeTaMH B €IMHY 3aTalbHOIOCTYITHY 0a3zy);

3) MOOITBHHX JONATKIB JJIsl CIIOKMBadiB (TIPO30PICTh MO0 MOXO0-
JDKEHHS TIPOTYKTiB, BUABIIEHHS (pambcudikary).

YacHe MOCTAYaHHA Ta CTA0UIBHICTD [[IHOBOI IMOIITUKH.

Hudposi TexHONOTIi TaKOXK JO3BOJISIOTH MPOBOAMUTH COIiaIbHUN
BUMIp JIOCSATHYTOT'O PiBHS IIPOJOBOJIBIOT O€3MEKH, 3AIMCHIOIOUN: MOHI-
TOPHHT MIPOTOBOIEIOL O1THOCTI (TeOTOKaIiifHA aHATITHKA CTTOKUBAHHS
MPOIYKTIB XapuyBaHHs, OHJIAHH-ONMUTYBaHHS); aBTOMAaTH3aIlil0 MpPOT-
pamu coliajgbHOI JOTOMOTH (€JIEKTPOHHI BayuepH, cyOcuaii Ha poo-
BOJILCTBO); TIOMYJISIPU3YBaHHS 3JI0POBOTO CIIOCOOY XapuyBaHHS depe3
ocBiTHI Tnardopmu Ta MOOIIBHI mopanu. Lle KpUTHUHO BaKIMBO JUIS
3a0e3meueHHsT PIBHOTO OCTYITY 10 1Ki, OCOONMBO B yMOBax KpH3H,
BIMHU Ta emniaeMii.

B ykpaiHchkmX peanisix QopMyBaHHS TPOIOBONBRYOT OE3MEKH
Ha 3acajax nu@poBizalii OCHOBHUMH IepeBark € Te, Mo YKpaiHa —
e OAHA i3 NMPOBIJHUX arpapHUX JAEp)KaB CBITY, IO Ma€ BEJIUKUHN
AgriTech norenmian; 3MIACHIOEThCS PO3BUTOK CTapTamiB y cdepi nnd-
poBoro depmepctBa (Agrohub, SmartFarming); BigOyBaeThcsi mpo-
Ba/DKEHHS CYNMyTHHKOBOTO MOHITOpHHTY depe3 MinictepctBo AIIK
Ta JIepXKaBHI peecTpH 3eMelb. BogHouac, iCHYIOTh Taki HarajibHi Tpo-
Onemwu, SIK pyWHYBaHHS JIOTICTUYHOI 1H(PPACTPYKTYpH i Yac BiliHH,
3HUIIEHHSI TOCIBIB 1 OJIOKaja eKCIopTy, HeJOCTaTHs iHTerpamis nud-
poBux MIaTGopM Ha BCiX eTamnax HPOJOBOJBYOrO JIAHIIOra. Takox
ICHYIOTh CEPHO3HI BHKJIMKH IMOMO HHUQPOBi3aIlii MpOIOBOIBIOT CHC-
Temu: MQPOBUI PO3pUB y cenax Ta Mainux (epMmepis; Kidep3arpo3u
JUTSL JIOTICTUYHUX Ta aHAJTITHYHUX CHUCTEM; TPYIHOIII 3 IHTErpaIliero
JaHUX MDK pI3HUMH TularopMaMu; NMpaBoBa HEBH3HAYCHICTH IOZIO
00poOKM arpomaHux; HecTaya LUPPOBHX KOMIIETEHTHOCTEH Yy Cilib-
CHKOT'OCIOJAPChKUX IiAIPUEMCTBAX.
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Bigrak, BUpiLIEHHS IUX Ba)KIMBUX IIUTAHb € KJIIOYOBUM 3aBIAHHAM
JepkaBHOI arponpoMuciioBoi nomituku. [Ipu npomy mmudposi TexHo-
JIOTi1 — 1€ CTpaTeTivYHnl pecypc s 3MIITHEHHS TPOIOBOIIFYOT Oe3MeKn
nepkaBu. BoHH T03BOIISIIOTH 320€3MEUUTH CTa0lIbHE arponpoMHICIOBe
BUPOOHULTBO, ¢(h)EKTUBHE yNPaBIiHHS PU3UKAMHU, COLIAbHUN 3aXHCT
HaCEJIEHHST Ta 3MEHIIEHHS 3aJIe)KHOCTI BiJ 30BHIMIHIX IIOKIB. Y KOH-
TEKCTi BIfHU Ta MI00abHUX MPOJOBOJBIMX KpU3 LU(POBi3allist arpap-
HOT'O CEKTOPY YKpaiHM Ma€ CTaTH MIPIOPUTETOM AEPKaBHOT MO THKH.

Ha cywyacHomy erami comiajbHa Oe3nexa HEMOXIJHBa 0e3 3acTo-
CyBaHHS LU(PPOBUX TEXHOJOTiH, 10 KapAUHAJIBHO TPaHCHOPMYIOTH
K caMy coIliaJibHy cdepy, Tak 1 SIKICTh B3a€EMOJIi MK JIEPKaBOIO
i rpomansHamu. CorianbHa Oe3neka — 1i¢ 3a0€3IeUeHHs CYCHUIBHOT
CTabTBPHOCTI B COMIABHAX BiJHOCHHAX, 3aXUCT TPaB i cBOOOI Tpo-
MaJIsiH, TOCTYI JI0 HEOOXIIHUX COIliaJIbHUX MOCIYT i TapaHTid. Bona
€ BAYJIMBOIO CKJIAJOBOI0 YAaCTHHOIO EKOHOMIUHOI 0€3NeKH, OCKUIbKU
TICHO TMOB’si3aHa 3 PIBHEM JXHUTTSI HACEJICHHS, COI[IAIbHOIO CTa0iIbHI-
CTIO, MPALEBIAIITYBAHHIM, JOCTYIIOM JI0 CUCTEMHU OCBITH, MEIMYHHX
MTOCHIYT Ta IHIINUX COIIabHUX Oar.

Ludposizawuis 3HaYHO MOJETMIWINA JOCTYI A0 COLIaJbHUX TOCIHYT,
3pOoOWBIIH X OUTBII TPO30OPUMH, €PEKTHBHUMH Ta IHKITFO3UBHUMH
JUI IIUPOKHMX BEpCTB HacedeHHs. CucremMa eNeKTPOHHUX IOCIYT
€ OCHOBHHUM €JIEMEHTOM COLIiaJIbHO1 Oe3IeKu:

1. EnextponHi miar(opMu JUIsi OTPUMAHHS JOTIOMOTH: IIHBITi30-
BaHi JepkaBU Bce OiNblIe MEepexosTh Ha aBTOMAaTH30BaHi ruiaTGopMu
IUISl HalaHHs! COLiaJIbHUX BUILIAT, TAKUX SIK JIOIIOMOra Majo3adesmede-
HUM BEpCTBaM HaceJleHHs, MeHcii, cyOcHil Ha KUTIOBO-KOMYHAalbHI
nociyru. Lle 1o3Bossie 3MeHIMUTH OI0POKpaTHyHi 6ap’€pu, MOJETIINTH
JTIOCTYT JIO TTOCIIYT 1 3HU3UTH PIBEHb KOPYIIIIHHIX PU3HKIB.

2. Uudposi kapTku Ta MOJATKH JJIsS COLIAIbHUX BHILIAT: 0arato
KpaiH 3ampoBaXyIOTh PI3HOMAHITHI MOOUTbHI JOAATKH, JE TpoMa-
JISTHE MOXKYTh 3BEpTaTHCS 3a HEOOXIIHOI0 COLIalbHOIO JIOTIOMOTOIO,
HepenisiaaTh CTaH CBOIX PaxyHKIB Ta OTPUMYBATH COLaJIbHI BHUILIATH
yepe3 HupoBi mIaTHOPMH.

3. ABTOMAaru30BaHi CHCTEMHU MOHITOPUHTY COLIaJbHUX MPO-
OmeM: 3aBmsku nU(PpoBUM TUTaTGOpMaM MOYKHA OIEpPaTHBHO 30WpaTH
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Ta aHaNI3yBaTH JaHiI PO HAHOUTBI Bpa3JIMBi COIialbHI TPYyIH Hace-
JICHHS, BUSIBIATH NpOOJIEMH B CHUCTEMi OXOPOHM 3JI0pPOB’Sl, OCBITH
Ta KUTIOBO-KOMYHAJIBHOT'O 0OCITyTrOBYBaHHSI.

OxopoHa 3/I0pOB’S € KIIOUYOBUM €JIEMEHTOM Y CHUCTEMI COIiaIbHOT
Oe3nexu. Lndposi TexHONOTII BiAirpaloTh BaXKIUBY poib Yy 3abesrie-
YEHHI MTUPOKOTO JOCTYIY 10 MEAUYHUX MOCIYT Ta MOIMIIECHHI STKOCTI
MEIMYHOTO OOCITYTOBYBaHHSI:

1. EnexTpoHHI MenmW4HI KapTKH: B 0araThbox KpaiHax CTBOPEHO
CJICKTPOHHI MEIUYHI KapTKH, L0 HaJal0Thb MOXKIHUBICTH JIKapsM
1 TaImieHTaM MaTH JOCTYN 10 aKTyaJbHOI iH(opMmaIii mpo craH 370-
POB’4, pe3yabTaTH MPOBEACHNX aHaIi3iB Ta icTopito xBopobwu. Lle mo3-
BOJISIE 320€3MEUUTH OLIBLI MIBUIKE i €()eKTUBHE JIIKYBaHHS.

2. Po3BUTOK TeleMEAMLMHM AO3BOJSIE TPOMajsiHaM OTPUMYBATH
KOHCYJIbTAIIiT JIIKapiB Yepe3 BiZic03B 30K a00 cremiaibHi miatrGopmMu.
Lle 0coOMMBO Ba)JIMBO IS JKUTEIIB BiJIJAIEHUX PETiOHIB, 1€ TOCTYI
JI0 MEJTMYHHUX YCTAHOB OOMEKEHHH.

3. MoOinbHi nomaTKu Ads 3A0pOB’S: Pi3HOMaHITHI LUQPOBI
TOJTATKH, SKiI 3MIMCHIOIOTE MOHITOPUHT (Di3WIHOI aKTHUBHOCTI, Xapdy-
BaHHS, HA/IalOTh MPodeciiiHi peKoMeHaalii 010 MPOpITaKTHKH BUSB-
JICHUX 3aXBOPIOBaHb, CTBOPIOIOTH IHMBIAyallbHI TIpOTpamMu JUIs Tiji-
TPUMKH 3/10pOB’sl.

Hudposi TexHOMOrii 3HAYHO BIUIMBAIOTH Ha COILIajbHY O€3IeKy
yepe3 3MIHM Ha PUHKY Tpalli Ta 3aifHATICTh. BOHM CTBOPIOIOTH HOBI
MOXIIMBOCTI, ajie BOIHOYAC MOXKYTb MPU3BECTH 10 3HMKEHHS KiIbKO-
CTi poOOYUX MICIh Y TPATUIIIMHAX TaTy35X:

1. ABromaru3zailis poOOYMX MPOIECIB Ta POOOTHU3AIlS: YHCICHHI
npodecii 3amMiHIOIOTECS poOoTaMu ab0 aBTOMAaTH30BaHWMH CHCTE-
MaMH, 110 CIIPHYHHSE CKOPOYCHHS POOOYHMX MICIh y MEBHHUX Taiy3sx
(Hanpukian, B 0OpoOHii mpoMucioBocTi ado Ha ckiaznax). BogHouac,
PO3BHUBAIOTHCS HOBI Tpodecii y ramysi iHGOpMAMIHHNX TEXHOJIOTIH,
KibepOesmeku, TUPPOBOro MapKETHHTY TOLLIO.

2. Opunanc Ta BigganeHa podoTa: po3BUTOK NU(POBHX TUIATPOPM
st ppunancepis, Takux sik Upwork, Freelancer, Ta Bijgnanena podora
3MIHIOIOTh TPaIuLiiHI YSABIEHHS MpaLiBHUKIB Opo poboue Micue.
Ile mae MOXIJIMBICTH JIIOMSM TIPAIIOBATH 3 OYyIb-IKOI YAaCTHHH CBITY,
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MIIBUITYIOUYN iX MOOUTHHICTH Ta 3a0e3rnedyioun OiIbIly THYYKICTH
1 BUOIp y MpaleBnamTyBaHHi.

3. Ludposi HaBuanbHi mIaTGOpMu: OHJIAWH-KypCH Ta cepTudika-
LiHHI TPOrpaMu I03BOJISIIOTH JIFOISM IIBUIKO OCBOIOBATH HOBI mpode-
cii, migBUIIYBaTH KBaliiKawLilo i HPUCTOCOBYBATUCS 10 3MiH Ha PHHKY
mparti. Lle cripusie 30epeXeHHI0 3aiHATOCTI 1 3MEHIIIEHHIO 0e3pOOITTS
B YMOBaX HIBUJIKUX TEXHOJIOTIYHUX 3MiH.

OpHuM 13 BaXJIMBHMX acCIEKTiB coOLiaJbHOI Oe3neku € 3abesre-
YeHHS 1HKJIIO3MBHOCTI Ta PIBHOTO JOCTYITYy 10 HU(PPOBUX TEXHOJIOTiH
JUISL BCIX TPOMaJsiH KpaiHH, HE3aJIe)KHO BiJ IXHBOTO COLIaJIbHOIO CTa-
TyCy, BIKy YM Micls MpOXHWBAaHHA. BincyTHICTH mocTtymy g0 nudpo-
BUX TEXHOJIOTIH MOXKE MPHU3BECTU A0 LHU(POBOrO PO3PUBY Ta MOMIHO-
JICHHS COINaJIbHOI HEPIBHOCTI Yy CyCHiabCTBI. OMmHIEI0 3 TOJOBHHUX
npobieM € pi3HUIs B A0ocTymi 0 [HTepHeTY 1 HMpPOBUX TEXHOJIOTIH
MK MICTaMH Ta CellaMH, MK PO3BHHEHHMH Ta CIa00PO3BHHEHUMH
kpainamu. [le oOMexye MOKIIMBOCTI COMIANBHUX TPYII, IKi HE MOXYTh
CKOPHCTATUCSI HAasBHUMH LU(QPOBUMH Mociayramu. Jliasi 3MEHIIeHHs
coITiaTbHOI HEPIBHOCTI BKIIMBOIO € MIporpama IiIBUIIECHHS ITHGPOBOI
IPaMOTHOCTI Cepejl HaceleHHs, 30KpeMa cepej JIITHIX JIofeH, mMajo-
3a0e3MeYeHuX CiMEH, a TaKOK BPas3IMBHUX COLIAJIBHHUX TPYI, TAKHX
K 0COOM 3 PI3HMMH BajaMu Ta iHBamigHicTiO. Lludpopizamis Takox
J03BOJISIE 3a0€3MEeYUTH IIBUAKUNA JOCTYyNl A0 JEpXKaBHUX MOCHYT,
MEIUYHUX KOHCYJIBTAIH, COMabHIX BHUILIAT, IO € OCOOIMBO BaXKIIH-
BUM B YMOBAaX KpPU30BHX CUTyaliil a0 maHIeMii.

Bomnouac, mapanenpbHO i3 PO3BUTKOM IH(PPOBUX TEXHOJIOTiH
301IbIIy€EThCS PH3MK KiOepaTak 1 mMoOpylIeHb KOHQIACHIIHHOCTI
JaHUX. 3aXWUCT MEPCOHANbHUX [aHMX CTA€ HEBiJ €MHOI0 YacTH-
HOIO (opMyBaHHS comianbHOi Oe3rekn. 30epekeHHs NepCcoHallb-
HUX JaHuX, (iHAHCOBHUX Ta MEJUYHHUX 3alHCiB y HUPPOBid popmi
moTpedye HamiHHUX CHUCTEeM 30epiraHHs # 3axXUCTy Bil MOXKIIHUBHUX
kibeparak. 37TOBMUCHUKH MOXYTh OTPHUMATH JOCTYN JO Ba)KJIUBOI
indopmarii, o MpU3BOAUTH M0 (PiHAHCOBHX 30WTKIB, MOPYIICHHS
MPUBATHOCTI a00 JI0 BHHHMKHEHHS COLIaJbHUX KOHQIIKTIB. Kpa-
fHM MaroTh 3IIHCHIOBATH 3aKOHOJABUE pETYJIIOBaHHS, NpPUIMAaTH
3aKOHH TIPO 3aXHUCT MEPCOHANBHIUX MaHWX, HAMpUKiIad, Taki sk GDPR
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y €spormeiickkomy Coro3i, mo0 yOe3mednTH TpOMaIsH Bif Hempa-
BOMIPHOTO BHUKOPHCTaHHS iXHIX NepcoHajdbHMX HaHuX. Lle Takox
CHpUsi€ CTBOPEHHIO OBIpHU 10 IU(PPOBUX CUCTEM y TPOMAJISH.

s Ykpainu, ne BinOyBaeThCsl BifiHA 1 HApOIILYEThCS COLIAIbHO-
€KOHOMIYHa HECTaOUTBHICTh, 3HAYHO TIOCHUIIFOETHCS THCK Ha COIialIbHY
chepy. Came ToMy 1U(POBI TEXHOIOTIT CTATN BaXKITMBUM IHCTPYMCH-
TOM 3a0€e3I1eUeHHs CoLlalbHOI OEe3IeKH.

[o-mrepire, 3miCHIOIOTHCS €IEKTPOHHI COIlialIbHI BUTUIATH Ta TyMa-
HiTapHa JIOMOMora: (QyHKIIIOHYIOTh JIEpXKaBHI EICKTPOHHI IIaTPOpMHU
JUIs HaJlaHHA JONIOMOTHM I'pOMajsHaM, SKi MOCTpakAalu BiJ Hacwin-
KiB BiifHH, 3a0€3M€UyI0Th MBUIKHA JTOCTYT J0 HEOOXITHHX PECypCiB.
Hanpuxnazn, nnardopmu Ui MOHITOpUHTY MOTpeO 1 HajaHHs CyMaHi-
TapHOI JOTTOMOTH.

[To-apyre, cTBoprotoThCs MGPOBI MIaTGOPMU AJIst OCBITH 1 Tipode-
ciiinoi mepemniarotoBku. Tak, 3aBOSKM OHJIAH-HaBYaHHIO Ta LUDPO-
BUM TuIaropMaM JUIsl MEperniiroOTOBKH, YKpaiHIli MaloTh MOMJIUBICTb
3MIHUTH TPOQEciio Ta MiABUIIMTH PiBeHb KBadidikamii, 10 BaKIHUBO
B YMOBaX IMIBUIKOI 3MiHH ITOMUTY HAa PUHKY IIpaIii.

[To-Tpete, BinOyBaeTbcs MIATPUMKA BPa3IMBUX BEPCTB HACEICHHS
yepe3 1u(ppoBi ceppicu. 30Kpema, OHJIAWH-CUCTEMHU IS peecTparii
0e3p0o0ITHNX, HAJIAaHHSI JIOTIOMOTH BHYTPILIHBO MEPEeMillIeHUM ocodam
Ta iHIII MPOrpaMu CTaJIH OCHOBHUMH IHCTPYMEHTaMU IiTPUMKH TPO-
MaJIsIH Y CKJIaJJHUI 4ac BOEHHOT'O CTaHYy.

Otox, nudpoBi TEXHOJOT1 MalOTh 3HAYHHUI BIJIMB Ha (POPMYBaHHS
couiasbHOi O€3HeKH, CHPUSAIOUM AOCTYIy OO EJIEKTPOHHUX IIOCIYT,
MOKPAIIICHHIO PIBHS KHUTTSA Ta 3MCHIICHHIO COIiajbHOI HEPIBHOCTI.
BonHouac, Hapasi BaXJIMBOIO 3alMIIAETHCA TNpodiaemMa Hu(pPOBOro
pO3pHUBY, SIKy TOTPIOHO BHpINIyBaTH depe3 3a0e3MeUeHHsI PO3IIUpe-
HOT'O JIOCTYILy /10 MEPEXKi iHTepHETY Ta HaBYaHHS HaceleHHs uudpo-
BUM HaBHYKaM. TeXHOJIOTIi, IO pPO3BUBAIOTHCS, 3a0C3MEUYIOTh HOBI
MOXJIMBOCTI JUISL JIEP’KAaBU Yy MOKPAIICHHI COLIaIbHOTO 3a0e3IeueHHs
Ta 301IbIIEHH] €(PEKTUBHOCTI JIIOYMX COI[iaIbHUX IPOTPaM, IO € BakK-
JIMBUM €JIEMCHTOM €KOHOMIYHOT O€3MeKH.

VY cydacHOMy CBiTi HU(POBI TEXHOJIOTIi CTalu HE JHIIE ApaiiBe-
POM PO3BUTKY (DiIHAHCOBOI CHCTEMH, aJie i YMHHUKOM 11 KapAUHAIBHOI
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Tpanchopmarii, YCKIagHEHHS, a B OKPEeMHX BHIAJKaX 1 BPa3JIHBOCTI.
dinancoBa Oe3reka — Ie 3/IaTHICTh JIepKaBH, 11 (JiHAHCOBUX YCTaHOB
1 EKOHOMIYHUX CyO’€KTiB 3a0esredyBard CTaOUTBHICTH (DiHAHCOBOT
cucTeMH, e(EeKTUBHICTh MPOTIKaHHS TPOLIOBOrO OOITy, 3aXUCT Kalli-
Taxy, KOHTPOJb 3a iH(usLiero, nedinurom OroKeTy, OOproBUM HaBaH-
TaXCHHSM 1 BAIOTHUMH pH3UKaMu. Lle KITFOUOoBHI KOMITOHEHT €KOHO-
Mi4HOI Oe3leKHu, OCKUIbKU depe3 (iHAHCOBY CHUCTEMY 3A1HCHIOETHCS
MiATPUMKa BCiX cdep eKOHOMIKH, IHBECTYBaHHS, 1HHOBAI[iHOCTI,
COLIaNbHUX TapaHTill 1 CTpaTeriyHuX MPOEKTIB.

digancoBa Oe3meka AK CKJIAI0BAa E€KOHOMIYHOI O€3IEKd TICHO
noe’sizaHa 3 NU(GPOBUMH IHCTpYMEHTaMH. EJIEKTpOHHE aaMiHICTpy-
BaHHS TOJATKIB, aBTOMAaTMYHUA OOMIH IOJIATKOBOK 1H(OpMAILIi€TO,
nudpoBuii OaHKIHT Ta (iHAHCOBHH MOHITOPHHT O3BOJISTIOTH c(ek-
TUBHO TPOTHISATH yXWICHHIO BiJl CIUIATH TIOJATKIB, BiJIMUBAaHHIO
KOIITIB 1 piHaHCYyBaHHIO Tepopu3My. CydacHi iHCTpyMEeHTH (hiHAaHCOBOT
aHaIITHKK Ha ocHOBI Big Data /103BOJISIFOTE TPOTHO3YBaTH KPHU3H, BiJl-
CTEe)KYBaTH PU3MKH HAa PUHKY KamiTaldy Ta 3a0e3ledyBaTH MpO30pPiCTh
PYXY IepKaBHHX 1 IPUBATHUX PECYPCIB.

CyyacHi nu(poBi TEXHOJIOTIi OXOIUTIOIOTh yBeCh CIEKTp (iHaHCO-
BHX TIPOIIECiB: BiJl MOOITFHOTO OAaHKIHTY /O 3iHCHEHHS aJrOpUTMid-
HOI TOpTriBIi:

— FinTech-pimenns (MoOinpHI margopMu OaHKIBCHKUX IOCIYT,
€JIEKTPOHHI TaMaHIli, HEOOAHKH);

— Big Data Ta ananituka (1711 IpOBEICHHS KPEAUTHOTO CKOPUHTY,
[IPOTHO3YBAHHS PUHKOBUX TEHACHLIH, BUSABICHHS IIaXxpaicTBa);

— Blockchain i nenentpanizoBani dinancu (DeFi) (3abe3neuyrors
MpO30picTh PiHAHCOBOI MiSUTLHOCTI, HE3MIHHICTh 3MIHCHEHUX TPaH3aKIIii);

— mTyyHui intenekt (Al) (aBromarmzamis oOCIyroBYBaHHS Kili-
€HTIB, ONTUMI3allisl yIIPaBIiHHS aKTUBAMH);

— 1udpoBi TwiardhopMu IS iHBECTYBaHHS (KpaymdaHIuHT,
P2P-kpenutyBaHHs, TOKEHI30BaHI aKTUBH).

Li iHcTpymMeHTH 320€31euy0Th 3HaYHUH PIBEHb ITiIBUIIICHHS €(eK-
TUBHOCTI (JIHAHCOBUX MPOIIECiB, 3MCHIICHHS TPaH3aKIIHHUX BUTPAT,
po3mpeHHs (iHAHCOBOI 1HKIFO3ii Ta MiJBUIICHHS JOCTYMHOCTI
(hiHAaHCOBUX TIOCITYT TS 3aIliKaBIIeHUX 0CiO.
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Hudposizartis hiHAHCOBOT CHCTEMHU CTBOPIOE HOBI MEXaHI3MH 3MIll-
HeHHs (PiHAHCOBOT CTIHKOCTI JIepKaBU Ha OCHOBI:

1) 3MeHIIeHHsS YacTKA TIHPOBOI EKOHOMIKH dYepe3 3IiHCHeHHS
OC3roTIBKOBUX pPO3PaxyHKIB Ta BEJICHHS LU(PPOBOrO KOHTPOIIO
32 PyXOM KOIIITiB;

2) MigBUIIEHHS TPO30POCTI BHUTpa4daHHS JEp:KaBHUX (hiHAHCIB
Yyepe3 3ampoBaKEHHS EJEKTPOHHHUX OIOIKETiB, IUIaTPOPM MOHITO-
punry BuTpar (Hanpukian, “E-Data”, “Spending.gov.ua” B YkpaiHi);

3) pO3LIMpPEHHS JEP>KaBHOI IOAAaTKOBOI 0a3M 3aBIsSKH OHJIANH-
iHTeTparii MIaTHUKIB 3 MOJJATKOBUMH OpTaHaAMU;

4) 1uudpoBOro yrpasiiHHs AepKaBHUM OOProM 4Yepe3 eJeKTPOHHI CUC-
TeMH OOJTIKy JIepyKaBHUX 3000B’s13aHb Ta aBTOMATUYHE TIJIaHyBaHHs BUILIAT;

5) crabimizamii 0aHKIBCHKOI CHCTEMH, BUKOPHUCTOBYIOUH ITU(HPOBI
pe3epBU, MOHITOPHHT JIIKBIHOCTI y peallbHOMY 4aci.

Otpumani niepeBaru poOIsTh (HiHAHCOBY CHCTEMY OLIBIN aalTHB-
HOI0, THYYKOIO Ta CTIMKOIO JI0 ICHYFOUHX CTPECIB.

[lonpu mepeBaru, undposa Tpancdopmanis (iHAHCOBOTO CEKTOPY
Hece HU3KY HOBHX BHKJIMKIB 1 3arpo3:

— kibeparaku Ha OaHKH Ta IUIATDKHI CHCTEMH (3arpo3a OJOKy-
BaHHS OTEepaIliid, KpaaiKK{ TaHUX KIIE€HTIB, MAHIMYJIALI] aKTUBaAMH);

— (inancoBe maxpaictBo (immHr, miaApoOIeHI HUPPOBI CepBicH,
colliajabHa iHKeHepis);

— pusukn DeFi Ta kpunToBamioT (AemneHTpasizoBaHi (iHAHCOBI
THCTpYMEHTH HE 3aBXKIW MiANaJaloTh MiJ ACp’KaBHE peryTOBaHHS,
110 BiAKPHUBAE MIPOCTIp TSI MPOBEACHHS MaxiHAIlil);

— Hecraya 1H(POBOi TPaMOTHOCTI HaceneHHS (NMPU3BOIUTH
IO 3JI0BXKHBaHb Ta BPa3IUBOCTI TPOMAISH Y UG POBOMY (hiHAHCOBOMY
CepEIOBHIIT ).

Came Tomy ¢inancoBa Oesnexa B HU(POBY emoxy mependadae
HasBHICTh €(PEKTUBHOI CHCTEMH KiOEp3axXWCTy, IHCTUTYIITHOTO MOHI-
TOPUHTY Ta pEryitoBaHHs (iHaHCOBHX TexHoiorii. [Ipu npomy, mep-
JKaBHAa TIOJNITHKAa Mae€ BiJlirpaBaTH KIIOYOBY pOIIb y 3a0e3rneueHHi
(inaHCOBOT Oe3neku Yepe3 Taki HuppoBi IHCTPYMEHTH:

1) posBurok perymsaropaoro cepenosuma (RegTech): mudposi
Momeni peryiaoBanHs, sandbox-pesxxumu 11 FinTech-craprarris;
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2) BOPOBAKCHHS MU(PPOBUX BATIOT IeHTpaabHOTro 6anky (CBDC):
aNbTepHATHBa TPAOULIMHUM TpollaM y BHDIAA HU(POBUX aKTHBIB,
KOHTPOJILOBAaHUX AEPKABHUMHU (DIHAHCOBUMH OpPraHaMH;

3) ¢opmyBaHHs 1M(POBOI 1IEHTUUHOCTI: Oe3rneuHa ayTeHTH(]iKa-
1isl KJIIEHTIB B OHJIAlH-(piHaHCaX;

4) umdpoBe MOAATKOBE aIMIHICTPYBAHHS: aBTOMaTuuHE (POPMyBaHHSI
JeKJIapallii, mepeBipka BUTPAT 1 JOXOIB y PEKHMi PEaIbHOTO Yacy;

5) oHNaiH HaBYaHHA Ta IU(pPOBa TPAMOTHICTH: IEp>KaBHI IPOT-
pamu MiJBUIICHHS 3HaHb 3 (hiHAHCOBOI Ta HU(POBOI OE3MeKu cepel
HaCEJICHHSI.

L1i 3axoau 3a0e3MeTy0Th rapMOHi3alito UG POBUX IHHOBAIIIN 1 0€3-
MEKOBUX CTaHAAPTIB y (PiHAHCOBIH AISUTLHOCTI.

VY cydacHHX HaJCKJIaJHUX YMOBaxX YKpaiHa Ma€ Baromi JOCSTHEHHS
y cepi hopmyBaHHs QiHAHCOBOT OE3MEKK: BUKOPUCTAHHS IIaT(GopMu
«is» 3 eneMeHTaMu €NEKTPOHHOIO OaHKIHTY; 3allyCK JepiKaBHOI
wiatgopmu “eData”, “Spending”; BIpoBaJKEHHS XMapHOTO IOJar-
KOBOTO CEpBICY IJIsi MAJOro 1 cepeiHboro Oi3Hecy; akTMBHUH PO3BU-
tok FinTech-exocucremu; mepexim M0 MOBHOTO EJIEKTPOHHOTO OOIry
y QickanbHOMYy anmiHicTpyBanHi. IlpoTe, icHYIOTh TIEBHI MpoOIeMHi
aCIeKTH, 30KpeMa: HeJOCTaTHIN piBeHb Kibep3aXxHucTy B yMOBaX BOEH-
HOT arpecii; 3arpo3u (piHaHCOBOI CTAOUILHOCTI Yepe3 3POCTAHHS JUJI-
JKUTaJ-aKTUBIB 0€3 HaJIeKHOTO HADIAAY; (pparMeHTapHICTh HUPPOBUX
1atdopM 1 HecTada iHTerpamii Mik HIMH.

Omxe, 1M(POBI TEXHONOT1i CTBOPIOIOTH HOBY MHapaaurmy (iHaHco-
Boi Oe3meky, je e(eKTHBHE YNIPaBJIiHHS PU3HUKAMH, TPO30PICTH OIe-
pawiii i moctyn 10 iHHOBAIMHUX (DIHAHCOBMX IHCTPYMEHTIB MOXYTh
3HAYHO TIOCHWJIMTH E€KOHOMIUHY CTaOUIBHICTH aepaBu. BomHodac, aep-
JKaBHA IOJIITHKA Ma€ He JIMIIE MATPUMYyBaTu HUpoBy TpaHchOpMaIlito,
a i rapaHTyBaTH BiINOBIgHY Oe3IeKy, IPABOBY BH3HAYEHICTb 1 3aXHCT Bij
kibep3arpos. Criiika, mumKuTaIi30BaHa (hiHAHCOBAa CHCTEMa — IIe 3arlo-
pYyKa cTabiIbHOr0 €KOHOMIYHOTO PO3BUTKY Ykpainu B X XI cTomiTTi.

[lincymoBytouu BUIlle BUKIIQ/ICHE, IIOTPIOHO Bi3HAYNTH, 1[0 3aXUCT
CKOHOMIUHHX IHTEpeciB JepiKaBu MOTpeOye MEepeoCMUCIICHHS TpaJu-
UiHUX cTpareridi Ta po3poOKHM HOBUX CHUCTEMHHX MiIXOAIB 10 Oe3-
[EKY, aJalTOBAaHUX JO0 YMOB IWKHUTAJII30BAHOIO CEPEIOBHUILA.
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CyvacHa ekoHOMiKa jaemaii Oibmie GyHKIIOHYE y dopMaTi udpoBoi
peanbHOCTI, TOOTO MPOCTOPY, JIe HeoOXinHa iH(OopMAIlisi, aIrOPUTMH,
MTYYHAN 1HTENEKT, TuIaThopMu Ta U(GPOBI aKTUBU CTAIOTh KITFOUO-
BUMHU CKOHOMIYHMMHU pecypcamu. s Vipainu 1udposa peasibHICTh
CTBOPIOE SIK HOBI NEPCIEKTHBH PO3BHUTKY (iHTerpaumisi y mio0aibHi
PUHKH, TOCTYT J0 1HHOBAIlIMHUX MPOIYKTIB Ta IHBECTHLIHHUX Pecyp-
ciB), Tak 1 HOBI pu3MKH (KibepaTaku, BTpy4YaHHS y BHYTPILIHIO IOJIi-
THKY, TA(POBa 3aJEKHICTh B/l IHO3EMHUX TIATQOPM).

Hapasi BuHHMKa€e BaXXJIMBICTh ajanTaiii po3poOieHNX eKOHOMIYHHX
cTparerii 1o HOBHMX BHUKIJHKIB, 30KpeMa A0 BEIEHHS JIOBFOTPUBAJIOL
BilfHM Ta HECTAaOUIbHOCTI Ha MIKHAPOAHOMY pPiBHI, a TaKOXX HEOOXij-
HICTh €()EeKTUBHOTO YIpaBliHHS (PiHAHCOBHMHU pecypcamu Ui 3a0e3-
TIEYCHHS] CKOHOMIYHO1 Oe3Mekn Ta cTiikocTi kpainu [16]. Tlompu odue-
BUJHI TiepeBard, UupoBa TpaHCPOpMALlisl TaKOK T'eHEpye Taki HOBI
BUKIIUKH JIJISI €KOHOMIYHOI O€3IeKH: TeXHOJOTIYHA 3aJIeXKHICTh, mud-
pOBUH PO3pUB, BUTICHEHHS poOov0i cuiu, nedinut kaapiB y IT-chepi,
LIBUJKOIUIMHHICTh 3MiH. HesBakaioun Ha 3arposu, LUQPOBI TEXHO-
JoTii HamaroTh JMep’kaBi TOTYXKHI IHCTPYMEHTH BIUTMBY: aHAIIITHKA
y PSKUMI pealibHOTO Yacy, aBTOMAaTh3allisl YIpaBIiHCHKUX MPOLECIB,
moOy/1oBa CUCTEM CTIHKOCTI, TII00abHA IHTerparlis.

BucnoBku. TakuM ynHOM, IUQpOBa TpaHCHOpMALisl € HEBIJI' €MHOIO
CKJIaJIOBOIO CYy4YaCHOI'O PO3BHUTKY AepxkaBu. [l 3a0e3meueHHs] eKOHO-
MigHOi 0e3meKu HeoOXiTHO KOMIUICKCHO MiAXOAWTH 0 BIPOBAKCHHS
I (POBUX TEXHOJIOTIH, BpaXOBYIOUH SIK IXHI NEpeBary, Tak i MOTEHIIHHI
3arpo3u. Timbky 3a yMOBH €(EKTHBHOTO YIIPaBIiHHS Iporecamu Imgd-
POBi3allil MOJKHA JIOCATTH CTIHKOTO EKOHOMIYHOTO PO3BUTKY Ta BUCOKOTO
piBHs HarioHanmpHOI Oesmneku. I{udposa TpaHcopMmarllist € BH3HAYATb-
HUM YHMHHHKOM HOBOTO €Tally €KOHOMIYHOTO PO3BHTKY. BoHa BIuMBae
He JuIIe Ha e()eKTUBHICTh YIPaBIiHCHKUX MPOLECIB, a i Ha CTPYKTYpY
pPU3MKIB, BUKJIHKIB 1 3arpo3 y cdepi eKOHOMIUHOI OE3MEKH IepKaBH.
VY uudpoBy enoxy ekoHoMiuHa Oesreka nepecrae OyTu Jmie (iHaHCO-
BUM a00 pPEeCypCHHM IHUTaHHSM, BOHA OXOILTIOE ITU(POBY iHPpaCTPyK-
TYpY, laHi, iHpopManifHUI TPOCTIp 1 TEXHOJIOTTYHUHN CYBEPEHITET.

VYkpaina AeMOHCTpY€e AMHAMIYHUHA po3BUTOK IM(poBOi Tpanchop-
Marlii, ToTpy 3HaYHI BHYTPIIIHI ¥ 30BHINTHI BUKIWKH. BrpoBamkeHHs
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nmu(poBUX PINICHh y Iep’KaBHE YMPABIIHHA Ta €KOHOMIKY CTBOPIOE
MOTY)KHUH TOTEHIa)l JUIsl 3MIIHEHHsSI €KOHOMIYHOi Oe3neku. KoxkHa
CKJIa/IOBa €KOHOMIYHOI Oe3meKH Bif (PiHAHCOBOI 10 BUPOOHMUOI 3a3HAE
TpaHcopmaliiiHoro BIUIMBY nuppoBux TexHonorii. Tak, y cdepi
¢inancoBoi Oesnexn nHUPOBI3aLisl MiABHUILYE NPO30OPICTh Ta edek-
THBHICTh, ajJi¢ BOIHOYAC CTBOPIOE HOBI KiOep3arposu. Y BUPOOHH-
UTBi UM(POBI pillIeHHS CIIPUSIOTH 3HIKCHHIO PU3UKIB aBapiil 1 BTpaT,
a B TIPONIOBOJIBYIN c(hepi TO3BOISAIOTH ONTUMIZYBAaTH arpapHi MpoIecH
Ta Jorictuky. JlemorpadiyHa, eHepreTHuHa, 30BHIIIHbOCKOHOMIYHA,
collialibHa, I1HHOBAIIIHO-IHBECTHIIIIfHA Ta MaKpOEKOHOMi4Ha 0e3-
MmeKka — KOKHa 3 HUX HaOyBae HOBOTO CEHCY Yepe3 MUIDKHUTAIIIZAIlIO.
OpHak 3arajioM HeoOXiJlHA CTpaTeriyHa KOHIEHTpAIlisl 3yCHJIb MO0
TTOMTOJIAHHS TU(POBOTO PO3PUBY, MiABUIICHHS KiOep3axucTy Ta PopMy-
BaHHSI JIFOJICHKOTO KaIliTaty.

udpoBi TexHONOTII BiAIrparoTh CTpaTeridydy poib y 3a0e3ledeHHi
EKOHOMIYHOI Oe3MeKH JiepkaBu. BoHH € sk IHCTpyMEHTOM PO3BUTKY, TaKk
1 JDKEpesIoM HOBUX PHU3HKIB. | 0JIOBHUM 3aBOaHHIM JEPKaBHOI MOJITHKU
€ He JIWIIe CTUMYITIOBaHHA muQpoBi3allii, ae i (popMyBaHHS CTIHKHX,
3aXUIIEHHX, 1HKIIO3UBHUX CHUCTEM, 3[JaTHUX MiATPHUMYBAaTH EKOHOMIYHY
Oesmeky B 1mmdpoBy eroxy. AHani3 mudposizamii B YkpaiHi mokasye
JVMHAMIYHMHN, aie HepiBHOMIpHHH po3BHTOK. HailOurein mpocyHyTHMH
€ cthepu nepxaHoro enekrponHoro cepsicy, FinTech, arpaphi TexHo-
yorii Ta rIaTGopMu MyOIidHOTO YhpaBmiHHSA. BomHowac 3amumiarorbest
npobneMu 3 HHUGPOBUM PO3PUBOM, (PparMEeHTAPHICTIO HOPMAaTHUBHOL
0a3m, HecTadero KaJpiB 1 Bpa3muBICTIO 10 Kibep3arpo3. dopmyBaHHS
CTpaTeriuHuX MiIXOMIB JI0 3aXHUCTy EKOHOMIYHMX iHTepeciB YKpaiHu
y 1mudpoBy enoxy mae OyTH iHTETpOBaHHM, MPOAKTUBHHUM 1 a/IalTHB-
HuM. Boke 3poOieHo BaxiuBi Kpoku (miardopma «/[lis», enexkTpoHHE
ypsinyBaHHs, uudpoBa (QickalbHa CHCTEMa), aje IbOr0 HEIOCTAaTHBO
JUTST KOMIUTEKCHOT eKOHOMIigHOI Oe3rekn. HeoOXimHo CTBOPHUTH IIUTICHY
MO/IeNIb LU(POBOrO 3aXWUCTy HAIIOHAJIBHOI EKOHOMIKH, 3 (OKYCOM
Ha IHCTHUTYIIIHINA CTIHKOCTI, Kibep3axucTi, MiXKHAPOIHOMY apTHEPCTBI
Ta MITPUMII HAIIOHAJILHUX UPPOBUX 1HHOBAILIIH.

[udposa Tpancopmanis B Ykpaiti € He auiie (Gpakropom Monep-
Hi3arlil eKOHOMIKH, a # HOBUM KOHTEKCTOM (DOPMYBaHHSI €KOHOMIUTHOI
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Gesmexn. [i cTpareriune 3HayeHHs MOJATAE B TOMY, IO BOHA BiIKpH-
Ba€ HOBI BEKTOPH PO3BUTKY, BUMAarac HOBHUX MEXaHi3MiB MyOJIi4HOTO
YIpaBIiHHSA PU3WKaMU Ta BH3HAYa€ MaiOyTHE IEp)KaBHOTO CyBepe-
HITETY B IU(POBY ernoxy. BBakaemo, IO MEPCHEKTHBH TOMAIBIINX
JOCITI/PKEHb JIOIIBHO 30CEPEeIUTH Ha MOJENOBaHHI BIUIUBY LU(PO-
BHUX TEXHOJIOTiIM Ha 1HIEKC EKOHOMIYHOi Oe3MeKH JeprKaBW, BUBUCHHI
uudpoBoi auBepcudikamii perioHiB YKpaiHU LIOAO0 CTBOPEHHS PEKO-
MEeHJAMii A 30a1aHCOBAaHOTO PO3BHUTKY IH(POBOI iHPPACTPYKTYpH
B Pi3HUX 00J1aCTsAX, a TAKOXK YIIPABIIiHHI IU(PPOBOIO JIOBIPOIO B YMOBax
BIIHM Ta MICIIIBOEHHOTO BiTHOBJICHHS.
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v-umovakh-dovhotryvaloyi-viyny-anons (mata 3sepHenss: 17.04.2025).
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I. €. H., mpodecop, 3aBigyBauka Kadeaprn eKOHOMIKH,
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imeHi Muxaiina OcTporpaacbkoro,

M. Kpemenuyk, Ykpaina

ORCID: https://orcid.org/0000-0001-6793-4367
SIKOBEHKO SIpocnasa IOpiiBHa,
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2.3. AJPKUTAJIBALIA AIK PAKTOP EKOHOMIYHOTI'O
PO3PHUBY: INIOBAJIBHUM JOCBIJ TA YPOKHA
JIJII HAIIIOHAJBbHOI EKOHOMIKH

Beryn. ¥V XXI croniTTi nudposizauis yTBepAniacs sIK BU3HAYAIb-
HAW YWHHUK €KOHOMIYHOTO PO3BHUTKY Ta CYCIIIBHOI TpaHchopMartii
B mobasbHOMY MacmTabi. J[ns YkpaiHu, sika MpoXoauTh uyepe3 0e3-
TIpeTie/IeHTHI BUMPOOyBaHHS MOBHOMACIITAOHOT BiliHU, po3modaroi pd,
U POBI TEXHOJIOTIT HA0YJIM 0COOIMBOIO 3HAYCHHSI HE JIUIIE K 1HCTPY-
MEHT MOJIEpHi3allii, a # y SKOCTi KIIFOYOBOTO €JIEMEHTY HaIliOHAJIBbHOI
CTIHKOCTI, 1O 3a0e3nedye (YHKI[IOHYBAaHHS ACPXKABU Ta IMiITPUMYE
EKOHOMIKY, BUCTYNarouu (yHAaMEHTOM AJIsl MaiOyTHBOI BiOyI0BH.

Boanodac mumkuTamizamis CIpPHYMHWIA 1 YHCICHHI BHKIIAKH,
30KpeMa MONMOIeHHS eKOHOMIYHOT HEPiBHOCTI, pyHHYBaHHS TPaaMILii-
HUX Tay3eil Ta 3MEHIIEHHS KiTbKOCTI pOOOYHMX MICIlh, & TAKOXK BHHUK-
HCHHS HOBHX CHCTEMHHX PH3HKIB, 30KpemMa y cdepi KibepOesneku.
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[Tomsifina mpupoma TUHKATANIZAMIT — SK HKepena mporpecy Ta (akropa
necrabimizanii — BU3HA4Ya€ aKkTyallbHICTh ii gochimkeHHs. [Ipu mpomy
LEHTPAIBHOIO MPOOJIEMATUKOI0, IO NOTpeOy€e BUBYCHHS, BHCTYIAE
3’SICyBaHHS MEXaHi3MiB, 4epe3 SKi AUDKUTAITI3AIS CIPUIUHSE IIUQPO-
BUI JeKaIUTiHT (HABMUCHHUH PO3PUB 200 MOcaalieHHs B3a€MO3aJIeKHOC-
Teil MiX KpaiHaMy B IM(pOBiit cdepi M BcepeauHi AepikaBH), Ta aHa-
T3 HACIiAKIB BOro mpouecy. Po3yMiHHS NpUpoAX Ta HACTIAKIB IIOTO
PO3PHBY € KPUTHUYHO BAXIIMBUM JJISI PO3POOKH €(PEeKTUBHOI €KOHOMId-
HOi mojiiTuku. OCOOJIMBOT aKTyaJIbHOCTI JiaHa MpoOJieMaThka HaOyBae
JUis YKpaiHu, sika CTOITh Tiepes 3aBIaHHAM MOJEpHi3allii HaIlioHAIBHOI
S€KOHOMIKH Ta 1 iHTeTparii y CBITOBHI €KOHOMIYHUHN MTpocTip. B ymoBax
HEeoOXiAHOCTI MiCISABOEHHOT BiIOYI0BH Ta HMparHeHHs A0 MPUCKOPEHOTO
PO3BUTKY, BUKOPHCTAHHS TOTEHITIANY MUPKATANI3AIll Ta MiHIMI3aIlis
ii pU3UKIB OYIKyBaHO CTAHYTh CTPATETTYHUMH IMIIEpPAaTHBAMHU.

Buksiajg ocHOBHUX pe3yJIbTaTiB A0C/TiKeHHsl. METOr JTOCITiDKSHHS
€ 3IICHEHHS] KOMILIEKCHOTO aHali3y JWDKUTANi3aMii sk (akropa ekoHO-
MIYHOTO PO3PHBY Ha OCHOBI y3arajlbHEHHs IFI00aJIbHOTO JOCBiLy Ta BUPOO-
JICHHS HA IIiii OCHOBI CTPATETIYHNX MPIOPUTETIB TS HAITIOHAIHEHOI €KOHO-
Miku Ykpainu. [Jist JOCSTHeHHSI i€l MEeTH OKpeMy yBary MpHIUICHO OLIHII
TIOTOYHOTO CTaHy JWDKHUTANII3aIli B YKpaiHi, aHalli3y Jep)KaBHOI MONITHKI
Ta crenu(iuHNX MOXIIMBOCTEH 1 BUKIIMKIB y HAIllOHAILHOMY KOHTEKCTI.
Amnazi3 0a3yeThCst Ha JJaHUX aBTOPUTETHUX MIKHAPOIHUX 1HIEKCIB, 30KpeMa
Innexcy mepexxeBoi rotoBaocti (NRI) Ta Imnmexcy possutky IKT (IDI),
a TakoX JaHuX [Hnexcy mmdpoBoi ekoHomiku Ta cycniiberBa (DESI) ms
KOHTEKCTyasri3aii moka3HuKiB kpain €Bporericbkoro Corozy. Ha ocHoBi
MPOBEICHOTO aHai3y c(OPMYIILOBAHO 1 OOTPYHTOBAHO CTpATETivHI MpiopH-
TeTH TSl YKpaiHH 1I0JJ0 BUKOPHCTAHHSI IIEpeBar IUIKUTANI3ALI Ta IIOM SIK-
IIIEHHS HETATUBHUX HACIIIIKIB II(POBOIO JICKAILTIHTY.

KonnenryaJsizanis quakuTaizamnii Ta eKOHOMIYHOTO PO3PHBY

VY cy4acHOMY €KOHOMIYHOMY JHCKYPCI TUIDKATAII3AIls OXOIl-
J0€ He Juine onudpyBaHHsS JaHUX, aje i npolec inTerpaiii nudpo-
BUX TEXHOJIOTiH y BCl acleKTH AisTBHOCTI Ta (yHIAMEHTaJbHY TPaH-
chopmariiro Oi3HEC-TIPOLIECIB, OMEPaIlifHUX MOJIEJICH, OpraHi3aiiHuX
CTPYKTYp Ta CYCHUIbHHMX B3a€MOJiH Ha OCHOBI BUKOPUCTAaHHS LHU(PO-
BUX TEXHOJIOTIH Ta IaHUX.
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B ocHOBI cydacHOTO eramy JWIKATANI3AMil JeKATh KOHBEPTCHITIS
HU3KU KIIOYOBUX TEXHOJIOTiH, MI0 CHHEPreTUYHO IiJCHIIOIOTH OIHA
onHy. Cepen HUX TIPOBINHY POJIb BiMITpalOTh MITydHUH iHTENEKT (Al)
Ta MamrHHe HaByaHHs (ML), mo HamaroTh cucTeMaM 37aTHICTh aHa-
Ji3yBaTl BEJUKI OOCSTH JAHMX, BUSBIATH 3aKOHOMIPHOCTI, pOOHMTH
MPOTHO3M Ta aBTOMATHM3YyBaTH CKJIATHI KOTHITUBHI 3aBHaHHSI. Bax-
nuBuM € Takok [HTepHer peueid (IoT) — mepexxa QismuHMX 00’€KTiB,
OCHAIIEHUX CEHCOpaMM Ta NPOTPaMHMM 3a0€3ME€UEHHIM VIS IiAKIIO-
YeHHs1 Ta OOMiHy naHuMu. He MeHIn 3Hauynmu € Benuki gani (Big
Data), anami3 sKuX J03BOJIIE OTPUMYBaTH HOBI 3HAaHHS, Ta XMapHi
obuncienns (Cloud Computing), mo 3abe3meuyioTh THYYKICTh
1 MacmraboBaHiCTh OOYMCIIOBAJIBLHUX pecypciB. Texuounorisi Omox-
gein (Blockchain) mpomonye Oe3meunuit Ta mpo30opuil 3amuc TpaH-
3aKmiid, a mepexi 5G Ta HACTYIHI IMOKOJIHHSA 3B’S3KY CTBOPIOIOTH
iH(hpacTPYKTypHY OCHOBY sl (DYHKIIIOHYBaHHS BCIX ITMX TEXHOJOTIH
3aBJIIKM BUCOKIH IIBUKOCTI TIepeiadi JaHUX Ta HU3bKIH 3aTPUMIIL.

TepMiHN «EKOHOMIYHHMI PO3PUB» Ta «IU(PPOBUI JEKAMIiHT» TICHO
OB’ s13aHi 3 KOHIICTIIIEI0 «IMIPUBHUX iHHOBamii» Kielitona Kpicren-
ceHa, sIKy BiH ynepiie BBiB y 1997 p., y cBoiii kHu3i «/luiema iHHOBa-
Topa: SIk "epe3 HOBiI TEXHOJOTIi THHYTh CHIIbHI KoMmITaHii» [1]. SIkmio
MacmTadyBaTH 0 TEOPif0 HA MaKpOPiBEHb, TO EKOHOMIYHUI PO3PUB,
CIPUYMHEHUH AUKUTAII3ALi€10, MOKHA BU3HAYUTH SIK IPOLIEC, B XOAi
SIKOTO HOB1 IU(PPOBI TEXHOJIOTII ab0 Oi3HEC-MOEIi JOKOPIHHO 3MiHIO-
I0Th ICHYIOUl PUHKHU Ta raiysi, IPU3BOASYH A0 3MiHH PUHKOBOI CTPYK-
TypH Ta Tiepepo3noaury npuOyTkiB. [Ipu 1mpoMy, AKIIO €KOHOMIYHUH
PO3PUB 30CEPE/DKYEThCS HA MIUPIINX CKOHOMIYHMX 200 €KOJOTTUHUX
B3a€MO3B’SI3KaX, TO LU(QPOBUHM [AEKAIUIiHI HaHyacTille CTOCYEThCS
apxiTekTypH iH(HOpMalLiHHUX TEXHOJOTIH a00 CTpareriii cTanoro pos-
BUTKY B IM(POBii €KOHOMILI.

o rmo6ansroi manaemii COVID-19 monsatrs «uudposa Tparncdop-
Mallis» Ta «IIPOPUBHI iHHOBALID» CIYryBaJi MO3HAYECHHSMH TEXHOJIO-
TYHUX 3pYLICHb, IPOTE HE PO3MIAJAINCS SIK IHCTPYMEHTH JJIsl ONTH-
Mizalii mporeciB Ta OTPUMAaHHS KOHKYPEHTHHX IIepeBar, OCKIJIbKH
HE HACTUIBKM OYEBUAHUM Oyio iX 3HaueHHs Ui 3a0e3leueHHs CTiid-
KOCTI B yMoOBax HeBm3HaueHOCTi. ChoromHi IMQGPOBI TEXHOJOTI]
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(yHIaMEHTaIbHO 3MIHIOIOTH €KOHOMIUHI peaii, CTBOPIOIOYH CIIPHU-
SITIIMBE CEPEJOBHIIE JUIs MiApUBHUX iHHOBamii. [lo-nepuie, BijnOyBa-
€TbCS paJUKaJbHE 3HIDKCHHS TPAHCAKLIMHMX BUTpAT, 110 IOJICTLIYE
BUXIiJl HA PUHOK HOBUM TpaBisiM. [lo-apyre, 3’SBISIOTbCS HOBI opra-
Hizaniizi popmu, 30kpeMa LudpoBi mwiaTGopmu, siKi TpaHcHOPMYIOTh
PHHKH 3aBIsSKH MepexeBuM edekram. [To-Tpete, 3pocTae ponb IaHHX
SK KJIFOYOBOTO aKTHBY, IO JJO3BOJISIE KOMITAHISIM IIEPCOHATI3yBaTH MPo-
MO3UIIIT Ta ONTUMIi3yBaTH mporecu. Kpim Toro, TumKuTami3aris miaBu-
IIy€ MPO30PICTh PUHKIB, PO3IIUPIOE MOXIIMBOCTI I MEPCOHATI3aIIT
Ta KacTOMi3allii, a TakoK CIpHsE MUPIIiA aBToMaru3aiii. BaximnBo
3a3HAuUTH, 10 I00aTbHUHN XapakTep 0araTbox MUPPOBHX TEXHOJIOTIH
Ta margopM KHJa€ BUKIMK TPAAULIHHOMY PO3YMIHHIO HalliOHAJILHOT
E€KOHOMIKH 32 PaxXyHOK IH(PPOBOTO ACKAIUTIHTY, aJKe CIPOMOXHICTH
KpalHM ajanTyBaTHCS 0 TIOOANbHUX HU(POBUX TPEHIIB 3aJICKUTh
BiJl SIKOCTi HamioOHAIBbHOI HQPPOBOI i1HPPACTPYKTYpH, PIBHSA PO3BUTKY
JIIONICHKOTO KaIiTamy, SIKOCTI 1HCTUTYTIB, rally3eBol CTPYKTYPH €KOHO-
MIiKH Ta TPOAKTUBHOCTI JIEpKaBHOI MOMITUKKA. TakuM 4YMHOM, HaIio-
HaJbHA CKOHOMIKA B €MOXY TUKUTAII3AI € BIIKPUTOIO CHCTEMOIO,
IO 3a3Ha€ BIUIMBY MIOOalbHHUX TPEHAIB, ajie 30epirae mpocTip ais
(opMyBaHHS BIACHOI TPAEKTOPIi PO3BUTKY

To6anbumMii JocBia AuKUTAdIBaNIl Ta Tl e KOHOMIYHI HACTIAKH

PiBeHb NPOHMKHEHHS Ta BHUKOPUCTAHHS LU(PPOBHUX TEXHOJIOTIH
CYTTEBO BIJIPI3HAETbCA MK KpaiHaMu CBITY, (OPMYIOUH TIOOATBHUI
uupoBuld eKarmiHr. [ OUiHKK Ta MOPIBHSHHS PiBHS AMKUTAITI-
3arii KpaiH Ta PerioHIB BUKOPHUCTOBYIOTHCS KOMIUICKCHI 1HIHKATOPH,
110 BPaXxOBYIOTh Pi3Hi i1 BUMipH. AHAIi3 JaHUX WX 1HJEKCIB JO3BOJISIE
BUJIUIHTH KiJbKa TPyN KpaiH.

Tak, Iamexc wmepexeBoi roroBHOCTi (NRI), mo my6mikyeThes
Incturytom [loprynanc Tta Said Business School Oxkcdhopackkoro
VHIBEPCUTETY, € BU3HAHUM IHCTPYMECHTOM JJIsi KOMIIJICKCHOI OITIHKH
u(ppoBOT TOTOBHOCTI KpaiH (YMOBHHI MO BKJIFOUAE JIiIEPIB, MOCITI-
JIOBHHKIB Ta KpaiH, 10 BiAcTaroTh). [lo KpaiH-1iiepiB 3a3Bu4ail Haie-
KaTh KpalHU 3 BHCOKHM pIBHEM JIOXOAY, PO3BHHEHOIO 1H(PACTPYK-
TypOl0 Ta IHHOBALIHHOIO EKOHOMIKOIO, Taki sK Kpainu IliBHiuHOT
€sporu, Cinramyp, IliBnenna Kopes, CILA. Kpaiau-mocaigoBHIUKH

182



PO3/1/1 2. BIJIVB LIUdPOBOT TPAHCHOPMALLT
HA COLIIA/IbHO-EKOHOMIYHY BE3MEKY TA CTAH EKOHOMIKW KPAIHN

JMEMOHCTPYIOTh 3HAUHUU TIpOTpeC, ajie BIACTAIOTh Bif JiACpiB 32 OKpe-
MUMH TOKa3HUKaMH; A0 Li€l Tpynud HalexuTh Oarato kpain €C,
Kuraii Ta VYkpaina. Kpaiam, 1mo BincTaroTh, NEpeBaXHO 3 HHU3BKUM
Ta CEepeHIM pIBHEM JOXOJY, CTHUKAIOThCS 3 CephHo3HMMHU Oap’epamu
y BHUDIAAI HEAOCTATHHO PO3BHUHEHOI iHPPACTPYKTYpH Ta HHU3BKOTO
piBHA nudpoBUX HABUYOK. JlimepcTBO y AMDKHUTANI3AIlIT BU3HAYAETHCS
3HauHMMHK iHBecTHUisMU B IKT-iHdpactpykrypy Ta R&D, BUCOKHM
piBHEM JIIOACHKOIO KamiTally, CHPUSITIAMBUM PETYJISTOPHUM CEPElOBH-
LIeM Ta PO3BUHEHOIO IHHOBALIIHHOIO €KOCHCTEMOIO.

Hageneni y Tabm. 1 (nuB. c. 184) mani HAOYHO IEMOHCTPYIOThH 3HAU-
HUIl pO3pUB y PiBHAX HM(POBOi TOTOBHOCTI. Jlimepnm MaroTh BHCOKI
MOKA3HUKM 3a BciMa KOMIIOHEHTaMH, TOHI SIK YKpaiHa, SIK IOCIiIOB-
HUK, TTOKa3y€ BIJHOCHO Kpallli pe3y/bTaTH 3a KOMIIOHEHTaMH «JIromm»
Ta «BrmmB» mopiBHSHO 3 «TexHomorisiMu» Ta «YIpaBIiHHIMY,
a KpaiHu, 110 BifICTAIOTh, MAIOTh HU3bKi MTOKa3HUKH 32 BCIMa BUMipaMH.

[pumiTHo, 1o y 3BiTi NRI 2024 p. Yipaina 30eperia cBOO MO3HIIIIO,
3anumuuBIIMCh Ha 43 wmicui cepen 133 kpaiH, HaBiTH HE3HAYHO IOKpa-
MBI CBii Oanm 10 55. Bapro BigsHaumTH, 1m0 30€peKeHHS CTaOUTHHOT
no3unii B peituary NRI Ha 11 moBHOMactaOHOl BiiHM € HaJ3BUYaliHO
MTOKA30BUM SIBUIIIEM. 3a3BWYail BIHCHKOBI [Iil TIPU3BOIATH /IO pyWHAIil
KPUTHYHOI iHQPACTPyKTYypH, Aectabinmizamii cucTeMr yIpaBIiHHS, 3HA4-
HOTO BIITOKY JIFOJCHKOTO KaIliTaly Ta 3arajlbHOTO MOTIPIICHHS COIli-
AITBHO-CKOHOMIYHOTO BIUTUBY TexHOJOTIH. Toit daxT, mo Ykpaina 3moria
BTPUMATH CBOi MO3UILI{, CBIAYUTH NMPO HASBHICTh MOTYKHUX KOMIICH-
caropHux MexaHi3miB. Cepe HUX, IMOBIpPHO, KITFOYOBY POJIb BiJlirpaiu
NPUCKOPEHHS IUQpPOBi3allii, 3yMOBJICHE HarajJbHOIO HEOOXiJHICTIO M-
TpUMaHHS (PYHKIIIOHYBaHHS JIepKaBU Ta CYCIUILCTBA B YMOBaxX BilHH,
LiecrpsMOBaHa MDKHAPOIHA MIATPUMKA, CIIPIMOBAaHA HA BiTHOBICHHS
Ta MiABULICHHA CTIHKOCTI iH(QPAcTPyKTypH Ta CHUCTEMH YIIPaBIIiHH,
a TAKOXX BHUHSITKOBA I'HYUKICTh Ta aJalTHBHICTH yKpaiHcekoro IT-cek-
Topy. Takum unHOM, HM(POBI3aLlis MEepPeTBOPUIIAC 3 PYLIis SKOHOMid-
HOTO 3POCTaHHSl Ha KPUTHUYHO BaKIMBUHA (DAKTOp CTIHKOCTI YKpaiHu.
L5t cTabinpHICTh TAaKOK MOYKE BKa3yBaTH Ha MOTCHINAN YIS IIBUJIIIOTO
MOBOEHHOTO BiJHOBJIECHHS MOPIBHSHO 3 KpaiHaMH, LI0 HE MAIOThb TaKol
PO3BHHEHOI ITU(PPOBOi OCHOBH.
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Tabmums 1
ImobanbHui pedTHHT TUKUTATI3ail
3a [njiekcom mepeskeBoi TOTOBHOCTI
. Bnuus
Peii- Texnoaorii | Jlxoagn Yr‘lpaB- (Exo-
Kpaina | "™ | (Ingpa- | (Hasu-| | ovica, | 1PYTR
b NRI CTPYKTYpAa) | YKH) (Peryaio- mcicn,, Kpain
2023 pyKIyp BaHHS)
SKUTTH)
Cinramyp 2 2 8 1 4 Jlinepu
CIIOA 1 1 3 7 1 Jlinepu
Dinnsgumis 4 6 1 4 7 Jlinepu
Hizep- 5 5 6 3 8 Tinepu
JIJaHOAU
Mipnenna | 3 19 13 3 Tinepu
Kopest
Ecronis 17 20 10 11 29 Jlinepu
Kutait | 20 18 31 27 9 Hocui-
JOBHUKU
Mombma | 42 46 39 42 4 | Hocai-
JOBHUKHU
PymyHist 51 56 51 47 48 Hoeni-
JOBHUKU
Vipaina | 50 62 43 53 g3 | Mocni-
JOBHUKH
Bpasunis | 55 54 64 57 so | Mocai-
JOBHUKU
Tris 60 51 71 49 57 | Hocm-
JOBHHUKHN
Hirepis | 100 111 106 84 o3 | Biacra-
1oui
IMaxucran | 95 104 98 74 o4 | Birera-
41

Jwcepeno: na ocnosi oanux NRI [8]
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Icuyrounii mudpoBHiA TEKAIUTIHT Ma€ CyTTEBI €KOHOMIUHI HACTIIKH.
UucnenHi nociijpkerns [2; 4; 5; 6; 9; 11] noka3yroTh O3UTUBHY KOpPe-
TS0 MDK pIBHEM IWDKUTANi3allil Ta TOKa3HHUKAMH EKOHOMIYHOTO
PO3BUTKY, TAKMMH sIK 3pocTanHsd BBII Ha nyuty HaceneHHs Ta Npoayk-
TUBHICTb npaui. Kpainu 3 Bumumm piBHeM HU(POBOT TOTOBHOCTI 3a3BH-
gail JEMOHCTPYIOTh BHIII TEMITH €KOHOMIYHOTO 3POCTAHHS Ta OIIBIIY
KOHKYPEHTOCTIPOMOXKHICTh. JIMIKuTAai3alis CIpyUsie 3pOCTaHHIO Yepe3
MiBUIIEHHS TPOAYKTUBHOCTI 3aBISKM aBTOMAaTH3alii Ta ONTHMIi3a-
1ii mpoleciB, CTUMYIIIOBAaHHS 1HHOBAIlilf, PO3LIMPEHHSI PUHKIB 4epe3
€-KOMEpLII0 Ta MOKPALIeHHs JIOACHKOIO KamiTaly 4Yepe3 OHJIalH-
ocBity. BojgHouac kpaiHM 3 HU3BKHM piBHEM LU(PPOBOTO PO3BHTKY
PHU3HUKYIOTh MOTPAMUTH Y «IACTKY BiJICTaBaHHs», OCKUIbKH LU(PPOBUI
JEKaTUTiHT MOKEe MaTH TEHACHINIO IO camolriacuieHHs. Jlinepu mpu-
BaOJIIOIOTH OiJIbIlie IHBECTHLIN Ta TeHEPYIOTh OlNbIIE TAaHHUX, [IO MPH-
CKOpIOE iXHIO TpaHCc(OpMallito, TOI SIK KpaiHu, IO BiACTalOTh, CTUKA-
FOTHCS 31 3pOCTAIOYMMHU TPYIHOIIAMH Y TTOI0JIAaHHI PO3PHUBY.

3rinno 3 ganmmu IDI 2023, VYkpaina orpumana 80,8 OGana
31 100 moxmBuX. JlaHWiA TTOKa3HUK CKIIAaBCs 3 OIIHKH 3a (pakTopoM
«YHiBepcaJibHa MiJKIIOYEHICTE) (74,6 Oana) Ta dakTopom«3HadyIa
migrrodeHicTey (87,0 6ana). Y 3BiTi IDI 2024 3aransauit 0an Ykpainu
3pic o 81. [moGanpumii cepenniit 6an IDI y 2024 p. cranoBuB 74,8,
IO CBIIYMTH MPO 3arajbHUM MPOTrpec y CBITOBIH MiJKIFOUYEHOCTI, X0ua
i 30epiratoThCsi 3HAYHI PO3pUBHU Mik KpaiHamu. IlopiBHIOIOUH MOKa3-
HUKU YKpainu 3 iHmmMu kpainamu 3a IDI 2024, ninepamu € KyBeir,
Oinnsapis, Ectonis, Cinramyp ta CIIA. Cepen cycimis Ilombma
Ta PymyHis JeMOHCTpYIOTH BHI pe3yiabTaTH, HiX YkpaiHa. Takum
YMHOM, YKpaiHa AEMOHCTpPY€ MOKa3HUK BHILIHUH 3a CepelHbOCBITOBUH,
aJie 3Ha4YHO BIJICTAE BiJ JTIEPIB TA JESKUX CYCiiB.

Po3puB Mixk BiJHOCHO HENOraHUM IMOKa3HUKOM Ykpainu B IDI,
oo BimoOpaxae TEepeBaKHO MOCTYIMHICTh Ta BUKOPUCTAHHS iHGpa-
CTPYKTYpH, Ta 11 HUKUYUM MOKa3HUKOM B NRI, siKuii oXoImioe mupury
LU(POBY EKOCUCTEMY, BKIIIOUAIOUHM YIPABIIIHHS Ta BIUIMB, MOKE BKa3y-
BaTW Ha HASBHICTh MEBHHUX CUCTEMHHX mpobiem. IDI 3HauHOI0 Miporo
30CEpe/IKEHNI Ha TaKUX acHeKTax, sK JOCTYMHICTb 1H(pacTpyKTypH,
0a30BUi JOCTYI 70 Mepexi Ta (DiHaHCOBa MOCTYITHICTH TEXHOJIOTIH.
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[Tokazamk Yipaiam y 2024 p. CBIT9UTH MPO Te, IO TEIEKOMYHIKa-
UiiiHi Mepexi KpaiHu NPOAOBKYIOTh (DYHKIIOHYBaTH Ta 3a0e3IeuyBaTi
MiAKIIOUEHHS, HE3BaKaloud Ha KOJOCANbHI BHUKIMKH BiiiHM. BomHo-
yac NRI BpaxoBye OuIbII KOMIUIEKCHI aCHEKTH, Taki 5K e()eKTUBHICTh
ynpaBiiHHs OUGPOBOIO cdeporo (TOMITHKA, PEeryJIroBaHHS, JOBipa)
Ta peaJbHUH BIUIMB TEXHOJIOTIH Ha €KOHOMIKY, CYCIIJIBCTBO Ta JIOCST-
HenHs Lline#t cranoro po3surky. Huwkunit 6an Ykpainu B NRI nmopis-
HsaHo 3 il Oamom B IDI MoOke oO3HaAuarH, LIO XOdYa IIiIKJIFOYEHICTH
SK Taka icHye, 11 Tpancdopmallis y MUPIIHHA CyCIUIBHUN Ta eKOHOMIY-
HUH BIUTMB, a TaKOX €(DEeKTUBHE YIPaBIiHHSA MU(POBOIO CHEPOIO CTH-
KalOThCS 31 3HAUHHMH TIePEIIKOJIAMH.

[lepm 3a Bce, BapTo 3a3HA4YMTH, IO JUDKHUTANI3aLis, 30KpeMa
gepe3 aBToMarm3allito Ta Al, CIpUYMHIOE TOIHMPEHs HOBUX (HopM
3alHATOCTI, 30KpemMa poboTn Ha mnardopmax (Tir-ekoHomika), Qpi-
JaHCy TOWO. BaIMBOIO € Takok 3MiHA BUMOI JI0 HaBHYOK BCEpe-
JIMHI ICHYIOYMX MPOQeciit, Mo poOUTh KPUTHYHO BaXKTMBUM HaBYAHHS
npotsirom kutTs (lifelong learning) Ta mocTiiiHe OHOBJICHHS 3HAHBb
(reskilling Ta upskilling). [le cTBOproe 3HaYHWIA THCK Ha HaIllOHATHHI
cucTeMH OcCBiTH Ta mpodeciiiHoi miaroroBku. [Ipu npomy TpuBanuit
9ac CIIOCTEpiraBcs «MapagoKc HPOAYKTUBHOCTI» (IOBIJIbHE 3pPOCTAHHS
MPOIYKTUBHOCTI monpu MacoBe nomupeHHs IT), mosicHEeHHSIM 40ro
CIIYTYIOTh YacOBi JIaTM B OCBOEHHI TEXHOJOTIH, MpOOIEeMU BHUMIipIO-
BaHHS (0COONMBO TOKpAIIEHHS SKOCTI Ta OE3KOIITOBHHUX TOCHYT),
HEOOX1IHICTh KOMIUIEMEHTAPHUX 1HBECTHULIM B JIOACHKUAN KamiTai
Ta OprafizalliiiHi 3MiHH, a TaKOXK MOXKJIMBA KOHIICHTPAIisl MPUPOCTY
MPOAYKTUBHOCTI JIMIIE Y KoMIaHik-nigepiB. OJHaK OCTaHHI JlaHi CBiJ-
9aTh PO MOXIIMBE MPUCKOPEHHS 3POCTAaHHS NPOLYKTUBHOCTI B jes-
Kkux cekropax 3aBmsaku Al Ta Big Data, mo mgae miacTaBd BBaXKaTu
MapagoKc TAMYACOBUM SIBUIIEM.

[To-npyre, MUmMKATANI3AIIS € TIOTYXKHAM JBATYHOM TIPOIIECY «TBOPYOTO
pyiiHyBanus» 3a U. llIymmerepom. Bouna ne mime Tpaucdopmye icHyrodi
PHHKH, ajie ¥ CTBOPIOE aOCOJFOTHO HOBI, TaKi SIK €KOHOMiKa MOOUTBHHX
JIONATKIB, PHHOK XMapHUX OOUYMCIICHb, PHHOK iH(IIIOCHCEp-MapKEeTHHTY
Ta puHKH, 110B’s13aHi 3 Al Ta Big Data. BoqHouac BinOyBaeThest pyiHHYBaHHS
CTapHuX PHHKIB, IO BUCTYIIA€ HEBLI EMHOIO YaCTUHOIO TIPOTPECY, ajic Ma€c
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3HAYHI COINaNbHI HACTIIKH, 30KpeMa, 3pOCTaHHS 0e3poOiTTsa. BaxiBo,
IO LIel IpoLiec MOXKEe MaTh acCHMETPUYHHUI reorpadiuHnii XxapakTep: cTBo-
PEHHS HOBUX PHHKIB i pOOOYMX MICITh YaCTO KOHIIEHTPYETHCS B TIIOOATBHIX
IHHOBAIIHIX Xa0ax, TOM SIK PyHHYBaHHSI CTapHX TaTy3ei MOXKE CHIIBHIILIE
BJIAPUTH TIO PETIOHAX, [0 HAa HUX CIIEialIi3yBalIkCs, TOTEHIIIIHO MOCHIIFO-
I0YH PerioHabHy HEPIBHICTS.

[To-Tpete, crocrepiraeTbCsi TEHICHLIS, KOJIM TEXHOJOTil JOMOB-
HIOIOTH TIPAIl0 BHCOKOKBaTi(hiKOBAHWX 1 3aMIIIyIOTh MPAIl0 MEHII
KBaJi(piKOBaHMX IMpalliBHUKIB. BiAmoBigHO, monsipu3alliss puHKY mpari
TaKOX IOCWIIOE HEpIBHICTb Yy 3apmiiarax. [IpuHLIMI «mepeMoxkenb
OTpPUMY€ BCE» Ha IMUPPOBHUX PHUHKAX MOXE MPU3BOJIUTH JO KOHIICH-
Tpauii JOXOAiB y ACKIIbKOX HAWOUIBIINX KOMIaHId. 3pOCTaHHs YaCTKU
JIOXOMy, IO TIpUMAaJae Ha KamiTal 4depe3 aBTOMATH3aIliio, IOCHITIOE
HEPIBHICTh MK BJIACHUKaMHM KalliTaly Ta TpariBHHKamMu. KpiMm Toro,
nu(ppoBUi PO3PUB BCEPEIWHI KpaiH CTBOPIOE HEPIBHI MOMIIMBOCTI
st ydacti B 1dpoBili ekoHoMimi. 3 iHIIOro OOKy, iCHYIOTH 1 (hak-
TOPH, IO OTEHUIHHO 3MEHIIYIOTh HEPIBHICTh — PO3LIMPEHHS AOCTYITY
mo iHdopmamii Ta OCBITH dYepe3 IHTEpHET, PO3MMPEHHS MOCTYITY
no ¢inancoBux nocayr 3apasku FinTech, HOBI MOIMBOCTI JyIst TIiji-
MIPUEMHUITBA Yepe3 1u(poBi miarGopMu Ta MigBUIICHHS e(eKTHB-
HOCTI Ta JOCTYIMHOCTI HIU(PPOBUX JAEPIKABHHUX MTOCIYT.

[lopiBHSIHHS KITFOYOBHX MaKPOSKOHOMIUHHMX ITOKAa3HUKIB Ta PiBHSI
HEpIBHOCTI MK KpaiHaMH 3 PI3HUM piBHeM ImdpoBizaiii 3a mepiof
2023-2024 pp. (tabn. 2, aquB. c. 188) mokasye BiJICYTHICTh OJJHO3HAYHOT
3aJIeKHOCTI MK BUCOKHM piBHEM ITU(POBI3allii Ta MO3UTHBHOIO THHA-
MIKOIO €KOHOMIYHOTO 3pOCTaHHSI B KOPOTKOCTPOKOBIH TMEPCIIEKTHBI.

Sk Gaunmo, Dinnsumis ta EcToHis, He3BakalouW Ha CBOI BHCOKI
no3utii B mudposux peituarax (NRI, IDI), 3iTkHynncsa 3 exkoHOMIU-
HUM cmajoM 4u crarHamiero y 2023-2024 pp., mo pi3ko KOHTPACTye
3 mokaszaukamu 3poctanHs y CIIA Tta Ilompmi. Taka po30ikHICTH
MEPEKOHIIMBO CBIUUTbH, IO X04a LU(POBI3alis € Oe33anepeyHo Bak-
JUBUM (DAaKTOPOM JOBrOCTPOKOBOI KOHKYPEHTOCIPOMOXHOCTI Ta €KO-
HOMIYHOTO TIOTEHI[iaJly, KOPOTKOCTPOKOBI EKOHOMIUHI TpaekTopii
3HAUHOI0 MIpOI0 BU3HAYAIOTHCS 1HIIMMH, YacTO OUIbII MOTY>KHHMH,
(haktopamu. J[o HUX HajleX)aTh BIUITMB TOCT-KOBITHOTO BiTHOBJICHHS,
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eHepreTHyHa Kpu3a B €Bpori, piBeHb 1HOIIII, TSONOTITHIHA HAIPY-
JKEHICTh, CHPUYMHEHA 30KpeMa MOBHOMACIITAOHUM BTOPTHEHHSM pg
B YKkpaiHy, Ta crenugika MPOMHUCIOBOI CTPYKTYPH KOXKHOI KpaiHW.
s eBponeicbkux KpaiH, OcOOMMBO CycilmiB YKpaiHH, OJN3BKIiCTh
0 KpaiHu, Je Wje BiiiHa, Ta 3aJeXKHICTh BiJl IIEBHUX PUHKIB TaKOXK
BIJIiTpalK CyTTEBY poiib y (OpPMyBaHHI iXHIX E€KOHOMIUHHX ITOKa3-
HUKiB. DaKTUYHO 1Ie O3HaYae, 10 CKOHOMIYHE BiIHOBJICHHS YKpaiHu
3anekaTuMe He Jumre Bij nudpoBoi BiAOyI0BH Ta moaabinoi nudpo-
Bi3allii, ajie i BiJ IOCSATHEHHS 3arajibHOI MaKpOSKOHOMIYHOI cTab1Tiza-
1ii, 3a0e3neueHHs CTiKOT 0e3MEeKOBOI CUTYAIlii Ta YCIINIHOI iHTerpartii
B HOBI IT00ABbHI Ta PerioHaIbHI €KOHOMIYHI JIAHITIOTH.

Tabmurs 2
opiBHsIBHI MaKpoeKOHOMiYHI Ta HUGPOBI MOKAZHUKH
NRI IDI Inpexc Jxxuni
. . 3pocranus .
Kpaina | Pik BBII (%) Paur Baa (octanni
*) | (2024) | (2024) | nami — 2022/2023)
2003, . 73 43 81,0 ~26 (HU3BKHIA)
. (BIHOBJIEHHS)
Yipaina (fiMOBipHE 3pOCTaHHSA
2024 ~3-4 pHe p
yepes BifHY)
2023 2,5 1 91,0 ~41 (BUCOKMit)
CHIA -~ 504 2.7
D ; 2023 -1,0 3 95,4 ~27 (HU3BKHUIN)
A 6004 ~0,2
2023 3,0 18 | oag | "33 (nowipmit/
Ecronis BHCOKHI)
2024 ~—0,5
2023 0,2 32 88,9 ~30 (omipHmit)
Momema 10 3.1
Pynviis 2023 2,1 57 84,7 ~35 (BUCOKWHIN)
YMYEE 19024 ~2.9
Cinra 2023 1,1 2 93,6 ~40 (BUCOKMIN)
AP 024 24

Jwcepeno: na ocnosi oanux MB® [3], Ceimosozo banxy [10], NRI [8],
IDI [7]
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Ianexc JxuHi, Tako)K HaBEACHUN y TabJ. 2, € CTAaHIAPTHUM ITOKa3-
HUKOM JJIsl BUMIPIOBAHHS CTYIEHS HEPIBHOCTI Y PO3MOIUI JTOXOMiB
BcepenuHi kpainu, ne 0 o3Hadae TMOBHY piBHICTH, a 1 (abo 100) —
MOBHY HEPIBHICTh. AHaJI3 I[bOTO MMOKa3HUKA J0JA€ BAXKIMUBUN COIIi-
QTbHUW BHUMIp JIO OIIIHKM BIUMBY Lu(poBizamii. YkpaiHa 10 IOB-
HOMacmTaOHOTO BTOPTHEHHS Masla OJMH 3 HAWHWKYHX ITOKa3HHKIB
cepen oOpaHUX AJIsl TOPIBHSHHS KpaiH, Xo4ya iCHYIOTH OOTPYHTOBaHi
MIPUITYIIEHHS TIPO MOXUIMBY HEOOIHKY peallbHOI HEepiBHOCTI depe3
3HAYHy YaCTKy TIHbOBOI C€KOHOMIKW. DIHJSHJIS TAKOXK TPATULIIIHHO
JIEMOHCTPY€E HU3BbKUH piBEHb HEPIBHOCTI, IO XapaKTEPHO IS CKaH-
MUHABCHKOT Mozemi. [lompma Mae mOMipHHA piBeHb HEPIBHOCTI, TOMI
sk Pymynis ta Ecronis — Bummii piBeHb HepiBHOcTi B Mexax €C.
Cigramyp ta CHIA, He3Bakaroun Ha BUCOKHH pPiBEHH €KOHOMITHOTO
PO3BUTKY Ta 1u¢poBi3ailii, JEeMOHCTPYIOTh BIJIHOCHO BHCOKHUH pPiBEHb
HEpIBHOCTI JOXOJIIB.

Husbkuit odimilinuii nmokasHUk iHaekcy JxuHi B YKpaiHi 10 MOB-
HOMacIITaOHOTO BTOPTHEHHS, y TO€JHAHHI 31 MIBUJKUMH TEMIIAMHU
nudpogizarii, 0codnmBo y chepi eICKTPOHHOTO YPSTyBaHHS, CBIIIATD
PO 1 YHIKaJIbHI MOXJIMBOCTI, 1 3HAYHI PU3UKHU B KOHTEKCTI COI[iaIbHOT
CIpaBeNTMBOCTI BOAHOYAC. [HIIMI BaXITWMBUH MIXHAPOIHWHA 1HIWKA-
top, [anexc pozsutky IKT (IDI), sxuii po3pobuseTbess Mi>KHApOTHUM
coto3oM enekTpo3B’sizky (MCE), 3a3HaB cyTT€BHX METOJOIOTIYHHUX
3MiH 1 OyB BigHOBIeHHH y 2023 p. micas MIECTUPIYHOI MEPEepBH, TEK
(dokycyeTbesi Ha KoHUeMNUii YHiBepcanbHOI Ta 3Hauymioi Ilizkmioue-
HocTi (Universal and Meaningful Connectivity — UMC), axa Buxo-
JUTh 32 PaMKH TIPOCTOTO JIOCTYIY JIO MEPEeXi i HAroJioIurye Ha MOXKIIU-
BOCTi O€3MeYHOT0, 3aOBIILHOTO Ta MPOAYKTUBHOTO OHJIANH-TOCBiIY
3a TOCTYITHOIO IIIHOTO.

Hlomo YkpaiHu, To 3 OAHOro OOKY, 3arajbHONOCTYMHI LU(POBI
JepkaBHI TIOCIYTH, 30KpeMa Ti, IO HAZAIOThCS depe3 «Jlifo», moTeH-
LiHO MOXKYTh 3MEHIIYBAaTH HEPIBHICTh, HAJAIOYH OJHAKOBHU JOCTYI
0 aJMIHICTPaTUBHUX CEPBICIB, COIIABHUX MPOrpaM 4w iH(opMarii
HE3aJIe)KHO BiJl MICI MPOXKUBAHHS, COILIAIBHOTO CTAaTyCy YW (i3ud-
HUX MOXJIHMBOCTEH TpOMajsH. 3 1HIIOTO OOKY, €KOHOMIYHI HACIiIKU
BiffHM — BTpara MaifHa, poOOTH, BUMYIIICHE TIEPEMIIICHHS] — HEMUHYYE
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MIPU3BOMSTH O 3pOCTaHHS HEPIBHOCTI, HE3aJISKHO BiT PiBHS IUGPO-
Bizauii. Tomy moganeiia mudposa Tpancdopmais NOBUHHI MaTy 4iT-
KW 1HKITIO3UBHAN (hOKycC (MaeThcsl Ha yBasi He ywmmie BimOymoBa iH(D-
pacTpyKTypH, a i IiiecpsMOBaHi porpamMu 3 MoA0JIaHHs [H(POBOTO
PO3pHBY fK y JOCTYIN, TaKk i B HAaBUYKaX, OCOOIMBO cepell BPa3IHBHX
TpyTI HACEJIEeHHS).

Xoua YkpaiHa Moku mo He € MmoBHOLIHHUM wieHoM €C i dop-
MaJbHO HE BXOAUTHh A0 pedTuHry DESI, amamiz moxasHHKIB KpaiH-
CYCiJIiB y paMKax LIbOTO 1HJICKCY HaJa€ BaXKIMBUH JONATKOBUH perio-
HasbHUM KoHTeKCT. DESI onintoe xpainn €C 3a 4oTMpMa OCHOBHUMH
HanpsMamu: [U@POBI HaBUYKH, IMdpoBa iHpacTpykTypa, nud-
poBizauisi OizHecy Ta wuugpoBizalis AepKaBHUX TMOCIYTr. 3BIiTH
3a 2023 ta 2024 pp. BKa3ylTh Ha MOBUTBHMIA Tiporpec €C y mocsr-
HeHHI amOiTHuX 1iedt [udposoro Jecarumitrs mgo 2030 p. Po3mis-
naroun epeKTuBHICTh cycinHix kpaiH €C 3riiHO 3 OCTaHHIMU 3BiTaMH,
MOYKHa T[M00a4YnUTH, Hanpukiaa, 1o DOIHASHTIS JEMOHCTPYE BHCOKI
MOKa3HUKU y UM(POBUX HaBUUKax Ta LudpoBizauii OizHecy, a TaKox
€ JigepoM y HU(POBUX HEPXKIIOCIyrax, IPOTe CTUKAETHCS 3 BUKIIU-
KaMH y pO3rOpTaHHi TirabiTHUX Mepek. EcToHis € BU3HAHMM Jije-
poM y nuppoBUX AEpKaBHHUX IOCIyrax Ta Ma€ BHUCOKI IOKa3HUKHU
y nu(poBUX HaBHYKAX, alie BIJICTAE€ Y MOKPUTTI BUCOKOIIBUIAKICHUMHU
mepesxxamu Ta 1mudposizanii MCIL. Ilonpmia Mae TOKpUTTS Mepe-
KaMmH Jy’ke Bucokoi mpomycknoi 3marHocti (VHCN) Bumie cepen-
Hporo no €C i geMoHcTpye Xopomui nporpec y uugposizanii MCII,
OIHAK 3HAYHO BijcTae 3a piBHEM 0a30BHX ITU(GPOBHX HABUYIOK Hace-
JICHHsI Ta BIPOBAJKCHHSM TnepenoBux texHojorid (Al, Big Data)
y Oi3Heci. PymyHis Mae ogHe 3 HalKpamux MOKPUTTIB OMTOBOJIOKHOM
no nomemkanas (FTTH) B €C ta nmomitHuUil nporpec y nudposizarii
MCII Ta aep:Kmociyr, Xo4a 3arajlbHUil PiBEHb 3aJIMILAETHCS HU3bKUM,
a cepiio3Hi MpoOIeMH iICHYIOTh Y cdepi 0a30BUX MU(PPOBUX HABHUOK
ta nokputTi 5G. 3aranom, €C cTHKaeTbCs 3 MpoOJIEMaMHU Yy AOCST-
HeHHi 1ier 2030 p., 30KpemMa, 010 TUPPOBUX HABHYOK, TOITHPEHHS
rirabiTHOI iHQpacTpykTypH Ta nudposizaiii 6i3Hecy.

VYce BuILEHaBeICHE MiJKPECIIOE BAXIMBUIA MOMEHT: YKpaiHa Bce
e TIOCTYIAETRCS JigepaM Ta IESKUM CYCITHIM KpaiHaMm 3a HHU3KOIO
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KITFOYOBUX TOKA3HUKIB, 30KpeMa, IIOAO PIBHSA BIPOBAKEHHS TEpe-
JOBUX TEXHOJOTiH y Oi3Heci, pO3BUTKY rirabiTHOI iH(pacTpyKTypu
Ta TEBHUX AacleKTiB IudpoBoro ympasiiHHA. BomHowac, Ykpaina
JNEMOHCTPY€E Kpalll pe3yJabTard 3a ACIKHUMH acleKTaMH IiAKIII0uYeHO-
CTi, 0COOIMBO MOOIUITBHOI, MOPIBHIHO 3 CepeAHIMH MOKa3HuKamu €C,
10 CBIAYUTH MPO 3HAYHUHN MOTEHITIAI JUTS TIOAAIBIITIOTO PO3BUTKY IH(]-
poBOi cdepu.

JAuekuranizanissi Ta eKOHOMIYHMII pPO3pHMB: YKpaiHCHKHIi
KOHTEKCT

AHati3 mo0aTbHUX TPEH/IIB € HEOOX1THOO TTePeyMOBOKO JIJIS PO3y-
MiHHS CHeHU(IYHUX BUKJIMKIB Ta MOXJIMBOCTEH, IO MOCTAIOTh MEPe.
VYkpainorw. Cepiio3HUMH BUKJIMKaMHU € TIOCTilHI Kibep3arpo3u 3 OOKy
pd, 0cOOIMBO B KOHTEKCTI IPUITMHEHHS (PiIHAHCYBAHHS KITFOYOBUX ITPO-
rpaM, Hacammepen 3a jiniero USAID, sxi mepembavanu KacyBaHHS
MMOCTaBOK KOMIT IOTepHOro obnmamHanHs Ta [13, nmpusHaueHoro Iy Bij-
OuTTSI Kibeparak, a TAKOXK YCKJIaJHEHHI BIHHOHBECTUIIHUHN KITiMaT.

[ToBHOMacmiTabHa pocilickka arpecisi cTBopuia Oe3npereeHTHI
BHUKJIMIKH, ajié BOAHOYAC aKTyasli3yBajla pONb JHDKUTATI3AIil s
CcTilikocTi Ta MaiOyTHBOI BinOynoBH. OCHOBHUMH BUKJIHMKAMHU € PYH-
HYBaHHA 1H(QPACTPYKTYpPH, BIJTIK JIOACHKOTO KaIliTamy, MOCHICHHS
Kibep3arpo3, eKOHOMiYHa KpH3a Ta PU3MK TODIMOJICHHS HU(PPOBOTO
nexarutinry. BomHoyac BiliHA Ta TepCIEKTHBA BiOY/IOBU BiIKPUBAIOTh
1 MOXKJTUBOCTI, @ TAaKOXK 3’ SBIISETHCS IMOTSHITIAN I PO3BUTKY military-
tech. LludpoBi iHCTpYyMEHTH MOXYTh 3a0€3MEUUTH MPO30picTh BiAOy-
JOBH Ta JIOTIOMOTTH Y BHPIIICHHI COIialIbHUX mpolieM (miaTpuMKa
BIIO, aucraniifina ocBita, TeJIEMEIUITTHA).

[IpuckopeHHs: €BpoiHTErpallii MOYXKe CTUMYIIOBATH BIIPOBAKEHHS
€BPONCHCHKUX HUMPOBHUX CTaHAAPTiB. Bapro Bija3HauuTH, 10 BiiiHA
BHUCTYNWJIA HEOYIKyBaHMM KaTali3aTOpOM JUIs TEBHUX AaCICKTIB
TUDKATAITI3AI], 3MYCHBIIM 1O IIBUIKOTO BIPOBAKEHHS IH(PO-
BUX pillleHb Y KPH30BUX yMOBax (posmmupenHs (yHkuioHamty «ii»,
OHJIaliH-HaBYaHHS, TeleMenunnaa, Starlink).

BapTo Bif3HAYUTH KOPUCHICTH MIKHAPOIHOIO JIOCBIAY JIs YKpa-
ian. Tak, Ecronis, Bimoma sik e-Estonia, € SCKpaBUM IPHKJIAIOM
yemimHOi mmdpoBoi  TpaHchopmarlii  AepkaBu. KpaiHa cucTEMHO
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BIIPOBAKyBajIa MU(PPOBI TEXHONIOTII B yCi chepu nep>kaBHOTO yIIpaB-
JiHHA Ta CYCHIJIBHOTO >KUTTA. KIIOYOBHMH eleMeHTaMH ii yCHixy
CTanu pO3BHHEHA CHCTEMa eJEeKTPOHHOI ineHTH]iKamii, Mmupoke
BITPOBAKEHHSI €JIEKTPOHHUX TOCIYT (BiJI TOIIOCYBAaHHS JI0 ONOAATKY-
BaHHS), BUCOKUH piBEHb KiOepOe3meKku Ta CIPUATIMBE PEryIsSTOpHE
cepenoswuie s po3BUTKy IT-cextopy. Hamionanena mporpama nnd-
POBOI TPaMOTHOCTI CIpHsIa 3ayYSHHIO TPOMAISIH 10 BUKOPUCTAHHS
1 pOBUX IHCTPYMEHTIB, a iHBECTHUIIIi B iHYPACTPYKTYpy 3a0e3meqanin
MOBCIOJTHUH JTOCTYII JIO IIBUIKICHOTO IHTEPHETY.

Cinramyp, 3 #oro iHimiatuBoro Smart Nation, 1€MOHCTpYE KOMII-
JIEKCHUH TIIX1T 10 BUKOPUCTAHHS TEXHOJIOTIHN IS MOKPAIICHHS SIKOCTI
JKUTTS TPOMAJISH Ta MiABUIIEHHS €()eKTUBHOCTI MiCHKOTO YIPABIiHHS.
Kpaina akTHBHO iHBECTY€ B PO3BHTOK IHTEICKTyaJbHOI iH(pacTpyK-
TYpH, BIPOBAPKY€E DILICHHS B Taiy3i TPaHCIOPTY, EHEPTETHKH, OXO-
poHH 310poB’s Ta Oe3neku. Ypsa CiHramypy TakoX NMPHIUILE 3HAYHY
yBary MiATPUMIN IHHOBAIM 4Yepe3 CTBOPEHHs IHHOBALIMHUX XaliB,
3a]ydeHHs! NPUBaTHUX 1HBECTULIN Ta CHpPUSHHS IepKaBHO-TIPUBAT-
HOMY TIapTHEPCTBY, a «PETYIATOPHI ITCOYHHIN» JO3BOJISIOTH TECTY-
BaTW HOBI TEXHOJOTil B KOHTPOJHOBAHOMY CEPEHOBHILI, MiHIMI3yIOUH
PU3UKHU Ta CTUMYITIOIOYY 1HHOBAIIi1.

[MiBnenna Kopest 3pobuna craBky Ha MacmTaOHI iHBEeCTHIIIT B Hay-
KOBO-7oCcHiIHI po3poOku (R&D) Ta po3BuTOK mepenoBoi TEXHOIOT Y-
Hoi iH(ppacTpykTypu. Kpaina € cBiToBUM JifiepoM y 6ararbox BHCOKO-
TEXHOJOTIYHHUX Taly3iX, TaKUX SK BUPOOHHUIITBO HAIliBIIPOBIIHUKIB,
eJIEKTPOHIKM Ta aBTOMOOiNeOymyBaHHs. JlepkaBHa miaTpumKka (yH-
JaMEHTAIIbHUX Ta MPHUKIAJHUX JOCIIIKEHb, MMOJATKOBI CTUMYIH ISt
IHHOBAIIMHOI MiSIIBHOCTI NMPHBATHOTO CEKTOPY, a TAaKOXK CTBOPEHHS
MOTY)KHUX HAyKOBO-TEXHOJIOTIYHHX KJIACTEPIB BIAITPATN KITIOUOBY
POJIb y il TEXHOIOTYHOMY IIPOPHBI.

DIHITHAIS BUPIZHAETHCS CHUIBHOIO CHCTEMOIO OCBITH Ta PO3BHU-
HEHOIO 1HHOBAIIfHOI0 exocucTeMolo. KpaiHa iHBecTye 3Ha4YHI KOIITH
B SIKICHY OCBITY Ha BCiX PiBHSX, IO CHpusie (pOpMyBaHHIO BHCOKOKBa-
midikoBaHoi poOOY0i CHIIM Ta TeHepalii HOBUX 3HaHb. [linTpumka
CTapTaIliB, PO3BUTOK iHHOBaLIHHUX Xa0iB Ta KJIAcTepiB, a TAKOXK eeK-
THBHA B3a€EMOJIiSI MK YHIBEPCUTETaMH, JOCIITHAIIKIMH 1HCTUTYTaMH
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Ta 0I3HECOM CTBOPIOIOTH CIIPUSATIMBE CEPEIOBHUIIE I KOMepIriaiza-
1ii HAyKOBUX PO3POOOK Ta BIPOBAKEHHSI iIHHOBAI[il B EKOHOMIKY.

Ha ocHOBI BHIIEHaBEIEHOTO MOKHA BH3HAYUTH CTpATETivHi
HanpsMu Juist Ykpainu. [lepimmm npioputeToM € po3BUTOK 1HKITIO3WB-
HOi Ta cTiiikoi HM(POBOI iHPPACTPYKTYpH, IO 3a0e3redye MOBCION-
HUH JTOCTYN 10 MIBHIAKICHOTO [HTEepHETY Ta CTiMKicTh 1m0 arak. Jpy-
MM — iHBECTHLIl B JIOACHKHH KamiTal Ta UU(PPOBI HABHYKU Yepe3
HaI[lOHAJFHY CTPATETii0, IO OXOIUTIOE BCI PiBHI OCBITH Ta TepeKBa-
migikamiro. TpeTiM NpiOpUTETOM € CTBOPEHHSI CIPHUATIMBOI 1HHOBA-
LiliHOT eKocHCTeMH uepe3 MATPUMKY R&D, morermeHHs noctymy
0 ¢iHAHCYBaHHS Ta PO3BUTOK IHHOBAIIWHUX KiacTepiB. UeTBepTHii
HanpsiM — MOJIEpHi3allisl PEryJISTOPHOTO CEPEOBHUINA Ta MIPOIOBKEHHS
nudposizamii aep)kaBH, amanTyIOdd 3aKOHOMABCTBO Ta PO3BUBAIOYH
«Jito». IT’atum npioputeTom € 3abesneueHHs KibepOe3mneku Ta nud-
pOBOi CTifiKOCTI 4Yepe3 po30yIOBy HAIIOHAIBHOI CHCTEMH 3aXHCTY
Ta MKHapoAHY criBnpaiito. [locTuii Hanpsim — ajganTailis ComiaabHOi
MOJIITUKU Ta 3a0€3MeYeHHs 1HKIIFO3UBHOCTI, PO3POOIISFOYN MeXaHI3MU
3aXUCTy I HOBHX (DOpPM 3alHATOCTI Ta BHUKOPHUCTOBYIOUM IH(POBI
THCTPYMEHTH sl MiJBUIICHHS €(EKTHBHOCTI COLIajIbHOI JOMOMOTH.
[Ipu poMy BaknuBo, mo0 mudpoBa crpareris Ykpainu Oyma iHTe-
IPOBaHOIO Ta IUTICHOIO CUCTEMOIO, JIe Pi3HI KOMIIOHEHTH MiJICHIIIOIOThH
OJIMH OJIHOTO. B yMoBax micnsiBoeHHOT BiIOYIOBH JAMDKHUTATI3AIlIS MAE
CTaTW HACKPI3HWM TNPHUHIMIIOM, HTETPOBAaHHM y BCi IUIaHW BiJIHOB-
JICHHSI KJTFOYOBUX CEKTOPIiB EKOHOMIKH Ta COIIaIbHOT chepH.

BucnoBku. IIpoBenennii aHami3 migTBepIKye, MO JUDKATATI3a-
ISl € OIHIEIO 3 HAMITOTYKHIIKMX TpaHCHOpMAIIfHUX JpaiiBepiB cydac-
HOCTI, SIKMI Ma€e TOTEHITialT JUIS i BUIICHHS MTPOXYKTUBHOCTI Ta iIHHO-
BaIliif, ane ii BIUIMB HEOJHO3HAYHUH, OCKIJIKH BOHA TAKOXK MPHUCKOPIOE
pYHHYBaHHS TpaJuLidHUX Tajdy3ed, 3MIHIOE PUHOK Ipawi, MOXe
TTOTTHOTIOBATH HEPIBHICTh Ta CTBOPIOE HOBI PU3HKH, 30KpeMa Irudpo-
BOTO JICKATLUIIHTY.

KittouoBuii BUCHOBOK st YKpaiHH TOJISrac B HEOOXITHOCTI Mpoak-
THUBHOI, KOMILJICKCHOI Ta IHKJIFO3UBHOI JICPYKABHOI TONITHUKU JIJISI MaK-

ToJTiTHKa Mae (HOKyCyBaThCS Ha po30ymoBi iHQPaCTPYKTypH, PO3BUTKY
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(POBUX HABHYOK, CTBOPEHHI CIPHUATIMBOTO CEPEHOBHUIIA TS iHHO-
Ballii, 3a0e3neueHHi KibepOe3neku Ta aganTamii COLianbHOrO 3aXHCTY.
Oco0nmBOi akTyabHOCTI 1€ HaOyBa€ B KOHTEKCTI IMICISIBOEHHOI BiI0y-
JIOBH, SIKa CTBOPIOE MOXITHBICTD sl «IH(poBoro crpudkay. Jumknra-
Ji3aLis Ma€e cTaTd HACKPI3HUM IMPIOPUTETOM IIPOLECY BiTHOBICHHS IS
MoOYI0BM Cy4acHOT, CTIHKOi Ta KOHKYPEHTOCITPOMOYKHOI €KOHOMIKH.
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2.4. FORMATION AND ADVANCEMENT
OF AN EFFECTIVE MANAGEMENT SYSTEM
FOR HEALTHCARE INSTITUTIONS WITHIN

THE FRAMEWORK OF THE DIGITAL
AND BEHAVIORAL ECONOMY

Introduction. The 21st century is characterized by dynamism,
instability, uncertainty, and increasing risks. Technological progress
has led to shifts in historical eras, worldview paradigms, scientific
approaches, and has also transformed human beings — their values
and behavioral motivations. Today’s economy 1is developing
rapidly, integrating the achievements of various academic schools,
conceptual models, and theoretical frameworks. There is a strong
interconnection between human behavior and economic processes.
Behavioral economics explores patterns of economic activity taking
into account the specifics of human decision-making, especially
regarding the rational use of resources. Its primary focus lies in
understanding how people make economic decisions and how these
decisions influence income, resource distribution, pricing, and market
mechanisms. This scientific approach is grounded in several core
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assumptions. Firstly, maximizing utility is not always the dominant
goal of individuals. Secondly, people are capable of rational choices,
but only within the boundaries of available information and feasible
alternatives [3].

Behavioral theory is a relatively recent branch of economic
science that focuses on studying how psychological, social, and
emotional factors influence human decision-making processes.
It seeks to explain the underlying motives and drivers of individual
behavior in the context of consumption, spending, and production,
taking into account a wide range of internal and external influences.
Behavioral economics examines decision-making under conditions
of bounded rationality and the presence of cognitive biases. This
approach provides a deeper understanding of irrational or seemingly
illogical actions, particularly in the healthcare sector. The application
of behavioral principles in medicine enhances the quality of decision-
making and strengthens public health outcomes. This discipline
integrates a range of concepts and models that help identify and
consider behavioral factors influencing the choices made by patients
and healthcare professionals alike.

Based on conducted research and practical experiments in the field
of behavioral economics in healthcare, scholars have drawn several
important conclusions.

Firstly, studies have shown that social norms significantly
influence the selection of healthy food products, highlighting the role
of the social environment in shaping consumer behavior. This suggests
that leveraging social context can be an effective strategy in promoting
healthy lifestyles. Secondly, the use of mobile applications and online
platforms in healthcare demonstrates considerable potential for
improving public health. These technologies assist patients in making
more informed decisions and support their efforts in maintaining
health. Thirdly, research on the application of financial incentives
indicates their effectiveness in guiding consumers toward healthier
behaviors and improving treatment outcomes. Such incentives
can serve as powerful tools for behavioral correction. Fourthly,
personalized approaches and individualized communication with
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patients have proven to be impactful in achieving sustained positive
outcomes. Tailoring programs to the specific needs and characteristics
of each patient significantly enhances motivation to pursue a healthy
lifestyle [29].

The successful implementation of these approaches is only
possible within a framework of effective enterprise management —
across all sectors, including healthcare — and fundamentally relies on
the infrastructure of the digital economy.

The problems of this topic were the subject of research by such
scientists as: Antoshchenkova V. V. [3], Belyaeva V. V. [38], Bondar-
Pidgurska O.V. [89], Deynega M.V. [3], Kolyadych O.I. [24],
Kushnir M.A. [28], Lipych L.G. [28], Lyashov D.O. [29],
Osetsky V. [34], Pylypenko N.M. [38], Predko O.I1. [41],
Predko M. E. [41], Shulgai A. G. [20], Taler R. [42], Terenda N. O. [29],
Khilukha O.A. [28], Shulgai A.G. [29], Yakovenko R.V. [51] and
others. However, the issues of forming and developing an effective
management system for healthcare institutions in the context of digital
and behavioral economies require further research.

The purpose of the work is to study the effective management
system for healthcare institutions in the context of digital and
behavioral economies and to develop the main directions of its
formation and development.

The structural and logical scheme of the study will look like this:
“The essence and concept of an effective management system to ensure
the viability of an enterprise in the context of behavioral economics” —
“Methodological and conceptual principles of forming and developing
an effective management system for healthcare institutions in
the context of digital and behavioral economies” — “Directions for
improving the formation and development of an effective management
system for healthcare institutions in the context of digital and
behavioral economies: the use of marketing and NDG technologies,
artificial intelligence as its effective factors”.

Main part. Let us begin by examining the essence of an effective
management system that ensures enterprise viability under
the conditions of behavioral and digital economies.
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Behavioral economics has emerged as a promising and rapidly
developing area of research that significantly broadens the scope
of modern economic science. Its evolution has contributed to
the widespread adoption of experimental methods in economic
analysis. While traditional economic models still largely rely
on the assumption of perfect rationality, behavioral economics
has provided substantial empirical evidence demonstrating that
actual human behavior frequently deviates from these theoretical
assumptions.

This field has identified and classified a wide range of behavioral
and cognitive anomalies characteristic of individuals with bounded
rationality. People often act impulsively, rely on unreliable
information, suffer from limited time and cognitive overload, and as
a result, make inconsistent or irrational decisions. Due to limitations in
knowledge and mental processing capabilities, many individuals base
their choices on intuition, habits, emotions, or personal experience,
which may diminish the effectiveness of their actions.

Contemporary research in neuroscience, cognitive psychology,
and genoeconomics opens up new perspectives in understanding
the decision-making process. These disciplines enable the assessment
of how psychological traits and various dimensions of human capital
influence economic behavior, thus facilitating the development of more
accurate management models and forecasting tools in economics.

Behavioral economics is a field of economic science that examines
how psychological factors influence human decision-making in
various economic contexts. It particularly focuses on instances
where individuals’ behaviors deviate from the predictions of classical
economic theory, which assumes rationality and self-interest.

However, leveraging insights from behavioral economics requires
effective management systems. In enterprise and organizational
management, efficiency and effectiveness are paramount. Efficiency
relates to the level of task completion, often measured by the output
relative to resources expended. Enterprises commonly strive to
enhance both efficiency and effectiveness. Clearly defining objectives
is essential, as it allows for the assessment of how well implemented
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measures contribute to desired outcomes. Analyzing efficiency is
equally important. Economists have developed numerous methods to
evaluate enterprise performance, emphasizing the need for continual
reassessment and improvement of operational approaches.

Another critical aspect of effective management is fostering
collaboration towards common goals. A significant barrier is the “silo”
management model, characterized by a lack of teamwork, where
employees focus solely on their tasks without considering others’
activities. Overcoming this obstacle is increasingly vital amid business
model transformations driven by globalization and socialization.
Today, initial customer interactions with companies often occur
externally. Consumers and partners access information from various
sources, arriving at engagements well-informed.

In this evolving landscape, departments and teams must adopt new,
effective methods for information exchange and proposal development.
A company’s virtual presence has become more significant than its
physical one, necessitating adaptations in traditional organizational
structures. For instance, marketing and IT directors should align their
objectives, as the growth of e-commerce and the digital environment’s
importance demand close collaboration between these roles.

Motivation is the foundation of effective management, uniting
employees into cohesive teams. Insights from behavioral economics
are invaluable in this context. Establishing and adhering to standards
is crucial for team cohesion. Exploring alternative motivational
methods is also beneficial. Traditional financial incentives (“carrot and
stick” approach) should be applied cautiously, as numerous studies
in behavioral economics highlight the high efficacy of non-financial
motivational tools. These should be considered to enhance management
effectiveness, despite potential resistance at leadership levels.

An example of successful motivation application is the improved
performance of global brand jewelry stores, where salespeople
independently decide on product assortments. Conversely, in Ukraine,
showroom owners have been reluctant to delegate such authority to
branch managers. Conducting experiments in select salons could help
assess this approach’s viability.
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Motivation should begin with its most challenging yet effective
element — self-motivation. While difficult to instill, self-motivation
ensures maximum efficiency, as the drive for self-improvement and
the ability to work without constant supervision are rare. Achieving
this involves various methods, including supporting employee
initiatives, providing professional development opportunities, and
granting greater decision-making autonomy. Autonomy fosters
employee success, and team cohesion strengthens internal motivation,
positively impacting task execution.

Team spirit, a collaborative atmosphere, and competent leadership
also play significant roles by creating a secure environment that
enhances work efficiency. Engaging employees in mutual assistance
further integrates them into the company’s value system and reinforces
team unity. Exploring additional ways to unlock employee potential
is advisable. For instance, organizing unexpected pleasant events
can be effective. Instead of traditional financial incentives (deferred
gratification), adopting a ‘“now-when” approach — where leaders
arrange something special for the team upon achieving a goal —
introduces elements of surprise and positively influences team spirit,
boosting employee motivation [28, p. 107].

Within traditional management frameworks, control is often
associated with negative emotions, particularly fear. Such an approach
can undermine trust and a sense of psychological safety among
employees. However, insights from behavioral economics have enabled
a reevaluation of the role of control in organizational settings. Human
behavior is inherently complex: while many employees aspire to be
seen as honest and ethical, they may simultaneously seek personal gain
through dishonest actions. In some cases, external oversight is essential
to ensure compliance with established norms and rules.

To foster an ethical working environment, it is important to
implement effective mechanisms that support integrity. One such tool
is the development of a corporate code of ethics — a formal document
outlining the values, principles, and behavioral standards expected
within the organization. Engaging employees in defining internal
regulations strengthens their sense of ownership and accountability,
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while also reducing the likelihood of unethical conduct. A key strategy
involves minimizing exposure to temptation; activities concerning
shared or organizational interests should be subject to appropriate
controls, as people are often vulnerable to ethical lapses when
temptation is present.

Interestingly, unethical behavior may be amplified in group
contexts: employees are often more inclined to break rules when doing
so appears to benefit the team rather than themselves individually.
Appealing to an individual’s moral compass can be a powerful
strategy for sustaining integrity. Even simple visual cues — such as
images of eyes placed in the workplace — can subtly encourage ethical
behavior by invoking a sense of being observed.

Regardless of the education level or trust within a team, early signs
of potential misconduct should not be ignored. While control can be
a delicate and complex function, it remains an essential element for
maintaining a company’s reputation, long-term stability, and market
competitiveness. Effective management requires a firm and consistent
approach to cultivating ethical behavior among employees, recognizing
it as a cornerstone of organizational resilience [28, p. 108].

Managerial activity plays a crucial role in maintaining the stable
functioning and strategic development of an enterprise. In the context
of behavioral economics and a competitive market environment —
where a company’s adaptability and resilience are largely determined
by the quality of managerial decisions — the need for continuous
improvement in management practices becomes increasingly vital.
Management must align with current production requirements, product
distribution conditions, the complexity of economic interrelations,
and the specific characteristics of goods and services. The overall
performance of the enterprise is directly influenced by the effectiveness
of its management decisions.

Management, as a systemic function of enterprise governance,
represents a fundamental prerequisite for effective, profitable,
and competitive operations. The core economic objective of any
business is to generate profit — achieving a surplus of income over
expenses. The greater this surplus, the more successful the enterprise
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is considered to be. Therefore, the primary task of management lies
in constructing a system of production and operations that ensures
the most efficient use of available resources.

Managerial efficiency is evaluated by comparing the outcomes
achieved to the resources expended to obtain them. At the heart of any
business process is the human factor — people initiate, implement,
and oversee management functions. Human resources, encompassing
the knowledge, skills, and competencies of employees, specialists,
managers, and executives, constitute one of the enterprise’s most
valuable assets. When managed effectively, this resource operates
as a cohesive and coordinated mechanism that drives the attainment
of strategic business objectives [51].

The concept of “management effectiveness” encompasses various
interpretations. First and foremost, it refers to the degree to which
tasks are completed successfully. Effectiveness can be assessed as
the ratio of achieved results to the resources expended. In this context,
clearly defining objectives becomes essential, as it is the only way to
evaluate the extent to which implemented actions have contributed
to goal attainment. Economists have developed numerous methods
for measuring the effectiveness of enterprise management, making it
important to analyze existing approaches and focus on refining them to
support rational and successful business operations.

Secondly, another vital aspect of evaluating management performance
lies in the capacity for collective effort in achieving common goals.
A key obstacle to this is the so-called “silo mentality,” which arises
when employees are overly focused on their individual tasks and fail to
coordinate with other departments. Overcoming this structural isolation
is particularly important during periods of business model transformation
under the influence of globalization and socialization.

Thirdly, management effectiveness can be examined through
the lens of identifying and managing key influencing factors.
The primary objective of enhancing a company’s management
system is to boost productivity and improve overall performance
within the dynamics of a market economy. Achieving this requires
the prompt evaluation of resource utilization and expenditures,

202



PO3/1/1 2. BIJIVB LIUdPOBOT TPAHCHOPMALLT
HA COLIIA/IbHO-EKOHOMIYHY BE3MEKY TA CTAH EKOHOMIKW KPAIHN

assessment of economic efficiency in production, and analysis of how
organizational and technical initiatives affect enterprise outcomes
and competitiveness. Furthermore, comparative analysis of emerging
technical solutions and the implementation of the most efficient
technological innovations into operational processes is crucial.

Establishing an efficient production system is a central element
of overall management effectiveness. It is reflected in the alignment
of outcomes with incurred costs and is assessed using financial
indicators such as production and sales volume, profitability, resource
savings (material and labor), cost reduction, and productivity levels.

Nonetheless, even with high-quality raw materials, modern
equipment, and skilled personnel, desired results cannot be achieved
without effective organization of the production process. It is
the managerial component that ensures the synchronized functioning
of all elements within the production system and contributes to
achieving high levels of efficiency.

Management effectiveness may be assessed based on the following
criteria:

1. Responsiveness — the ability to swiftly modify or suspend
directives, orders, and assignments when necessary.

2. Reliability — maintaining operational stability while quickly
identifying and correcting disruptions.

3. Optimality — applying up-to-date and effective methods in
decision-making and organizational processes.

Effectiveness is inherently linked to performance — the system’s
ability to guide the enterprise toward its strategic and operational
goals while promptly adapting to internal and external changes.
Though the terms “effectiveness” and “performance” are often
used interchangeably in academic literature, a distinction exists:
performance refers to the capability of achieving set objectives, while
effectiveness relates to doing so with minimal resource input.

To achieve positive outcomes in business management
processes, it is critical to influence the economic, informational, and
legal environments of the enterprise — particularly in the context
of Ukraine’s economic instability. The unpredictability of external
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factors poses a risk to sustainable development, making it a key task
of management to ensure organizational adaptability and resilience in
the face of constant change [51].

Thus, the effectiveness of an enterprise’s management system serves
as a fundamental indicator of its capacity for adaptation, operational
stability, and sustainable development under the conditions of behavioral
economics and a constantly evolving external environment.

Based on this, the author has proposed a definition of the concept
“System of Effective Management in the Context of the Digital and
Behavioral Economy” (Fig. 1).

In conclusion, revealing the essence and meaning of an effective
management system is essential for ensuring the long-term viability
of an enterprise amid ongoing economic transformations. Behavioral
economics is a field of economic science that explores how
psychological factors influence human decision-making in real-world
economic situations.

Architecture of scientific definition

e N =
Digital X Behavioral
economy Effective management economics
system
| @
- N\

“Effective management system in the digital and behavioral economy” is a set
of functions of the subject and object of management in order to maximize
the satisfaction of their interests and maintain their balance, maintain the viability
of the healthcare institution, as well as timely identify and confront current challenges

and threats through the use of digital and behavioral economy tools.

Fig. 1. Architecture of the concept of “Effective management system in
the conditions of digital and behavioral economies”

Source: built by the author
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Special emphasis is placed on cases where people’s behavior
deviates from the predictions of classical economic theory, which
is based on assumptions about the rationality and selfishness
of individuals. However, this process requires management, which
is realistic only within the framework of an effective management
system.

It is noted that management effectiveness shows the ability
of the management system to achieve strategic and tactical goals, and
management effectiveness ensures the possibility of achieving these
results with the least expenditure of resources.

The author’s interpretation of the term “Effective management
system in the conditions of digital and behavioral economies” is
formed as a set of functions of the subject and object of management in
order to maximize the satisfaction of their interests and maintain their
balance, maintain the viability of the healthcare institution, as well as
timely identification and confrontation with current challenges and
threats through the use of digital and behavioral economics tools.

Next, we will examine the methodological and conceptual
foundations for the formation and development of an effective
management system in healthcare institutions within the context
of the digital and behavioral economies. In addressing this topic, we
will explore the most widespread theories and concepts, primarily
those of behavioral economics, the specifics of decision-making in
various situations, as well as the key criteria for evaluating an effective
management system.

One of the fundamental concepts of behavioral economics is
the prospect theory, developed by Daniel Kahneman and Amos
Tversky. This theory explains how individuals assess options
and make decisions under conditions of risk and uncertainty.
A core element of this theory is the concept of loss aversion, which
highlights people’s tendency to react more strongly to the possibility
of losses than to equivalent gains. This phenomenon has significant
implications for healthcare: patients may delay preventive measures or
early treatment due to fear of potential negative outcomes associated
with such actions. Applying prospect theory in medicine involves

205



LUM®POBI3ALLIS 1K YNHHUK EKOHOMIYHOI TPAHCOOPMALLIT
TA COLIAIbHO-EKOHOMIYHOI BE3MEKW YKPAIHW: TEOPISI, TPAKTUKA, NMEPCMEKTVBN

developing communication strategies that not only emphasize
the risks of neglecting preventive care but also highlight the benefits
of maintaining health.

Another important contribution to behavioral economics is
the threshold risk perception theory, based on research from multiple
fields, including economics, psychology, and behavioral sciences.
Also known as the critical threshold theory, it suggests that individuals
may fail to take preventive actions if a health threat does not seem
sufficiently serious. This behavior can stem from low sensitivity
to risks or a lack of awareness about potential consequences.
In healthcare, this theory explains why some individuals avoid
participating in preventive programs or seek medical attention only
when their condition becomes critical. To mitigate this effect, it is
necessary to create environments that help people recognize risks
in a timely manner and encourage early action. This can be achieved
through regular health monitoring, educational campaigns, and early
disease detection programs [29; 37; 41; 42; 49].

The theory of influence and identity in behavioral economics
explores how personal identity and sociocultural factors impact
decision-making processes in healthcare. Research indicates that
activating specific aspects of a person’s identity can significantly
alter their behavioral attitudes. For instance, reminding an individual
of their role as a “caring parent” or a “health-conscious individual” can
enhance their awareness of personal health and strengthen motivation
toward healthy behaviors.

Particular attention should also be given to the concept of game-
based motivation, proposed by Dan Ariely and James Fisher, which
examines the use of gamification techniques to promote positive
lifestyle changes. Visualizing achievements through progress charts
or fostering a competitive environment among patients can serve
as effective tools for improving health outcomes and encouraging
sustained behavioral improvements.

Daniel Kahneman’s book Thinking, Fast and Slow further enriches
our understanding of decision-making and cognitive processes.
Kahneman identifies two systems of thinking:
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1. System 1 — a fast, intuitive, and automatic mode of information
processing used for immediate decision-making.

2. System 2 — a slower, analytical, and deliberate mode of thinking
that requires concentration and considerable cognitive effort.

Kahneman emphasizes that decision-making is often influenced
by irrational factors such as cognitive biases, loss aversion, risk
tendencies, and other heuristic errors, which can distort an individual’s
perception of reality.

Kahneman’s concepts offer valuable applications in medicine and
psychology. Awareness of cognitive distortions enables healthcare
professionals to better anticipate and understand patient reactions
to treatments and to communicate the risks and benefits of different
medical interventions more effectively. One of the central insights
of behavioral economics lies in recognizing the irrationality of human
decision-making — a factor that is critical for developing effective
strategies within healthcare systems [29; 42].

Daniel Kahneman and Richard Thaler have made significant
contributions to the study of decision-making processes, particularly in
the context of health-related behavior. Their research, especially within
the framework of prospect theory and decision analysis, revealed that
human behavior in this field is far more complex than it may initially
appear. They distinguished between two modes of thinking: the systematic
mode, which relies on logical analysis and the evaluation of alternatives,
and the intuitive mode, driven by emotions and automatic reactions.

In healthcare, irrationality often manifests in dietary behavior,
medical decision-making, and attitudes toward maintaining a healthy
lifestyle. For example, systematic thinking supports adherence to diets
that require calorie control and rational food choices. However, under
intuitive thinking, emotional factors such as hunger or stress can lead
to irrational decisions, such as opting for high-calorie, comfort foods.

The perception of medical recommendations is also heavily
influenced by the patient’s level of trust and emotional response to
the proposed interventions.

Empirical evidence regarding cognitive patterns of behavior
is crucial for the development of effective healthcare programs

207



LUM®POBI3ALLIS 1K YNHHUK EKOHOMIYHOI TPAHCOOPMALLIT
TA COLIAIbHO-EKOHOMIYHOI BE3MEKW YKPAIHW: TEOPISI, TPAKTUKA, NMEPCMEKTVBN

and interventions. Recognizing the role of irrationality allows for
the design of strategies that better account for the psychological and
emotional aspects of patients’ decision-making processes.

Moreover, Thaler and Kahneman’s research highlights
the importance of utilizing commitment devices as tools for
establishing and maintaining healthy habits. An exemplary application
of behavioral economics principles is the “Save More Tomorrow”
program, which enables individuals to pre-commit to increasing their
retirement savings in the future, when their income rises — helping
them avoid the immediate psychological discomfort associated with
reducing current consumption [29; 37; 49].

Another example of the influence of behavioral factors is
the concept of mandated choice. Research conducted by Johnson and
Goldstein demonstrated that when patients were given the freedom to
independently decide whether to receive a vaccination, only 18% chose
to do so. However, when vaccination was presented as the default
option, the vaccination rate increased to 42%. This clearly highlights
the critical role that the framing of choices plays in healthcare
decision-making.

Additionally, the psychological primacy effect illustrates that even
subtle psychological influences can significantly alter decision-making
processes. Studies by Chen and Riggs indicate that activating certain
aspects of an individual’s identity can motivate healthier lifestyle
choices and positively influence behavior related to personal health
management [29; 37; 42].

Sociocultural factors also play a significant role in health-
related decision-making processes. Research by Tessel demonstrates
that societal norms and cultural traditions strongly influence
lifestyle choices and dietary habits. This highlights the necessity
for personalized healthcare approaches that account for patients’
sociocultural contexts. Generalized strategies often prove ineffective,
making the integration of social and cultural considerations into
healthcare programs critically important.

In this context, it is also important to mention the work of Michael
Marmot and Richard Wilkinson, who have explored the relationship
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between socioeconomic factors and health outcomes. Their research
examines how social status, education level, living conditions, and
access to healthcare services impact population health, emphasizing
the profound effects of social inequality on health disparities.

The application of behavioral economics principles in healthcare
opens up broad opportunities for improving healthcare systems
and promoting better health outcomes. One effective method is
the implementation of behavioral incentive systems. For instance,
insurance companies can offer premium discounts to individuals
who regularly undergo preventive screenings and maintain a healthy
lifestyle [29].

Scientific research in the field of behavioral economics confirms
the effectiveness of implementing individualized programs in
healthcare. Specifically, personalized communication that takes into
account patients’ psychological characteristics and motivational factors
can significantly enhance receptiveness to healthy behaviors and
promote timely engagement with medical services. This underscores
the importance of adopting an individualized approach and integrating
psychological dimensions into healthcare system design.

Tailored communication regarding the benefits of a healthy
lifestyle, adapted to the specific needs and values of each patient, has
proven to be more effective in influencing behavioral change. A study
conducted by Gallup demonstrates that individualized communication
significantly increases participation rates in preventive health
programs. The findings indicate that emphasizing a personal approach
in communication and user engagement can substantially improve
healthcare system effectiveness.

Modern digital technologies offer new opportunities for applying
behavioral economics principles within healthcare practices. The use
of mobile applications, interactive platforms, and artificial intelligence
tools allows for the personalization of health recommendations and
continuous health monitoring. For example, digital platforms that
provide guidance on nutrition and physical activity can serve as
effective tools for promoting and maintaining healthy lifestyles. This
is supported by research conducted by Petersen and Smith, which
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demonstrated that mobile applications and online platforms can
meaningfully encourage users to make conscious health decisions and
support the development of sustainable healthy habits [29].

Research conducted by Dev Goldstein and his colleagues has
shown that messaging about social norms can significantly influence
healthy lifestyle choices. Individuals are more likely to adjust their
behavior when they observe that the majority adopts healthy habits.

Additionally, studies examining the impact of financial incentives
on health behaviors confirm that incentive-based programs can
improve treatment outcomes and motivate individuals to adopt
healthier lifestyles. For example, insurance companies offering
discounts to clients who regularly undergo preventive check-ups or
maintain an active lifestyle demonstrate the effectiveness of financial
incentives in promoting healthy behaviors across the population.

Collectively, these studies affirm that applying behavioral science
tools can substantially enhance healthcare outcomes by encouraging
greater individual engagement in personal health management. They
also underscore the importance of personalized approaches and
motivational strategies to drive positive change in the healthcare sector.

Scientific research and experimental programs in behavioral economics
within healthcare play a crucial role in understanding the psychological
factors that influence healthy living and medical practices. These studies
provide valuable insights into decision-making mechanisms in health
contexts and strategies for positively shaping patient behavior.

However, the implementation of behaviorally oriented programs
must carefully address ethical considerations, including privacy
protection, informed consent, and respect for patient rights. Ethical
research in behavioral economics applied to healthcare is essential
to ensure the responsible and equitable development of such
interventions [29; 49].

In our view, the development of an effective model of economic
behavior for healthcare institutions is possible only through
a comprehensive analysis of the underlying conditions and factors
influencing its formation and implementation. The construction of such
a model should follow the following algorithm:
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1. Clarification of the concept of the “model of economic behavior
of an enterprise” (MEBE) and the development of a conceptual
framework encompassing all its structural components.

2. Analysis of the characteristics of economic behavior in
healthcare institutions, identification of key features, and classification
of possible model types.

3. Definition of criteria and indicators that characterize each type
of enterprise behavior model.

4. Development of an algorithmic approach for evaluating
the effectiveness of economic behavior models, including the selection
of appropriate criteria, indicators, and the creation of an evaluation
methodology.

5. Construction of a multifactorial economic and mathematical
model that reflects the relationships between performance indicators
of economic behavior and their determining factors.

6. Development of a model for optimizing influencing factors to
assess opportunities for improving the efficiency of economic behavior
through the optimal allocation of resources.

7. Justification of a systematic approach to improving MEBE,
integrating all the above-mentioned aspects of activity to enhance
the operational effectiveness of healthcare institutions.

In the context of the digital economy, this process can be
significantly optimized through the use of modern digital platforms and
technological tools.

Thus, systemic analysis and mathematical modeling of economic
behavior allow for the identification of optimization pathways,
contributing to improved resource management efficiency in
the healthcare sector.

The description and classification of models of effective economic
behavior in healthcare institutions can be carried out within defined
coordinates based on universal characteristics. These characteristics
form the basis for typologizing such models, among which the key
ones are:

1. Ethical criteria, encompassing aspects of morality and social
responsibility. This includes orientation toward societal benefits, public
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reputation, participation in charitable initiatives, and contributions to
the development of the local community.

2. Criteria of corporate culture, reflecting the level of staff
motivation, the balance of interests among various stakeholders,
the degree of formalization of management processes, and other
aspects representing internal organizational interactions and
culture.

3. Criteria of business activity and market orientation,
characterizing the institution’s economic policy. These include
strategic focus on market needs, responsiveness to changes, and
the ability to anticipate or even shape market trends.

4. Criteria for the level of digitalization of processes within
the institution and the development of a digital culture among staff.

It is evident that this list of criteria can be expanded depending
on the specific characteristics of a given sector and the operating
conditions of individual healthcare institutions.

The conceptual modeling of a healthcare institution’s economic
behavior must be closely aligned with its strategic development goals.
Models of effective economic behavior are problem-oriented in nature:
decision-making processes and action algorithms within these models
can be based on simulation, expert, or optimization approaches. In this
context, the economic essence of the task involves selecting the most
effective resource management strategy for the healthcare institution,
ensuring the efficient use of resources during operational activities, and
maintaining alignment between institutional activities and the defined
strategic development objectives.

The effectiveness of the model of economic behavior of healthcare
institutions (EMEBH) can be represented by the following functional
relationship:

EMEBH = f (Ke, Kcc, Kea) — max, ()
where: EMEBH — effectiveness of the model of economic behavior
of healthcare institutions; f (Ke, Kcc, Kea) — an economic function

describing the relationship between the behavioral effectiveness
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and the key influencing criteria; Ke — ethical criteria that reflect
the organization’s adherence to moral principles and social
responsibility; Kcec — criteria of corporate culture, representing
the internal organizational climate, motivation, and the balance
of interests among stakeholders; Kea — criteria of business activity,
market orientation, and the institution’s economic policy, indicating its
responsiveness to market needs and strategic positioning.

This functional model allows for the evaluation and optimization
of the healthcare institution’s economic behavior by analyzing
how variations in ethical standards, corporate culture, and business
strategies influence overall effectiveness.

Thus, the effectiveness of the model of economic behavior
of healthcare institutions enables the maximization of the specified
criteria, facilitating optimal resource utilization, strategic resilience,
and competitiveness in the healthcare services market [22; 49].

It should be noted that alongside the above, the evaluation
of the development level of an effective management system in
healthcare institutions involves determining their current state and
analyzing their position within the context of strategic growth. This
assessment covers both qualitative and quantitative characteristics
of medical institutions, evaluating the performance of key system
components and the degree of goal achievement, while also identifying
changes in management practices, resource efficiency, and overall
operational effectiveness.

Among the primary methods for assessing the system of effective
management in healthcare institutions, the diagnostic approach is
the most widely used, providing a comprehensive analysis of all
areas of institutional development. In addition, SWOT analysis and
PESTELI-FAMIL(Y) analysis are employed to identify internal and
external factors influencing healthcare organizations. Factor analysis is
also utilized to determine the impact of various variables. Therefore,
evaluating the development level of the effective management
system in healthcare institutions is a crucial element for ensuring
quality management and formulating strategies for further sector
development [17].
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From the perspective of forming and developing an effective
management system in healthcare institutions, motivation, decision-
making processes, communication skills, and teamwork ability emerge
as dominant evaluation criteria. The primary objective becomes
achieving a balance of interests between management stakeholders
(the subject and object of management) under the constraint of minimal
resource expenditure.

Moreover, the structure of an effective management system in
healthcare institutions can be visualized through the lens of behavioral
economics principles (Fig. 2).

EFFECTIVE MANAGEMENT SYSTEM
FOR A HEALTHCARE FACILITY

SUBJECT OF MANAGEMENT
AND ITS INTERESTS

BALANCE
. OF INTERESTS s
Behavioral Digital
economics Approaches, economy
technologies,
principles

INTERESTS OF THE MANAGEMENT
OBIJECT

s Tools ]

Fig. 2. Visualized system of effective management of a healthcare institution
in the context of the digital and behavioral economy

Source: Author’s development

Among the most widely used methods for assessing the formation
and development of an effective management system are the following:
a) Personnel and patient surveys — analysis of satisfaction levels,
motivational factors, and loyalty; b) SWOT analysis — identification
of strengths, weaknesses, opportunities, and threats in management;
¢) Key Performance Indicators (KPI) analysis — evaluation of staff
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productivity, service quality, and service speed; d) Digital technology
audit — assessment of the level of automation and digitalization
of management processes; €) Behavioral analysis — study of the impact
of economic incentives on staff and patients.

The synthesis of these elements has enabled the development
of a scientific and methodological approach to assessing the formation
and development of an effective management system in healthcare
institutions within the framework of behavioral economics, which is

presented in the form of an evaluation map (Table 1).

Table 1

Map of assessment of the formation and development
of an effective management system for healthcare institutions
in the context of digital and behavioral economies

the Processes
of Formation and

a Healthcare
Institution in
the Context

developing an effective management
system in a healthcare institution within

Development the context of the digital and behavioral
of an Effective | economy is a comprehensive approach
Management to healthcare institution management
System in that incorporates psychological

and behavioral factors influencing
decision-making by staff, patients, and
stakeholders, utilizing digital tools.

of the Digital This approach encompasses strategic
and Behavioral | management, human resources and
Economy financial planning, digitalization, and

the implementation of innovations, while
also taking into account psychological
and behavioral determinants

. Deviation
Criteria, from

indicators, Essence, characteristics, purpose

metrics the plan

(or standard)
1 2 3
MANAGEMENT ENTITY

1. Planning Planning the processes of forming and
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Continuation of theTable 1

1

2

3

2. Organization
of the Processes
for Formation
and

a Healthcare
Institution in
the Context

The organization of the processes for
forming and developing an effective
management system in a healthcare
institution within the context of the digital

Development and behavioral economy is a strategically
of an Effective | oriented and dynamic approach to
Management management that takes into account
System in the psychological, social, and economic

characteristics of human behavior through
the application of digital tools. The primary
objective is to establish an effective

of the Digital management system that ensures
and Behavioral | flexibility, innovation, and competitiveness
Economy of the institution, while contributing to

improved service quality, increased staff
satisfaction and motivation, and enhancing
the institution’s resilience to the challenges
of the modern economic environment

3. Motivation
of the Processes
for Formation
and

a Healthcare
Institution in
the Context

The motivation of the processes for
forming and developing an effective
management system in a healthcare
institution within the context of the digital

Development and behavioral economy refers to

of an Effective | the creation of conditions and incentives
Management that promote effective management
System in of the healthcare institution, enhance

staff productivity, improve the quality
of healthcare services, and facilitate
adaptation to modern economic

of the Digital challenges through the use of digital tools.
and Behavioral | A well-organized motivation process
Economy contributes to increased staff productivity,

the improvement of healthcare service
quality, and the development of trust
among stakeholders
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Continuation of theTable 1

1

2

3

4. Control

of the processes
of formation and
development

of an effective
management
system for

a medical
institution in
the context

of digital and
behavioral
economies

The control of the processes for forming
and developing an effective management
system in a healthcare institution

within the context of the digital and
behavioral economy refers to a set

of measures aimed at ensuring the stable
development and effective management
of the institution through systematic
monitoring, evaluation, and adjustment
of management decisions using digital
tools. It represents a comprehensive
management mechanism that ensures
ongoing monitoring, analysis, and
correction of the healthcare institution’s
development strategies, taking into
account the behavioral factors of staff,
patients, and managers. The control
system is designed to maintain high
quality in healthcare services, improve
the effectiveness of management
decisions, and support the institution’s
adaptation to the modern economic
environment.

This system combines financial control,
human resource monitoring, healthcare
service quality analysis, and assessment
of patient satisfaction levels, while
considering the behavioral characteristics
of all participants in the process and
utilizing digital technologies

5. Level

of satisfaction
with vital
interests of top
management

The level of satisfaction of the vital
interests of top management is

a comprehensive indicator that reflects
the degree of comfort, motivation, and
professional well-being of healthcare
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Continuation of theTable 1

1 2 3

institution executives. It demonstrates
their productivity, decision-making
effectiveness, and ability to drive
organizational development within

the framework of the behavioral
economy.

A high level of satisfaction with vital
interests also contributes to the long-
term resilience of management, reduces
burnout, and supports the formation
of an effective healthcare management
system.

The satisfaction level of top
management’s vital interests (VIs)

is a critical indicator of management
performance. High satisfaction

among the leadership team positively
influences productivity, strategic
planning, and the long-term stability
of the organization.

Creating a comfortable work environment,
implementing a fair motivation

system, and providing opportunities

for professional growth contribute

to enhancing loyalty and improving

the overall effectiveness of top managers

MANAGEMENT OBJECT: STAFF AND PATIENTS

1. Planning Planning the processes of forming and
the Processes developing an effective management

of Formation and | system for hospital staff and clients
Development (patients) in the context of the digital and
of an Effective | behavioral economy is a comprehensive
Management approach that aims to optimize

System for the operations of a healthcare institution,
Hospital Staff enhance staff motivation, and create
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Continuation of theTable 1

1

2

3

and Clients
(Patients) in
the Context

of the Digital
and Behavioral
Economy

a comfortable environment for patients
through the application of digital
technologies.

The use of digital tools, behavioral
strategies, and data analytics contributes to
more effective decision-making processes,
which, in turn, improves the quality

of healthcare services and strengthens trust
in the healthcare institution.

This is a strategic approach to managing
hospital staff and interacting with
patients, taking into account behavioral
aspects of decision-making, motivational
factors, and the psychological
characteristics of both groups. Its goal

is to improve the quality of healthcare
services, increase staff productivity, and
enhance patient satisfaction, thereby
supporting the effective functioning

of the healthcare institution within

a digital technology framework

2. Organization
of the Processes
for Formation
and Development
of an Effective
Management
System for
Hospital Staff
and Clients
(Patients) in

the Context

of the Digital
and Behavioral
Economy

This is a comprehensive management
approach aimed at creating an effective,
adaptive, and patient-centered digital
management system for a healthcare
institution, taking into account

the behavioral characteristics of both
staff and patients.

It involves the optimization of work
processes, the implementation

of motivational strategies,

the use of digital technologies,

and the development of high-

quality communication to enhance
the effectiveness of healthcare
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Continuation of theTable 1

2

3

services. This represents a strategically
important direction in the management
of healthcare institutions

3. Stimulation
of the Processes
for Formation
and

Patient stimulation in a hospital within
the context of the behavioral and digital
economy refers to a set of measures
aimed at increasing patient engagement

Development in treatment and prevention processes by
of an Effective | applying principles of behavioral science
Management and utilizing digital platforms to shape
System for desired behaviors.

Hospital Staff
and Patients
in the Context

The primary goal of such stimulation is
to encourage the adoption of a healthy
lifestyle, promote timely access to

of the Digital medical care, ensure adherence to
and Behavioral |treatment recommendations, and foster
Economy active participation in preventive

initiatives.

At the same time, the development

of an effective management

system should focus on creating

a comprehensive motivation
framework for staff, improving
working conditions, and implementing
patient-centered approaches, which
together contribute to enhancing

the overall level of Vital Interest
Satisfaction (VIS) among all
participants in the healthcare process.
Patient stimulation within the behavioral
economy context aims to increase
individual responsibility for personal
health, improve adherence to treatment,
and promote the formation of long-term
healthy habits
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Continuation of theTable 1

1

2

3

4. Control

of the Processes
for Formation
and
Development
of an Effective
Management
System from
the Perspective
of Hospital Staff
and Patients

in the Context
of the Digital
and Behavioral
Economy

The control of the processes for
formation and development of

an effective management system

from the perspective of hospital

staff is an integrated approach to
evaluating and improving management
processes through the use of digital
technologies, taking into account

the needs, expectations, and behavioral
characteristics of all stakeholders.

It focuses on the effective monitoring
of improvements in working conditions,
increasing staff motivation, and
enhancing productivity.

From the perspective of patients, this
control ensures a high level of trust,
satisfaction with the quality of healthcare
services, and comfort during treatment,
supported by the application of digital
tools

5. Readiness

of the Corporate
Culture

of a Healthcare
Institution for
Staff Operations
in the Context
of the Digital
and Behavioral
Economy

The readiness of a healthcare institution’s
corporate culture for staff operations
within the context of the digital

and behavioral economy refers to

the organization’s ability to adapt

its internal processes, values, and
communication practices to account
for the behavioral characteristics

of employees, in alignment with

the principles of the digital economy.
The readiness of the corporate culture
for working under the conditions

of the digital and behavioral economy
is ensured through the flexibility

of the organizational structure,

221




LUM®POBI3ALLIS 1K YNHHUK EKOHOMIYHOI TPAHCOOPMALLIT
TA COLIAIbHO-EKOHOMIYHOI BE3MEKW YKPAIHW: TEOPISI, TPAKTUKA, NMEPCMEKTVBN

Continuation of theTable 1
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the adaptation of digital strategies,
effective management of behavioral
factors among staff and management, and
continuous monitoring of motivations
with the adjustment of implemented
changes.

Preparing the corporate culture for
operations within the digital and
behavioral economy should involve:

a) conducting a culture audit — analyzing
existing habits and attitudes that
influence staff behavior;

b) integrating ethical behavioral
principles into the motivation system and
digital management practices;

¢) providing training for managers

and employees on behavioral tools

(such as nudging, cognitive biases, and
motivational factors);

d) implementing monitoring mechanisms
to assess the impact of changes and
adjusting strategies accordingly

6. Teamwork Teamwork skills and propensity

Skills and Staff | for conflict are two interrelated
Propensity for aspects of group dynamics that

Conflict significantly influence the effectiveness
of collective activities and the overall
atmosphere within a team. They
encompass communication skills,

role and responsibility distribution,

the maintenance of mutual trust,
collaborative problem-solving, as well as
flexibility and adaptability.

The occurrence of conflicts within a team
is an inevitable part of group work,
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Continuation of theTable 1

1 2 3
often arising from differences in
opinions, goals, work approaches,
or individual characteristics of team
members. Teams that collaborate
effectively are typically capable
of resolving conflicts through
constructive dialogue, mutual respect,
and the pursuit of compromise

7. The effectiveness of vertical and

The effectiveness | horizontal communications in combination
of vertical with the appropriate level of ICT use
and horizontal determines the ability of the organization
communications, |to adapt to the behavioral characteristics
the level of use | of its employees and customers, which
of information contributes to increased productivity and
and innovation in the digital and behavioral
communication | economy.

technologies In other words, the effectiveness

(ICT) of vertical and horizontal

communications and the level of use

of information and communication
technologies (ICT) in the digital and
behavioral economy is the ability

of organizations to establish internal and
external communication processes, using
modern digital technologies and taking
into account the behavioral aspects

of employees and customers.

The combination of effective
communications and digital technologies
allows you to: create a more productive
environment for employees, optimize and
accelerate decision-making processes
through the use of digital technologies,
improve the internal
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Continuation of theTable 1

1 2 3

culture of information exchange, take
into account the cognitive characteristics
of personnel when implementing
changes.

The effectiveness of vertical and
horizontal communications in a medical
institution, as well as the implementation
of ICT, are key factors in improving

the quality of management, coordination
of medical processes and interaction
with personnel. The use of digital
technologies optimizes information
exchange, accelerates decision-making
and improves the level of medical care

9. Level The level of satisfaction with
of satisfaction motivational factors is an integral
of hospital staff |indicator of the effectiveness

and clients of the personnel incentive system, which
(patients) with determines the degree of compliance
motivational of existing motivational mechanisms
factors with employee expectations.

A high level of satisfaction contributes
to increased productivity, reduced
burnout and staff turnover, the formation
of a positive working environment and
strengthening the corporate culture

of a medical institution.

The level of satisfaction of hospital staff
and clients with motivational factors

is a key indicator of the effectiveness

of management in a medical institution.
Its increase contributes to improving

the quality of services, reducing staff
turnover and forming a positive image
of a medical institution.

224



PO3/1/1 2. BIJIVB LIUdPOBOT TPAHCHOPMALLT

HA COLIA/IbHO-EKOHOMIYHY BE3MEKY TA CTAH EKOHOMIKW KPAIHN

Continuation of theTable 1

2

3

Therefore, a medical institution with
motivated employees usually has

a high level of patient satisfaction,
since the quality of staff work

directly affects the trust and comfort
of visitors. In this case, it is worth
considering methods for assessing staff
satisfaction (surveys and anonymous
questionnaires, analysis of staff
turnover, assessment of productivity
and quality of performance of duties),
as well as methods for assessing
patient satisfaction (post-admission
questionnaires; reviews and ratings in
online systems, analysis of repeat patient
visits). All of this can be analyzed and
monitored through the digitalization

of the above processes

9. Availability
of an industry-
specific
methodology
for assessing
the formation
and
development
of an effective
management
system for
healthcare
institutions

in the digital
and behavioral
economy

The presence of an industry-specific
methodology for assessing the formation
and development of an effective
management system for healthcare
institutions in the context of digital and
behavioral economic activity is a key
tool for ensuring the sustainability,
adaptability and competitiveness

of healthcare institutions. This
methodology allows:

a) to effectively manage resources;

b) to implement innovative approaches to
staff motivation;

¢) to improve the quality of medical
services taking into account

the behavioral characteristics

of the family;
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Continuation of theTable 1

1 2 3

e) to evaluate and adjust the institution’s
development strategies to ensure its long-
term effectiveness using digital platforms,
tools and technologies

10. Level The level of satisfaction with the life

of satisfaction | of important interests of the staff

of vital interests |of a healthcare institution and patients is
of hospital staff |a key indicator of the effectiveness of its
and patients work.

in the digital A high level of life of important interests
and behavioral |among the staff provides for increased
economies labor productivity, reduced stress,

and harmonization of the corporate
environment.

A high level of life of important

interests of patients provides for trust in
the medical institution, increases the level
of satisfaction with treatment, and
improves the reputation of the medical
institution (hospital, healthcare
institution) in general

Source: adapted, supplemented and improved by the author based on
the processing of the information resource [29; 42; 49; 51]

So, in the second component of the study, we have mastered
the methodological principles of forming and developing an effective
management system for healthcare institutions in the context of digital
and behavioral economies. During this, it was found that motivation,
the process of making managerial decisions, communication and
the ability to work in a team are the dominant criteria for assessing
the formation and development of an effective management system
for a healthcare institution, and the objective function is the balance
of interests of the participants in the process (the subject and the object
of management) at minimal costs as limiting factors. In addition,
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the most common methods for assessing the formation and development
of an effective management system are identified: a) staff and
patient surveys; b) SWOT analysis; c) analysis of key performance
indicators (KPI); e) audit of digital technologies; h) behavioral analysis.
Also, the effective management system for a healthcare institution
in the context of digital and behavioral economies is visualized, and
a map of its assessment is drawn up. The practical application of this
methodology should be recommended to specific healthcare institutions
that seek to improve the results of their activities by using the advantages
of digitalization in the context of behavioral economics.

Next, we will consider the third logical component of the study —
potential areas for improving the formation and development
of an effective management system for healthcare institutions
in the context of digital and behavioral economies, in particular
the use of marketing and Nudge technologies, as well as artificial
intelligence as its effective factors. Among the main directions for
improving the system of effective management in Ukrainian healthcare
institutions, the following can be distinguished:

1. Introduction of motivational models based on behavioral factors.
It is necessary to implement incentive systems combining financial and
non-financial rewards. For example, the use of gamification elements
for medical staff (rating systems, bonuses, internal awards) and
the application of emotional reward mechanisms (public recognition,
internal competitions, open performance evaluations).

2. Active implementation of digital technologies in healthcare
management. This includes the automation of personnel and assistance
management processes, the use of big data to predict population
healthcare needs and optimize resource allocation, and the application
of artificial intelligence to support management decision-making.

3. Flexible approaches to personnel management. This involves
the introduction of flexible work schedules tailored to individual
employee needs, the creation of a supportive work environment,
the use of psychological coaching, and emotional support programs.

4. Development of behavioral management systems in patient
relations. This includes the implementation of personalized service
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systems based on the psychological profiles of patients, as well as
the use of modern communication tools such as mobile applications,
chatbots, and online consultations.

5. Implementation of nudge strategies. This involves creating
opportunities for patients to independently select optimal treatment
options based on their preferences and using social influence
mechanisms, such as patient reviews and physician ratings, to build trust.

The key aspects of applying behavioral economics to healthcare
management include:

1. The influence of cognitive and emotional factors on
management  effectiveness.  Decision-making in  healthcare
management is often affected by psychological and social biases, such
as: a) anchoring effect — where decisions are influenced by the first
piece of information received, even if it is outdated; b) confirmation
bias — the tendency to seek out information that confirms pre-existing
beliefs; c) risk-oriented behavior — where managers either avoid risks
excessively or overestimate potential gains.

2. The impact of behavioral factors on staff motivation.
Medical personnel respond not only to financial incentives but also
to non-material factors such as: a) recognition of achievements;
b) snvolvement in decision-making processes; ¢) trust in leadership;
d) flexibility of work processes and emotional support.

3. Patient-centered approach. The application of behavioral
economics principles helps improve interactions with patients. The use
of “nudge” techniques can encourage patients to follow medical
recommendations and maintain healthier lifestyles.

Particular attention should be given to the concept of nudge theory.
Nudging refers to the modification of behavior without coercion.
Developed by economist Richard Thaler, nudge theory has become
a widely used tool in business, public administration, and healthcare.
It is based on the principle that even minor behavioral stimuli can lead
to significant improvements, particularly when the goal is to enhance
decision-making quality or promote behavioral change.

Top management of Ukrainian healthcare institutions is
increasingly interested in applying behavioral tools, recognizing
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their potential not only to optimize business performance but also to
elevate organizational development to a new level. By mastering
the fundamentals of behavioral economics, executives must clearly
understand how to leverage available opportunities, interact effectively
with stakeholders, and make strategic decisions aimed at ensuring
long-term efficiency.

However, mastering behavioral business tools is only one
component of a broader economic approach required for successful
hospital management in a rapidly changing environment.

Within this context, the goal of applying nudge technologies, as
recommended for the formation and implementation of an effective
management system in Ukrainian healthcare institutions, is to foster
personal investment in health by encouraging timely preventive
diagnostics as a foundation for individual well-being.

The primary tool of this approach is the nudge mechanism. Its
essence lies in the recognition that individuals often make suboptimal
decisions due to their inherent irrationality.

While rational choice theory is based on the assumption that people
always act in their own best interests, in reality, decision-making is
significantly influenced by cognitive limitations, a lack of self-control,
and a focus on short-term outcomes. For instance, practices such as
saving money or maintaining a healthy diet require the ability to think
ahead and resist impulsive behavior. However, when individuals face
complex, uncertain, or effortful choices — such as investment decisions
or selecting medical treatments — they tend to choose the cognitively
easier option. In cases where clear criteria for comparing alternatives
are lacking, people typically prefer the default option. This tendency
is largely driven by framing effects, where the way information is
presented significantly influences the decision-making process.

To successfully integrate the Nudge concept into the hospital’s
business processes, it is necessary to focus on key principles:
a) prioritizing the standard option — most people choose what requires
the least effort; b) taking into account the possibility of errors — since
errors are a natural part of human behavior, an effective management
system should provide for this, for example, through the use of pop-up
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reminders about new diagnostic services, treatments or available
benefits; ¢) providing feedback — informing patients about the results
of their actions can significantly influence their further behavior;
d) simplifying complex choices — optimizing the decision-making
process for potential and existing patients, for example, through
a “one-click” function, similar to Amazon’s practices, which allows
reducing barriers to completing transactions.

We recommend the application of nudge technologies in hospital
staff management as well, particularly when it is necessary to
encourage employees to regularly participate in training programs. For
example, instead of requiring active registration for training sessions,
staff can be automatically enrolled with the option to opt out if desired.
This approach significantly increases participation rates, as most
employees will remain registered by default.

Accordingly, we propose integrating nudge technologies into
the system of effective management for healthcare institutions,
ensuring that the freedom of choice for both staff and patients is
preserved. Nudging refers to the practice of modifying behavior
without the use of coercion — any aspect of choice architecture that
influences behavior while preserving freedom of choice and without
altering economic incentives.

The objective of incorporating nudge strategies into hospital
management is to promote personal investment in health by
encouraging the population and patients to undergo timely scheduled
preventive diagnostics, which should become the foundation
of individual well-being.

To successfully integrate the nudge concept into hospital business
processes, it is recommended to adhere to the following key principles:
a) prioritization of the default option; b) anticipation and acceptance
of human error in decision-making; ¢) provision of timely feedback;
d) simplification of complex choices.

Beyond automatic enrollment for staff training, the application
of nudge technologies in healthcare institutions may include various
additional measures aimed at improving engagement among both
employees and patients in the context of behavioral economics.
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Next, we will discuss the possibilities of wusing artificial
intelligence and marketing technologies as effective factors in
the formation and development of a system of effective management
of domestic medical institutions in the context of digital and
behavioral economies. Thus, artificial intelligence and marketing
technologies as effective factors in the formation and development
of a system of effective management of domestic medical institutions
in the context of behavioral economics is a conceptual approach to
managing a medical institution that combines innovative digital
technologies and modern methods of behavioral analysis to improve
the quality of medical services, increase management efficiency, and
optimize marketing strategies.

We recommend the following key directions for the application
of artificial intelligence (Al) in the formation and development of
an effective management system for Ukrainian healthcare institutions
within the framework of the behavioral economy: 1) process
automation. Implementation of electronic document management
systems and Al assistants to support administrative decision-making;
2) workload forecasting. Use of Al analytics to identify peak operating
periods in hospitals and optimize resource allocation; 3) personalized
treatment. Application of Al in medical diagnostics, personalized
medicine, and treatment planning; 4) service quality control. Analysis
of patient feedback to detect and address problematic areas in staff
performance.

Further detailing the core aspects of Al utilization in hospital
management, the following should be emphasized:

1. Automation of management processes:

— development of forecasting algorithms to predict hospital
workload based on historical data and seasonal trends;

— implementation of intelligent staff distribution systems to
optimize scheduling for doctors and medical personnel according to
actual patient flows;

— deployment of digital platforms for document management,
enabling automated processing of medical histories, clinical records,
and financial reporting.
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2. Personalized medicine and data analysis:

— use of neural networks for the analysis of medical imaging,
reducing diagnostic time and improving accuracy;

— provision of personalized recommendations for patients based
on the analysis of their medical history and genetic data;

— implementation of ai-powered chatbots for consultations,
appointment scheduling, and health monitoring.

3. Financial and economic management of hospitals:

— forecasting hospital expenditures and revenues through machine
learning algorithms;

— analysis of cost-efficiency to detect resource misallocations and
optimize medication procurement;

— payment capability analytics to design effective healthcare
financing models (insurance systems, charitable programs, etc.).

In addition, we have identified the most effective directions for
the application of marketing technologies during the formation and
development of an effective management system for healthcare
institutions under the conditions of the digital and behavioral economy:

1. Digital marketing. Conducting targeted advertising campaigns
for healthcare services through social media and Google Ads.

2. Big Data and behavioral analysis. Studying patient preferences
to improve communication strategies and service quality.

3. Content marketing. Creating educational materials, articles, and
videos to build trust and attract new patients.

4. Reputation management. Systematic work with patient reviews,
conducting PR campaigns, and developing crisis communication strategies.

Among the marketing technologies that can significantly contribute
to the development of effective management systems in Ukrainian
healthcare institutions, the following key areas can be highlighted:
1) Digital marketing and online promotion: a) SEO (Search Engine
Optimization): Enhancing the hospital’s visibility on Google search
results; b) Contextual advertising (Google Ads, Facebook Ads):
Targeted advertising campaigns to attract new patients; ¢) Social Media
Marketing (SMM): Promotion through platforms such as Facebook,
Instagram, and TikTok; d) Content marketing: Creation of articles,
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videos, and webinars focused on healthcare topics and hospital
services. 2) CRM systems for patient management: a) Automated
appointment scheduling; b) Visit reminders sent via SMS or chatbots;
c¢) Personalized offers for healthcare services based on patient profiles.
3) Email and messenger marketing: a) Email newsletters with useful
content and special offers; b) Automated reminder emails about
upcoming visits; ¢) Use of chatbots on Viber, Telegram, and WhatsApp
for fast and convenient patient communication. 4) Analytics and
Big Data in marketing: a) Behavioral analysis of patients to predict
service demand; b) Application of artificial intelligence to improve
communication strategies; ¢) Performance evaluation of advertising
campaigns. 5) Reputation marketing: a) Monitoring and managing
reviews on Google Maps, Facebook, and healthcare platforms such as
Doc.ua; b) Patient satisfaction tracking through NPS (Net Promoter
Score) surveys; c¢) Addressing negative reviews promptly and
building greater patient loyalty. 6) Telemedicine and digital healthcare
services: a) Offering online consultations and video appointments;
b) Developing a mobile application for patient access to services;
¢) Providing electronic medical records and lab results online.

The implementation of these technologies will enable hospitals
to enhance management efficiency, improve communication with
patients, and strengthen their reputation in the healthcare market.

At the same time, it is essential to consider key behavioral
economics factors when shaping and developing an effective
management system for domestic healthcare institutions, including:

1. Patient motivation: introduction of loyalty programs and
rewards for timely completion of preventive health check-ups.

2. Gamification of health: use of mobile applications to promote
healthy lifestyle habits and support behavioral changes.

3. Transparency of pricing and services: providing clear
information about service costs and flexible payment options to build
patient trust.

4. Social responsibility: active participation of hospitals in
community initiatives and charitable activities to enhance their
corporate image.
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The expected outcomes of integrating artificial intelligence
and marketing technologies into the effective management system
of healthcare institutions may include:

1. Increased management efficiency through the reduction
of administrative workload and the optimization of internal processes.

2. Improved quality of healthcare services through a personalized
approach to patient care.

3. More effective use of financial resources by reducing spending
on inefficient procedures and minimizing administrative errors.

4. Increased patient trust and engagement driven by digital
marketing strategies and the application of data analytics tools.

5. Sustainable hospital development through the adoption
of advanced technologies and the use of extensive patient behavior
data analysis (Fig. 3).

Thus, the integration of artificial intelligence and marketing
technologies into the formation and development of healthcare
management systems will contribute to the creation of a modern,

Sustainable Hospital
Development
Increased satisfaction
of vital interests

of the institution's staff .
Increased Management and patients Improved Quality

Efficiency of Healthcare Services

Expected Outcomes of Integrating Al
and Marketing Technologies into
Healthcare Management Systems

More Effective Use Increased Patient Trust
of Financial Resources and Engagement

Fig. 3. Expected results from the implementation of recommendations
in the system of effective formation and development of management
of healthcare institutions in the conditions of digital and behavioral economies

Source: summarized and constructed by the author
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patient-centered healthcare system capable of effectively responding
to the challenges of the digital economy and aligning with the latest
trends in behavioral sciences.

The conducted research allowed to reach the following conclusions:

1) the essence and concept of an effective management system
to ensure the viability of an enterprise in the conditions of digital
and behavioral economies were revealed. The author’s interpretation
of the term “Effective management system in the conditions
of digital and behavioral economies” was formed — this is a set
of functions of the subject and object of management in order to
maximize the satisfaction of their interests and maintain their balance,
support the viability of the healthcare institution, as well as timely
identification and confrontation with current challenges and threats
through the use of digital and behavioral economics tools;

2) the methodological and conceptual principles of the formation
and development of the system of effective management of healthcare
institutions in the conditions of digital and behavioral economies have
been mastered. The system of effective management of a healthcare
institution in the conditions of behavioral economics has been visualized
and its assessment map has been compiled. It has been noted that
motivation, decision-making process, communication and the ability
to work in a team are dominant factors, and the objective function is
the balance of interests of the participants in the process (subject and
object of management) at minimal costs as limiting factors.

Among the most common methods of assessing the formation and
development of the system of effective management of healthcare
institutions are named: staff and patient surveys; SWOT analysis;
analysis of key performance indicators (KPI); audit of digital
technologies; behavioral analysis;

3) the use of Nudge technologies is recommended during
the formation and development of the system of effective management
of domestic medical institutions during the decision-making period,
provided that freedom of choice is preserved. At the same time,
the purpose of using Nudge technologies in our case is to invest in
one’s own health by encouraging the population and patients to undergo
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timely planned preventive diagnostics, which should become the basis
of one’s own well-being. The feasibility of using certain principles for
the successful integration of Nudge technologies into the business
processes of healthcare institutions is emphasized: a) priority
of the default option; b) acceptance of the possibility or expectation
of errors; ¢) providing feedback; e) simplification of a complex choice.

It is recommended to use Nudge technologies to encourage
healthcare institution personnel to regularly undergo training;

4) it is proposed to intensify the use of artificial intelligence and
marketing technologies in the activities of medical institutions as
effective factors in the formation and development of its effective
management system in the conditions of the digital and behavioral
economy. At the same time, the following areas of application
of artificial intelligence (AI) may become milking: 1) automation
of processes during the implementation of electronic document
management systems, Al-assistants to support administrative
decisions; 2) Al-analytics to determine peak periods of hospital
work and effective resource allocation during load forecasting;
3) application of Al in medical diagnostics, personalized medicine and
treatment planning during individualization of treatment; 4) analysis
of patient feedback and identification of problematic aspects in
the work of personnel during quality control of services.

Along with this, the most effective areas of application of marketing
technologies during the formation and development of the system
of effective management of domestic medical institutions in
the conditions of digital and behavioral economy are identified,
namely: 1) digital marketing; 2) Big Data and behavioral analysis;
3) content marketing; 4) reputation management.

At the same time, it is important to take into account the key factors
of behavioral economics in the process of forming and developing
a system of effective management of medical institutions, namely:

1. Patient motivation — implementation of loyalty programs and
providing bonuses for timely preventive examinations.

2. Gamification in the health sector — use of mobile applications to
support a healthy lifestyle and the formation of useful habits.
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3. Transparency in service pricing — providing patients with clear
information about the cost of services and offering flexible payment
options to build trust.

4. Social responsibility — active participation of medical institutions
in public initiatives and charitable events to strengthen the image and
social trust.

It is noted that this conceptual approach to managing a medical
institution combines innovative digital technologies and modern
methods of behavioral analysis to improve the quality of medical
services, which will contribute to increasing management efficiency.
Optimization of marketing strategies will additionally allow achieving
positive effects in the development of the institution.

The expected results of the implementation of artificial intelligence
and marketing technologies in the system of effective management
of medical institutions may be: 1) increased management efficiency by
reducing administrative burden and optimizing processes; 2) improved
quality of medical services through a personalized approach to
patients; 3) more rational use of financial resources by reducing costs
for inefficient procedures and reducing the number of administrative
errors; 4) strengthening trust and attracting patients through the use
of digital marketing tools and data analytics; 5) ensuring sustainable
development of the hospital through the implementation of modern
technologies and analysis of large amounts of data on patient behavior.

Therefore, the proposed measures will contribute to increasing
the effectiveness of the processes of forming and developing a system
of effective management of healthcare institutions in the conditions
of the digital and behavioral economy.
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