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IHTepHAIllOHaMi3allii  NMOBHHEH  CIY)XUTH  IHCTPYMEHTOM  Iepejadi
MIPEAMETHOTO 3HAHHA 32 (DaXxoM; a OIHII B IHTETPOBAaHOMY Kypci NOBHHHI
MinaBaTHCS SK 3HAHHA 1HO3EMHOI MOBH, TaKk 1 3HAHHA NPEIMETHOI
JUCIUIDTIHA. Bce e Mae Ha yBa3i akTHBHA B3a€MOJiS JIHIBICTUYHHX 1
TIpeAMETHHX Kadep.

B pesymnpTari nmpoxoKeHHs IMOAIOHOTO KypCy BHKJIAMad iHO3EMHHX MOB
HEMOBHOTO BY3y IIOBUHCH HAOJM3HTHCS JO BHUPIIICHHS OCHOBHOTO 3aBIAaHHA
IHTErpOBAaHOTO HAaBYaHHS Yy BY3i— PO3BHUHYTH Yy MaiOyTHBOTO (haxiBus
NPOJYKTHBHI HAaBUYKM €(EKTUBHOI'O YCHOTO Ta MHUCHMOBOTO mpogeciiHo-
OpIEHTOBAHOTO  CHUIKYBAaHHs, IMATOTYBaTH HOTro /0  JIBOCTOPOHHBOI
edexTHBHOI yuacTi B mpodeciiiHomy i/ a00 akageMivHOMY IMCKYPCi B YMOBax
MOMNIKYJBTYPHOTO CBITY 1 TUM CaMHM BIJKPUTH JUII HHOTO MOXKJIMBOCTI
PO3BUTKY MIXKHApOIHOT Kap’ €pH.
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Modern circumstances and geopolitical scenarios require from the
Ukrainian military personnel not only high-quality professional training for
performing professional duties in the ranks of the domestic armed forces, but
also represent the strategic challenge of developing linguistic competence and
the implementation of cross-cultural communication with representatives of
foreign armies and fleets. The problem of proper language training and
intercultural communication of the military personnel of the Armed Forces of
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Ukraine becomes especially acute due to the need for high-quality interaction
with the English-speaking representatives of the Allied Forces during the
Armed Conflict in the East of Ukraine.

According to the Deputy Chief of the General Headquarters of the Armed
Forces of Ukraine Serhiy Naev: “From 2020, all servicemen, from a soldier to
a general, will gradually learn English in order to understand and use staff
documents in practical terms. And also so that they can communicate normally
during international military manoeuvres". At the same time, the Linguistic
proficiency certification assessed on the basis of the Standardization
Agreement (STANAG 6001), which since 2019 is received by all graduates of
higher military institutions of Ukraine, is a mandatory professional
requirement for those, who are seeking promotion, international positions or
higher remuneration.

It is therefore difficult to overestimate the strategic role of English as a
language for communication in the military profession. English is de facto the
language of interoperability, that is, the shared workplace language in
multilingual coalitions, the language of doctrine publications, norms or
operational procedures that soldiers need to be able to read and write. English
language practice involves participation in meetings, negotiations or social
conversations with other soldiers or with the local population, technology-
mediated communication, which are no longer simply a personal choice but a
professional requirement [1].

However, for successful communication, representatives of different
language groups need not only to gain good knowledge of a foreign language,
but also to accept their interlocutors as carriers of a foreign culture, having their
own spiritual inner awarenesses, their own worldview. No wonder that by many
scientists it is claimed that culture is the fifth language skill (Tomalin 2008) [11].

According to the processes of globalization and intensive migration,
research on intercultural communication has recently become increasingly
important. The concept of "intercultural communication™ was introduced in the
1950s by the American cultural anthropologist Edward T. Hall [2, p. 10].

In intercultural communication, three main types of intercultural
communication are usually distinguished — verbal, non-verbal and paraverbal.
it was revealed that with the help of language people transmit no more than
70% of information to their interlocutors. The rest of the information is
transmitted by non-verbal means, which are called non-verbal. Thoughts,
feelings, sensations can be expressed not only verbally, but also with the help
of non-verbal language, which is a very important part of linguacultural
baggage. These are gestures, facial expressions, body movements, pauses, or
silences, tempo and timbre of speech. [3, p. 36]. Non-verbal language is an
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equal language of culture, like its other languages. Therefore, non-verbal
semiatic systems in a communicative act always closely interact with natural
verbal language.

For a communicant, a representative of another culture, it is extremely
important, entering a new socio-cultural world, to master all the languages of a
culture that is new to him. The study of the means of non-verbal communication
is extremely important both for the theory of culture in general, and for the
general theory of communication in particular. This is due to the fact that the
issues of non-verbal communication are of paramount importance for the speech
production activity of different nationalities, especially in the modern world, in
which the global integrative processes are taking place at all levels of interaction.
Non-verbal means of communication are more often used when the process of
communication by means of verbal language is difficult between people.
Numerous studies of these processes have shown that every nation has its own,
extremely diverse arsenal of non-verbal means of communication. Non-verbal
means of communication include: -kinesics (facial expressions, gaze, gestures,
posture); — prosody (voice and intonation means); — takeshika (touch); — sensing
(sensory perception, manifestation of sensations); — prosemics (spatial structure
of communication); — chronology (temporal structure of communication)
[5, p. 5-7]. In a situation of contact between representatives of different cultures,
overcoming the language barrier is not enough to ensure the effectiveness of
communication. To achieve this, it is necessary to overcome the cultural barrier.

Speaking the same language, people cannot always understand each other
correctly, and the reason is often precisely the divergence of cultures. That is
why the Military English-speakers — users of English as the international
language of professional communication — face the challenge of
communicating in multilingual and multicultural contexts with the
representatives of media, local population, other armies, organizations and
institutions [7, p. 16].

This means that in order to deal effectively and appropriately with
linguistic and cultural diversity, it is essential to equip the Ukrainian military
personnel with both the linguistic competence they need to communicate
orally and in writing and the intercultural competence they need to understand
and accept diversity and to interact with people of other cultures. [4]. And also,
along with the study of a foreign language, it is necessary to foster tolerance to
a foreign culture, to conduct psychological trainings to eradicate stereotypical
thinking, to expand spiritual baggage — to enrich with knowledge about
representatives of other cultures. This will enable successful interaction of
military with comrades, sister services, allies, adversaries and non-combatants
(civilians, international organizations, non-governmental organizations, etc.).
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The development of cross-cultural competence undoubtedly increases
operational success, institutional strength and professional well-being of the
Army [6, p. 171-194; 7, p. 18; 8, p. 85-96; 9, p. 125; 10, p. 13-33].

It is a difficult task to teach people to communicate (verbally and in
writing): to produce, create, understand foreign speech. This task is
complicated with the fact that communication is not just a verbal process. Its
effectiveness depends on many factors: the conditions of communication, the
rules of etiquette, the knowledge of non-verbal forms of expression, the
presence of deep background knowledge, etc. The main answer to the question
of solving the urgent problem of teaching the Ukrainian military personnel
foreign languages as a means of communication between representatives of
different nations and cultures is that languages should be studied in an
indissoluble unity with the inner world and culture of those people, who speak
these languages. It is necessary not only to teach the person a foreign
language, but also to teach him to respect another nation’s culture.
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AYIIOJITHI BATbHUM METO/J]
IPU BUKJIAJTAHHI AHIJIIACBKOI MOBH

Xapina A. B.
8uUmMeNb AH2NILCbKOL MOBU
BUKI Company
Vkpaina

Meroauka BUKIAJAaHHS 1HO3EMHUX IIEBHUM 4Yac 3A1MCHIOBAJa aKLEHT Ha
BUOOpI palliOHAJIbHUX METOJIB HaB4YaHHs. | HIKOJM HE iCHYBaJO €IMHOTO
HaWKpaIoro MEeToay Ul BCiX, Ta 1 HE 3aBXKIM MOXIIHMBO Ta JIOpEYHO OyIio
3aCTOCOBYBATH OJIHY 1 TY 5K METOJIOJIOTIIO IO BCIX YYHIB, SIKi MArOTh Pi3Hi Wi,
cepelioBHIIIe Ta HaBYaIbHI 1oTpeOu. Jlocsinuennii haxoBuii BUKIaad MOBU
3aBKAM 3aCTOCOBYE MiJXiJ MPUHIMIIOBOI €KJIEKTHUKH, NMPUIMAIOYM pillIeHHS
PO HAaHOUIBII JOPEYHI TEXHIKH.

Bci MeToau nmokiMkaHi 341HCHATH TO3UTUBHMM Ta HEraTUBHMI BILIUB, ajie
000B’3KOBO MalOTh HECTH 00 €KTUBHY IiHHICTH. [IpoTsiroM TpHBasoro wacy
METOJIM BMKJIaIaHHS MOBHU 3aJIe)Kalld BiJl CYCIHIJIbCTBA, SIKE 3a/aBajio TOH,
MeTy, 3MicT Ta (popMy HaBUaHHs iHO3eMHOI MOBH. | sikpa3 oxHMM i3 HUX OyB
aymionmiHrBansHUNA Meton. Bin OyB crBopenuit Yapiaszom Dpi3oM Ha OCHOBI
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